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i I n t r o d u c t i o n  
Three hundred thousand workers  have been l a i d - o f f  i n  
t h e  automobile  and affiliated i n d u s t r i e s ,  most of whom f a c e  
permanent  displacement^ ".. .even t h e  h i g h e s t  e s t i m a t e s  
a n t i c i p a t e  a  g a i n  of o n l y  about  one-half t h e  jobs  l o s t  d u r i n g  
1980." ( D e t r o i t  Free P r e s s ,  J a n u a r y  25 and May 6, 1981.) 
Massive lay-off  s a r e  n o t  a t  a l l  unusual i n  t h e  a u t o  i n d u s t r y  
b u t  two f a c t o r s  make t h o  c u r r e n t  crisis ulliquely d e v a s t a t i n g .  
F i r s t ,  t h e r e  h a s  r e c e n t l y  occurred an a b r u p t  s h i f t  i n  consumer 
demand toward s m a l l e r ,  more f u e l  e f f i c i e n t  au tomobi les  - 
wt~ich  r e q u i r e  l e s s  l a b o r  to  n~anufac ture .  Furthermore, 
American a u t o  makers v e r e  slow i n  responding t o  t h e s e  new 
inarket t r e n d s  and i n  t h e  i n t e r i m  have s u f f e r e d  a  s h a r p l y  
reduced volume of s a l e s .  I n c r e a s i n g  use of  r o b o t i c s  i n  
t h e  a u t o  i n d u s t r y  f u r t h e r  reduces  t h e  need f o r  workers. A 
second unique f e a t u r e  is t h e  l a r g e  number of w h i t e - c o l l a r  
workers  who I ~ a v e  been clisplaccd i n  c o n t r a s t  t o  p r e v i o u s  p e r i o d s  
vllcn jnb i n s t a b i l i t y  vils a problem faccd overwhelmingly by 
, 
b l u e - c o l l a r  a u t o  workers. C h r y s l e r ,  f o r  example, h a s  "s lashed 
i ts  lion-production entployment from 13,000 t o  24.000." 
( D e t r o i t  F r e e  Presf l ,  October  26, 1980.) 
The problem of massive unemploymcnt i n  t h i s  i n d u s t r y  is 
l i k e l y  t o  c r e a t e  a s lew of secondary bu t  e q u a l l y  impor tan t  
problems. For job l o s s  r e s u l t s  i n  two main p r e c i p i t a t o r s  of  
psy 'c l~osocial  s t r o s s c  l o s s  of t h e  work r o l e  and economic . ,  
d e p r i v a t i o n .  A s  we s h a l l  see i n  t h i s  paper ,  t h e  a v a i l a b i l i t y  
% 
I 
o f  s u i t a b l e  a l t e r n a t i v e s  to  t h e  work r o l e  a s  a  b a s i s  f o r  
e s t a b l i s h i n g  and m a i n t a i n i n g  i d e n t i t y  and s e l f - e s t e e m  is 
l i m i t e d ,  e s p e c i a l l y  f o r  males. By c o n t r a s t ,  a c t u a l  economic 
d e p r i v a t i o n  c a n  be r e a d i l y  reduced th rough  t h e  p r o v i s i o n  of 
unemployment b e n e f i t s .  I n  f a c t ,  t h o s e  workers  who a r e  
e l i g i b l e  f o r  supplementa l  unemployment b e n e f i t s  (SUB) may 
. . r e c e i v e  up to  9 5  p e r c e n t  o f  t h e i r  former a f t e r - t a x  wages. 
( S h o s t a k ,  1980, p. 31.)  But t h e  d u r a t i o n  o f  e l i g i b i l i t y  
f o r  t h e s e  b e n e f i t s  is q u i t e  l i m i t e d  and t h e  Michigan 
Employment S e c u r i t y  Commission r e p o r t s  t h a t  t h e  r a t e  o f  
e x h a u s t i o n  o f  unemployment b e n e f i t s  is a l r e a d y  running  a b o u t  
20,000 c a s e s  p e r  month. S i g n i f i c a n t l y ,  o n l y  a  t i n y  p r o p o r t i o n  
o f  t h e s e  f a m i l i e s  a r e  showing up on  t h e  ' w e l f a r e  r o l l s  - a b o u t  
f i v e  t o  t e n  p e r c e n t .  ( D e t r o i t  F r e e  P r e s s ,  J a n u a r y  11, 1981.) 
Many would n o t  q u a l i f y  u n t i l  t h e y  had l i q u i d a t e d  most o f  
t h e i r  hard-earned a s s e t s .  There  a r e  i n d i c a t i o n s  o f  growing 
r a t e s  of  a r s o n  a s  l a i d - o f f  workers  t r y  t o  c a s h - i n  on  i n s u r a n c e  
p o l i c i e s .  How t h e  remainder  s u r v i v e  is undocumented, b u t  one 
might  e x p e c t  t o  f i n d  i n s t a n c e s  of p e o p l e  s h a r i n g  q u a r t e r s  
and r e c e i v i n g  l o a n s  from r e l a t i v e s  and f r i e n d s ,  p a r t i c i p a t i n g  
i n  t h e  " i r r e g u l a r  economy", s e n d i n g  o t h e r  f a m i l y  members t o  
work, and m i g r a t i n g  t o  o t h e r  a r e a s .  
S t r e s s e s  caused  by f i n a n c i a l  inadequacy and l o s s  o f  t h e  
work r o l e  a p p e a r  to  .be g i v i n g  rise t o  e v i d e n c e  o f  s e r i o u s  
s o c i a l  and p s y c h o l o g i c a l  s t r a i n .  O f f i c i a l  s t a t i s t i c s  f o r  
Michigan a l r e a d y  show marked i n c r e a s e s  i n  v a r i o u s  i n d i c a t o r s  
of  d i s t r e s s 1  c h i l d  abuse jumped 37 pe rcen t  i n  1980, sub- 
s t a n c e  abuse climbed 10.4 pe rcen t  i n  1980, and s u i c i d e  r o s e  
, - . 27 ' pe rcen t  i n  1979. (Ann Arbor News, March 15, 1981. ) Fur- 
t h e r  compounding t h e  problem a r e  s eve re  cutbacks i n  S t a t e  and 
, Federal  funds which have diminished t h e  c a p a c i t y  of h e a l t h  
and human'service agencies  t o  respond e f f e c t i v e l y  t o  t h e s e  
. s t ress- induced s o c i a l  pa thologies .  For i n s t ance ,  Judson 
Stone ,  D i r ec to r  of t h e  S i x  Area Community Mental Health 
. , 
Center ,  complains t h a t  d e s p i t e  an  unprecedented and over-  
whelming i n f l u x  of unemployed c l i e n t s  seeking  he lp  f o r  
problems, inc luding  numerous c a s e s  of mari t a  1 d i so rgan iza t ion  
and a l c o h o l i s m , , t h e  agency has  been forced t o  lay-off  30 
' members of  i ts own s t a f f  and c l o s e  i n t a k e  due t o  reduced 
a v a i l a b i l i t y  of funding (pe r sona l  communication). 
The i s s u e s  h ighl ighted  i n  t h e  foregoing  d i s c u s s i o n  
demand s t u d y  by concerned pol icy-or iented  s o c i a l  s c i e n t i s t s .  
Findings from s o c i a l  r e sea rch  a r e  needed t o  enab le  p o l i c y  
makers t o  a s s e s s  human c o s t s  and b e n e f i t s  i nhe ren t  i n  
economic and s o c i a l  p o l i c y  dec i s ions  which a f f e c t  t h e  job 
s e c u r i t y  of mul t i tudes  of people. By way of  i l l u s t r a t i o n ,  
Business Week, (May 22, 1978). summarizes t h e  employment 
dimensions of c u r r e n t  f i s c a l  p o l i c y  i n i t i a t i v e s :  "Achiev- 
ing  a drop of 1 pe rcen t  p o i n t  i n  t h e  i n f l a t i o n  r a t e  through 
macroeconomic p o l i c y  may e n t a i l  a  2-point ,  2-mil l ion person 
inc rease  i n  t h e  unemployment r a t e  (and a l o s s  of $100 b i l -  
l 
l i o n  worth of  ou tpu t ) .  Some r e sea rche r s  a r e  c la iming 
enormous long term c o s t s  t o  s o c i e t y  from rises i n  t h e  r a t e  
. ,  . . ,  . . 
. ..: . . 
of  unemployment, due t o  t h e  harmful e f f e c t s  of nega t ive  em- 
ployment s t a t u s  change on i n d i v i d u a l  funct ioning .  For example, 
M. Harvey Brenner has  determined from aggrega t e  t i m e  series . 
ana lyses  t h a t  t h e  sus t a ined  1.4 pe rcen t  i n c r e a s e  i n  t h e  
. . 
unemployment r a t e  from 1970 t o  1975 c o s t  t h e  coun t ry  $21 
b i l l i o n  a s  a r e s u l t  of l o s t  income due t o  i l l n e s s  and mortal-  
" i t y ' ,  and i n  expenses i ncu r r ed  'through inc reased  admissions 
t o  s t a t e  p r i s o n s  and mental h o s p i t a l s ,  and thrdugh added 
. . 
p u b l i c  o u t l a y s  f o r  j ob l e s s  and we l f a re  payments. (Brenner , l977. )  
The p r e s e n t  l i t e r a t u r e  review is in tended t o  c o n t r i b u t e  
i n s i g h t s  t o  t h e  p o l i c y  debate .  A s u b s t a n t i a l  body of  empir i -  
c a l  and conceptua l  s t u d i e s  on t h e  s o c i a l  impacts of unemploy- 
ment is c r i t i c a l l y  analyzed i n  t h i s  paper.  An a t tempt  is made 
t o  s y n t h e s i z e  f i n d i n g s  from d i v e r s e  d i s c i p l i n a r y  approaches 
t o  t h e  problem and a r r i v e  a t  i n t e l l i g e n t  conclus ions  w i th  
, regard t o  t h e  n a t u r e  and dynamics of t h e  impacts  of job l o s s ,  
and t o  propose p o l i c i e s  and programs t o  l e s s e n  t h e  nega t ive  
impacts. ~ e c a u s e  . ou r  i n t e r e s t  is p r i m a r i l y  i n  how macro- 
economic change a f f e c t s  t h e  well-being of masses of workers,  
. ., t h e  d i s c u s s i o n  w i l l  be l i m i t e d  t o  problems of unemployment . ,,<> 
p r e c i p i t a t e d  by p l a n t  c l o s i n g s  o r  o t h e r  i n s t ances  of  mass 
l ayo f f .  Th i s '  approach has t h e  f u r t h e r  advantage of  ru l ing -  
ou t  a ' p r i o r i  t h e  a l t e r n a t i v e  and p o t e n t i a l l y  confounding 
' .  , hypothes is  t h a t  unemployment is caused by ind iv idua l  mental ,  
phys i ca l ,  o r  o t h e r  d i s o r d e r  o r  de f i c i ency .  
While a v a r i e t y  of  s o c i a l  impacts w i l l  be r epo r t ed  i n  
summary form,.more i n t e n s i v e  a n a l y s i s  w i l l  be l imi t ed  t o  
mental h e a l t h  e f f e c t s ,  fami ly  d i s o r g a n i z a t i o n ,  and work l i f e  
i n s t a b i l i t y .  
The a n a l y s i s  w i l l  fo l low a  format organized t o  ernpha- 
size t h e  p o l i c y  imp l i ca t ions  of t h e  na tu re ,  dimensions and 
dynamics of  t h e  problem of mass unemployment and its impacts. 
The. f i r s t  t a s k ' i s  t o  i d e n t i f y  t h e  popu la t ion  subgroups which 
a r e  p a r t i c u l a r l y  a t  r i s k  of job l o s s  and prolonged unemployment 
and h a r d s h i p  du r ing  economic downturns. Then, a  "case1* w i l l  
11 Problem Sta tement  
A. Workers a t  Risk of Unem~lovment 
The f i r s t  s t e p  i n  t r y i n g  t o  e s t i m a t e  t h e  s o c i a l  impact - 
of unemployment is t o  i d e n t i f y  t h e  c h a r a c t e r i s  tics of workers 
most a t  r i s k  of be ing  laid,-off  and of s u f f e r i n g  proionged 
unemployment du r ing  economic downturns. Even a  b r i e f  review 
of t h e  l i t e r a t u r e  r e a d i l y  r e v e a l s  t h a t  t h e  p r o b a b i l i t y  of 
unemployment is g r e a t e s t  f o r  t hose  workers comprising t h e  
be , e s t a b l i s h e d  f o r  s tudy ing  wi th  c l o s e r  s c r u t i n y  t h e  psycho- more disadvantaged s e c t o r s  of t h e  l abo r  fo rce .  Ferman and 
s o c i a l  p roces ses  account ing  f o r  t h e  nega t ive  e f f e c t s  of  un- Gardner (1979, pp. 206-207) show t h a t t  
employment by f i r s t  reviewing t h e  l i t e r a t u r e  which cons i s -  " ~ i ~ h e r - l e v e l  jobs tend t o  be dominated by . 
I prime age  whi te  males and low-level jobs by d i s -  
t e n t l y  shows an  aggregate  l e v e l  a s s o c i a t i o n  between r a t e s  of p ropor t iona t e  numbers of  women, t eenage f s ,  and 
prime age  b lack  males... (B) l acks  have more f r equen t  
unemployment and a  hos t  of secondary s o c i a l  problems., s p e l l s  of unemployment a t  a  g iven  l e v e l  of aggre- 
g a t e  unemployment than  d o  whi tes .  Blacks and non- 
The underlying c a u s a l  i i nkages  between job l o s s  and s k i l l e d  workers a r e  more l i k e l y  a t  any time t o  be- . . , come unemployed than  a r e  wh i t e s  o r  more h igh ly  
secondary i m p a c t s ' w i l l  be e l abo ra t ed  us ing  a  psychosocia l  stress . s k i l l e d  workers. A t  any given aggregate  unemploy- 
ment r a t e ,  pe r iods  of unemployment d e c l i n e  wi th  
model. L i t e r a t u r e  i d e n t i f y i n g  and d e f i n i n g  unemployment a s  age  f o r  a l l  r a c e  and s e x  groupst w i th in  each age  
group,  whi te  males have t h c  lowest  number of such  
a  sou rce  of stress w i l l  be c a r e f u l l y  examined. Fac tors  which pe r iods  ." 
p r e c i p i t a t e ,  mediate,  and r e i n f o r c e  t h e  o b j e c t i v e  and sub- Hence w e  see t h a t  whi te  males, a l r eady  d i&ropor t iona t e ly  
j e c t i v e  exper ience  of t h e  s t r e s s  of job l o s s  w i l l  be s een  t o  advantaged through t h e i r  domination of high s t a t u s  and well-  
be of p a r t i c u l a r , i m p o r t a n c e  f o r  t h e  development of  p reven t ive  paying occupat ions ,  , a r e  normally l e a s t  vu lne rab le  t o  t h e  
, and ame l io ra t ive  p o l i c y  proposa ls .  The s o c i a l  impacts of job t h r e a t  of unemployment. More d e t a i l e d  examination of ' 
l o s s  w i l l  be regarded a s  p o s i t i v e  and nega t ive  coping responses  r i s k s  of unemployment by occupat ional  l e v e l  f u r t h e r  confirm 
. . which occur  wi th  r e g u l a r i t y  i n  a  sequence of  phases of  adap- . . t h e  cumulative d isadvantages  faced by ,workers w i th  lower 
s t a t u s  occupat ional  c h a r a c t e r i s t i c s :  . . t a t i o n  and adjus tment ,  aga in  wi th  imp l i ca t ions  f o r  p o l i c y  
and programmatic i n t e rven t ion .  The a n a l y s i s  w i l l  conclude 
wi th  a d d i t i o n a l  recommendations f o r  ame l io ra t ive  p o l i c i e s  
8 .  
, , . . . ., and programs, and f o r  fu r the r '  s t u d y  where i nd i ca t ed .  . .. , . . 
1 . . I 
8 '  
"It has  been observed t h a t  unemployment r a t e s  
f o r  b lue -co l l a r  workers,  o p e r a t i v e s ,  non-farm 
l a b o r e r s ,  and c r a f t  workers a r e  more c y c l i c a l l y  
s e n s i t i v e  than  those  f o r  wh i t e - co l l a r  workers,  . , ,., 
pro fe s s iona l  and t e c h n i c a l  workers, and managers. 
Addi t ional  d i r e c t  evidence appears  i n  t h e  f i n d i n g  . 
t h a t  t h e  employment of  product ion  workers i n  manu- 
f a c t u r i n g  i n d u s t r i e s  f l u c t u a t e s  p ropor t i ona t e ly  
more over  t h e  c y c l e  than  does t h e  employment of 
managerial  o r  supe rv i so ry  entployees. Within par-' 
t i c u l a r  i n d u s t r i e s ,  t h e  employment of lower-wage 
workers is found t o  be more cyc l i ca l ly :  s ens i t i ve . "  
(Ferman and Gardner, 1979, p. 2 0 5 . )  
The impacts of job l o s s  on t h e  lower socioeconomic and 
lover  occupat ional  s t a t u s  worker a r e  mu l t i p l i ed  when t h e  
fami ly  is taken a s  t h e  u n i t  of a n a l y s i s .  Schlozman and 
Verba (1979) found i n  t h e i r  n a t i o n a l  survey of t h e  impacts  
' . .,; , 
of unemployment, using a sys t ema t i c  random &ample of t h e  metro- 
p o l i t a n  l abo r  fo rce ,  t h a t  two- th i rds  of t h e  unemployed (ti35711 
were t h e  main wage e a r n e r s  f o r  t h e i r  households, and t h a t  
f o r t y - f i v e  percent  of t h i s  group had dependent ch i ld ren .  
I n  view of  s i m i l a r  f i nd ings ,  Moen (1979, 1980) a rgues  force-  
f u l l y  t h a t  p r e sen t  methods of  c o l l e c t i n g  unemployment s t a t i s t i c s  
which merely a s c e r t a i n  t he  employment s t a t u s  c h a r a c t e r i s t i c s  
of i nd iv idua l s  a r e  s o r e l y  inadequate  because they  f a i l  t o  
account f o r  impacts on f ami l i e s .  Using d a t a  from ISRgs' 
Panel S tudy 'on  Income Dynamics, t o  s tudy  t h e  fami ly  impacts 
of unemployment du r ing  the  1975 r eces s ion ,  s h e  found t h a t  
17 percent  of main household breadwinners having f a m i l i e s  
w i th  c h i l d r e n  under age 18 became unemployed f o r  some per iod  
dur ing  t h e  r eces s ion ,  and 58 pe rcen t  of  t h e s e  were , jobless  f o r  
f i f t e e n  weeks o r  more. Moreover, t h i s  group appears  t o  
s u f f e r  from p e r s i s t e n t  hardship ,  i n s o f a r  a s  47.5 pe rcen t  of 
them had a i s o  experienc'cd unemployment du r ing  1974. The 
p r o b a b i l i t y  of lengthy unemployment among heads of households 
w i th  dependent  c h i l d r e n  du r ing  t h e  1975 r eces s  i on  was g r e a t e s t  
' f o r  female heads of  households and e x p e c i a l l y  f o r  t hose  w i th  
c h i l d r e n  under 6 yea r s  of  age  o r  between 13 t o  10 yea r s  of  
age. Male heads of  households w i th  c h i l d r e n  under 6 yea r s  
of age  were next  most l i k e l y  t o  exper ience  lengthy  unemploy- 
ment. ~ e n e r a l i y  speaking ,  t hose  heads of  households.with 
dependent c h i i d r e n  who were more l i k e l y  t o  exper ience  lengthy  1 . . . . .  unemployment (15  weeks o r  more) included women as ,opposed t o  
i 
men, b lacks  i n  c o n t r a s t  t o  wh i t e s ,  b lue -co l l a r  workers compared 
t o  wh i t e - co l l a r  workers and workers w i th  less than  twelve yea r s  
, . 
I ,, " : of  educat ion .  (.Moen, 1979,)  This  evidence pe r suas ive ly  
I 
! suppor t s  Moen's c a l l  f o r  new kinds  of measures of unemploy- 
ment t o  account  f o r  t h e  hardships  c r e a t e d  by job l o s s  t h a t  
! 
b e f a l l  not  j u s t  t h e  worker but  h i s  fami ly  a s  wel l .  
. . The f e l t . i m p a c t  of  fami ly  hardships  is s u b s t a n t i a t e d  by 
Schlozman,and Verbaes  (1979) f i nd ing  t h a t  unemployed main 
wage e a r n e r s  w i th  dependent c h i l d r e n  were more dissatisfied 
wi th  t h e i r  income, fami ly  l i f e ,  and l i f e  accomplishments than  
were t h e  unemployed' wi thout  ch i ldren .  adding  t o  t h e  a l r eady  , 
g r e a t e r  d i s s a t i s f a c t i o n  expressed by t h e  unemployed a s  a whole 
w i th  each  of  t he se  s u b j e c t i v e  q u a l i t y  of l i f e  i n d i c a t o r s  i n  
: , . ' comparison t o  t h e  employed, 
The foregoing  d i s c u s s i o n  d e s c r i b e s  t h e  p r o b a b i l i t y  of 
job l o s s  and prolonged unemployment f o r  a  v a r i e t y  of  a f f e c t e d  
g r o u p s ' u s i n g  d a t a  from n a t i o n a l  c r o s s  s e c t i o n a l  surveys .  
Addi t ional  d a t a  from more l o c a l i z e d  s t u d i e s  a r e  u s e f u l  f o r  
understanding unique f e a t u r e s  of d isp lacement  i n  t h e  con tex t  
of  a p l a n t  c l o s i n g  o r  , o the r  i n s t a n c e  of  mass . layoff .  S ince  
ou r  i n t e r e s t  is focused p a r t i c u l a r l y  on the ,  impacts  of  job 
l o s s  i n  t h e  f a l t e r i n g  automobile and a s soc i a t ed  i n d u s t r i e s ,  
, it is a p p r o p r i a t e  t h a t  w e  r e p o r t  c h a r a c t e r i s t i c s  of long-term 
unemployed workers who were d i sp l aced  i n  t h e  p a r t i a l  c l o s i n g  
of  a p l a n t  i n  a n  a f f i l i a t e d  heavy manufacturing i n d u s t r y  - 
. . . , t h e  Youngstown Shee t  and Tube steel m i l l  op,erat ions shu t -  
, down i n  Youngstown. Ohio. Buss and l l o f s t e t t e r  (1981) su r -  
. . veyed a random probabi  1 i t y  sample of s t ee lworke r s  a t  Youngstown 
' 
Sheet  and Tube (N=282), which included 144 workers d i sp l aced  ' 
approximately s i x  months p r i o r  t o  t h e  i n t e rv i ews  by t h e  c l o s i n g  
of t h e  Campbell Works e a r l y  i n  1978. A comparison group of 
' . 00 autoworkers was s e l e c t e d  by random sampling from t h e  nearby 
were still unemployed had a s i g n i f i c a n t l y  h igher  l e v e l  of 
. educa t ion ,  : l e r e  much younger and l earned less income than  any 
o t h e r  group. :  Those workers still  employed a t  Sheet  and .Tube 
had ' exac t ly  t h e  oppos i t e  c h a r a c t e r i s t i c s .  Displaced workers 
who were re-employed elsewhere resembled t h e  cont inuous ly  
employed excep t  f o r  lower ea rn ings  on t h e i r  new jobs. ' ~ a r l y  
r e t i r e 6  resembled t h e  cont inuous ly  employed except  t h a t  they 
were somewhat o l d e r ,  had l e s s  educat ion ,  and repor ted  a lower 
income from t h e i r  pensions.  
What is s t r i k i n g  about t h e s e  f i nd ings  is t h e  imp l i ca t ion  . 
t h a t  younq men, presumably those  most l i k e l y  t o  ,have. young, 
dependent c h i l d r e n ,  were most l i k e l y  t o  be d i sp l aced  and t o  
s u f f e r  long term unemployment, i n  s p i t e  of r e l a t i v e l y  h igh  
. . Lordstown, Ohio General Motors p l an t .  The sample of  steel- 
workers, a l l  male, included subsamplesof t  workers who remained 
employed a t  t h e  m i l l  (Na130)1 workers who had been terminated 
I 
but  had been a b l e  t o  r e t i r e  e a r l y  because of  t h e i r  s t a t u s  a t  
t h e  m i l l  (No3611 workers who had been terminated but  found 
o t h e r  employment (N.50): and workers who had been terminated . 
and remained unemployed (N=60). Many of t h e  l a t t e r  had a l r e a d y  
exhausted t h e i r  unemployment b e n e f i t s  a t  t h e  t i m e  o f  t h e  i n t e r -  
view, about s i x  m ~ n t h s  a f t e r  t h e  closing'.  
An analys is '  o f  va r i ance  was performed t o a s c e r t a i n  s t a t i s -  
t i c a l l y  s i g n i f i c a n t  ( ~ ~ ~ 0 5 )  d i f f e r e n c e s  between t h e  f i v e  groups 
l e v e l s  of educat ion .  S e n i o r i t y  and work exper ience  were 
appa ren t ly  t h e  c h a r a c t e r i s t i c s  of  blue-collarmen who were m p s t  
r e s i s t a n t  t o  d isp lacement  and most s u c c e s s f u l  i n  f i nd ing  new 
jobs. 
These f i nd ings  f o r  Youngstown Sheet  and Tube suppor t  
t hose  of Hoen (1979, 1900) and Schlozman and Verba (19791, 
w i th  t h e  except ion  of r ace ,  which appa ren t ly  made no d i f f e r e n c e  
i n  t h i s  c a s e  because of union p r o t e c t i o n s  a g a i n s t  d iscr imina-  
t i o n .  Parnes and King (1977) i n  t h e i r  a n a l y s i s  of middle- 
aged male job l o s e r s  i n  t h e  ~ a t i o n a l  Longitudinal  S t u d i e s ,  
a l s o  found no evidence of r a c i a l  d i s c r imina t ion  i n  t h e  l i k e -  
on demographic c h a r a c t e r i s t i c s  of educa t ion ,  r a c e ,  age ,  income, l ihood of  displacement f o r  men wi th  s u b s t a n t i a l  job t e n u r e ,  
and m a r i t a l  s ' t a tu s .  No d i f f e r e n c e s  between groups were found , . , 
., . ,. ....: , ,.. appa ren t ly  r ega rd l e s s  of union membership. Thus, they  f i n d  , .. . . . , I  . 
, . ... .. . , ,.;.. . . . . . ,  < .  .:. , .  , f o r  , r a c e  o r  m a r i t a l  s t a t u s .  However, d i s p l a c e d ,  w ~ r ~ t ~  who . . . .  .  .. . . . . t h a t  :the best p r p t e c t i o n  a g a i n s t  displacement t h a t  workers . .. - '". . .., . ' 6 .  . . . 
. I  ? 
,:, , . .. have ii s e n i o r i t y  and t h a t  t h i s  is enhanced by employment i n  
w 
a unionized firm. Not s u r p r i s i n g l y ,  then ,  Parnes and King 
show t h a t  whi le  t h e r e  were no d i f f e r e n c e s  between displaced 
workers and a matched c o n t r o l  group on educat ion  o r  occupa- 
t iona  1 l e v e l ,  t h e  d isplaced nonetheless  had " l e s s  a t t r a c t i v e "  
jobs t o  begin wi th ,  a s  t hese  men were cha rac t e r i zed  by lower 
earnings  and annual incomes, h igher  inc idence  of pre-displace- 
ment per iods  of unemployment, g r e a t e r  d i s l i k e  f o r  t h e i r  jobs, 
' 
and were much l e s s  l i k e l y  t o  be covered by pensions on 
t h e i r  jobs. These f a c t o r s  seem t o  sugges t  t h a t  employment 
i n  presumably non-unionized shops o f f e r s  both less job 
s t a b i l i t y  and less d e s i r a b l e  cond i t ions  of work, aga in  show- 
ing  t h a t  those  workers who a r e  a l r eady  r e l a t i v e l y  disadvantaged 
a r e  more i i k e l y  t o  s u f f e r  displacement and prolonged unemploy- 
ment. 
A p l a u s i b l e  way t o  account f o r  t h e s e  v a r i a b l e  p robab i l i -  
t i e s  of uncmployment is t o  examine p a t t e r n s  of "skidding and 
bumping" a s  workers look f o r  new jobs i n  t h e  l o c a l  labor  
market dur ing  economic crisis (Ferman and Gardner, 1979). 
"Bumping" desc r ibes  t h e  displacement and replacement of workers 
by o t h e r s  wi th  g r e a t e r  s a n i o r i t y  o r  o t h e r  human c a p i t a l ;  
"skiddingN r e f e r s  t o  t h e  taking of jobs lower i n  t h e  occu- 
pa t iona l  s t a t u s  h ierarchy which o f f e r  l e s s  income o r  fewer 
f r i n g e  b e n e f i t s ,  o r  less p r o t e c t i o n  from a r b i t r a r y  employment 
p rac t i ces .  Evidence w e  have reviewed shows t h a t  c e r t a i n  
a l ready disadvantaged groups, a l r eady  a t  t h e  bottom of t h e  
occupat ional  py;amid, a r e  more s e n s i t i v e  t o  displacement 
and thus  t o  downward s o c i a l  mob i l i t y  a s  a r e s u l t  of t hese  
p a t t e r n s  of sk idd ing  and bumping which rebound throughout 
l o c a l  l abo r  markets du r ing  economic c r i s e s  such ilS t h a t  
p r e c i p i t a t e d  'by a major '  p l a n t  c los ing .  
~ n o t h e r ' r o a s o n  r e l a t i v e l y  less advantaged workers o r e  
more l i k e l y  t o  s u f f e r  unemployment du r ing  economic downturns 
is t h e  g r e a t e r  s e n s i t i v i t y  of smal l  f u m s  wi th in  a given 
i n d u s t r y  s e c t o r ,  (which a r e  m o r e ' l i k e l y  not  t o  be unionized)  
. . 
t o  t h e  t h r e a t  of  macro-economic crises, Mick (19751, i n  h i s  
a n a l y s i s  of t r ends  i n  p l a n t  c l o s i n g s  i n  rubber and p l a s t i c s  
i n d u s t r i e s  i n  Connecticut  from 1954 t o  1970, concluded t h a t  
i n  a b s o l u t e  numbers t h e  most c l o s i n g s  occured i n  t h e  sma l l e s t  
p l a n t s ,  employing from one t o  n ine  workers. (Iiowever, two- 
t h i r d s  of e l iminated  jobs du r ing  t h i s  per iod  were accounted 
f o r  by c l o s i n g s  of p l a n t s  employing 50 t o  249 workers.)  S ig-  
n i f iCant ly , ,Mick adds t h a t ,  " A t  bes t  only  one-fo.urth of 
organized l abor  appears  t o  be covered by any p rov i s ion  re- 
l a t e d  t o  p l a n t  movement and shutdowns. And, r e l a t i v e l y  speak- 
ing ,  t h e s e  workers a r e  more l i k e l y  t o  be concent ra ted  i n  l a r -  
g e r  bargain ing u n i t s  (over  10,000 employees) than  i n  sma l l e r  
ones." (Mick, 1975, p. 207.) 
The r i p p l e  a f f e c t s  of a major p l a n t  c l o s i n g  extend we l l  
beyond p a t t e r n s  of sk idding and bumping w i t h i n  t h e  a f f e c t e d  
i n d u s t r y  i t s e l f .  C o t t r e l l  (1951) d e s c r i b e s  t h e  widespread 
impacts of ,  t echno log ica l  change on a r a i l r o a d  town o r i g i n a l l y  
b u i l t  a s  a "d iv i s ion  point"  t d  s e r v i c e  steam locomotives, 
which requi red  f r equen t  adjustment.  In t roduc t ion  of longer  
range d i e s e l  locomotives rendered  t h e  town's  s e r v i c i n g  f u n c t i o n  
o b e o l e t e ,  w i t h  d e v a s t a t i n g  impact  upon v i r t u a l l y  a l l  s e c t o r s  
o f  t h e  cormnunity's u o r k f o r c e .  Wi th in  t h e  r a i l r o a d  i n d u s t r y ,  
workers  h u r t  most i n c l u d e d  t h o s e  who could  n o t  t r a n s f e r  
s e n i o r i t y  t o  o t h e r  w o r k , l o c a t i o n s ,  and workers  whose jobs 
wore made obso le te , .  D r a s t i c  r e d u c t i o n  o f  o p p o r t u n i t i e s  f o r  
employment i n  t h i s  s i n q l e  i n d u s t r y  town d e v a s t a t e d  l o c a l  
merchants  w i t h o u t  c u s t o m e r s ,  bondholders  unable  t o  f o r e c l o s e  
on a dead town, c h u r c h e s  whose c o n g r e g a t i o n s  d i s a p p e a r e d ,  and 
homeowners f o r c e d  to sel l  a t  a c o n s i d e r a b l e  l o s s  - i t  a n y  
s a l e  were p o s s i b l e ' a t  a l l .  L e a s t  harmed were t h o s e  f i r m s  
Cottrell c a l l s  t h e  "nomahs" I c h a i n - s t o r e  o u t l e t s  which 
s i m p l y  r e l o c a t e  o r  c h a r g e  c o s t s  a g a i n s t  more p r o f i t a b l e  o u t l e t s .  
T e c h n o l o g i c a l  changes and t h e  f a i l i n g  c o m p e t i t i v e ,  
p o s i t i o n  o f  t h e  American a u t o  i n d u s t r y  have t h r e a t e n e d  cities 
l i k e  D e t r o i t  which a r e  h e a v i l y  dependent  on t h e  a u t o  i n d u s t r y  
w i t h e f f e c t s s i m i l a r l y  t o u c h i n g  upon a l l  s e c t o r s  o f  t h e  loca'l  
economic s t r u c t u r e .  Newsweek (May 4 ,  1981) r e p o r t s  t h a t :  , , 
"[Jnless i t  q u i c k l y  r a i s e s  money and c u t s  expenses ,  
D e t r o i t  cou ld  be bankrupt  by J u l y  1.. . The a u t o  
i n d u s t r y ' s  slump and t h e  i n f l u x  of  J a p a n e s e  i m -  
p o r t s  have d e v a s t a t e d  Motown - r a i s i n g  t h e '  unem- .. 
B. The S o c i a l  Cos t s  o f  Unem~loyment 
. I n t r o d u c t o r y  Remarks 
The r e a d e r  may wonder why one s h o u l d  b o t h e r  examining - 
t h e  secondary  s o c i a l  problems r e s u l t i n g  from t h e  s t r e s s  o f  
j o b l o s s i n a n a n a l y s i s a i m e d a t r e c o m m e n d i n g p o l i c i e s a n d  : 
programs t o  m i t i g a t e  t h e  e f f e c t s  o f  macro-economic crises a s  
t h e y  a f f e c t  c i t i z e n s  o f  l o c a l  communities. For ,  o b v i o u s l y  
t h e  .most d i r e c t  manner of  p r e v e n t i n g  t h e  emergence o f  t h e s e  
s t r e s s e s  and t h e i r  e f f e c t s  is t o  e n a c t  and e n f o r c e  a n a t i o n a l  
" f u l l  employment" p o l i c y  e n s u r i r ~ g  a d e q u a t e  employment o f  
a l l  members o f  t h e  l a b o r  f o r c e .  However, a t  p r e s e n t  i t  is 
i n c r e a s i n g l y  e v i d e n t  t h a t  t h e  American t a x p a y e r  and h i s  
r e p r e s e n t a t i v e s  i n  t h e  F e d e r a l  Government a r e  u n w i l l i n g  t o  
s u b s i d i z e  needed c o u n t e r - c y c l i c a l  employment programs and 
and programs t a r g e t i n g  l o a n s  and g r a n t s  t o  d i s t r e s s e d  communi- 
ties and i n d u s t r i e s .  I n  f a c t ,  enormous program cuts loom 
d a r k l y  f o r  t h e  v i c t i m s  of  t h e  p r e s e n t  r e c e s s i o n ,  i n c l u d i n g c u t s  3. 
c o u n t e r - c y c l i c a l  manpower programs s u c h  a s  CETA, a s  w e l l  a s  
b a s i c  s u p p o r t i v e  s e r v i c e s  s u c h  a s  Food Stamps, and b lock  
q r a n t s  and l o a n s  t o  t r o u b l e d  c i t i e s .  A new phi losophy  . 
r e i g n s  i n  t h e  h a l l s  o f  government today  much a k i n ' t o  
ployment r a t e  t o  more t h a n  t w i c e  t h e  n a t i o n a l  . . . 
a v e r a g e  and t h r e a t e n i n g  t h e  s o l v e n c y  of  t h e  S t a t e  . I .  Darwinian " s u r v i v a l  o f  t h e  f i t t e s t "  n o t i o n s  o f  f r e e  e n t e r -  
o f  Michigan. Middle c l a s s  r e s i d e n t s  who hadn* t . . .  ,. 
a l r e a d y  f l e d  t h e  c i t y  a r c  e y e i n g  Sun B e l t  jobs,  p r i s e  and s o c i a l  j u s t i c e .  Whatever t h e  s o u r c e s  o f  t h i s  . , . , . . .and a b o u t  h a l f  o f  t h e  r e s i d e n t s  who remain re-. , 
c e i v e  some form of  p u b l i c  a s s i s t a n c e .  With ex- . p o l i t i c a l  t r e n d  -, :we c a n n o t  e f f e c t i v e l y  d e a l  w i t h  them h e r e  
p e n d i t u r e s  r i s i n g  a t  t w i c e  t h e  r a t e  o f  revenues  
i n  r e c e n t  y e a r s ,  D e t r o i t  h a s  a l r e a d y  c u t  s e r v i c e s  - i ts  i m p l i c a t i o n s  f o r  less advantaged s e c t o r s  of  Michigan 's  
s h a r p l y  and l a i d  o f f  more t h a n  1,000 p o l i c e  o f f i c e r s  - b u t  t h e  wors t  is v e t  t o  come. Frozen o u t  o f  t h e  workforce  d u r i n g  t h i s  r e c e s s i o n  a r e  p o t e n t i a l l y  s t a g g e r i n g .  . . 
bond m a r k e t s ,  t h e  c i ty  is set t o  end its f i s c a l  y e a r  
w i t h  a $119.6 m i l l i o n  d e f i c i t  and w i l l  s t a r t  f i s c a l  . . . .  -. . 
1982 s h o r t  ano t t l e r  $150 m i l l i o n  . ..Mayor Coleman , , , . , 
Young t o l d  t h e  c i t y  c o u n c i l  a f o r t n i g h t  a g o , .  . .,We. . : 
a r e  a t  t h e  v e r y  edge o f  a n  a b y s s . ' "  . 
Some hopefu l  cornmentitors f e e l  t h a t  t h e  American i u b l i c ' s  
compassion w i l l  f i n a l l y  be aroused  when it becomes a p p a r e n t  
t h a t  t h e  r e c e s s i o n ' s  v i c t i m s  may n o t  s u r v i v e  wit t iout  Cur ther  
, I 
help .  A s  Corinne Gibb, D c t r o i t 0 s  ch i e f  c i t y  p lanner  s t a t e s :  
"The b lue -co l l a r  segment of American s o c i e t y  
w i l l  d iminish  very  rapid ly . .  .That i n d i c a t e s  a  need 
f o r  massive, f a s t  r c t r a in ing . . .Tha t  is an  i s s u e  t h e  
f e d e r a l  government c a n ' t  be allowed t o  ignore .  What 
w i l l  make ( f e d e r a l  p o l i c y )  change is t h e  pu re  pub- 
l i c  ou tc ry  which is bound t o  develop a s  t h e  s i t u a -  
t i o n  becomes p e r f e c t l y  c l e a r ,  a s  t h e  urgency and 
g r e a t  scope of t h e  problem c l a r i f i e s ,  which I t h i n k  
w i l l  happen over  t h i s  summer. We w i l l  be running 
ou t  of unemployment b e n e f i t s ,  s p e c i a l  union l ayo f f  
b e n e f i t s ,  s imul taneous ly  w i th  d r a s t i c  c u t s  i n  food 
s t a m ~  vrosrams and o t h e r  s o r t s  of ca r ry inq  devices  
e o  t h a t  large numbers of people w i l l  b;! up a g a i n s t  
t h e  f a c t  of p o s s i b l e  s t a r v a t i o n . "  ( D e t r o i t  Free 
Press, May 3 ,  1981.) 
~ h u s ,  while c u r r e n t  s o c i o - p o l i t i c a l  t r e n d s  r e f l e c t  
t h e  gene ra l  h o s t i l i t y  of much of t h e  American p u b l i c  t o  
a  s o c i a l i z e d  economy which would @ facto e l i m i n a t e  t h e  
c y c l i c a l  t h r e a t s  of job l o s s  endemic t o  a  f r e e  market econ- 
omy, t h e r e  remains a  s t r o n g  element of American popular  
concern t h a t  a l l  c i t i z e n s  - employed o r  o therwise  - be a b l e  
t o  l i v e  a t  l e a s t  wi th  some rudiments of d i q n i t y .  (See,  
f o r  i n s t ance ,  L e e  Rainwater, What Money B u y s ,  1974.) This  
t r a d i t i o n  i n  American p u b l i c  opin ion  sugges t s  t h a t  t h e  
p u b l i c  and its p o l i t i c a l  r e p r e s e n t a t i v e s  a r e  most l i k e l y  
t o  be moved t o  ame l io ra t ive  a c t i o n  by evidence t h a t  t h e  un- 
employed need he lp  t o  su rv ive  w i t h  d i g n i t y .  And it is f o r  
t h i s  r e a s o n ' t h a t  t h i s  paper w i l l  devote  t h e  bulk of t h e  
remaining a n a l y s i s  t o  evidence of  t h e  i n d i g n i t y  of t h e .  
e f f e c t s  of job l o s s ,  t o  t h e  causa l  processes  which account 
f o r  t h e s e  impacts ,  and t o  t h e  developm'ent of recommendations 
f o r  ame l io ra t ive  p o l i c i e s  and programs. ~ o s e p h i n a  Figuei ra-  
' ' FlcConough (1978) f k m e s  t h e  research  i s s u e s  sur rounding t h i s  
p u b l i c  p o l i c y  i s s u e  thus ly1  
1 " I f  t h e  cause  of psychologica l  s t r a i n  (un- 
employment) cannot be removed, t hen  t h e  a l t e r n a t i v e  
is t o  i d e n t i f y  t h e  l i ' f e  c i rcumstances  of t h e  un- 
employed t h a t  can  be changed t o  promote t h e i r  mentai 
well-being.  Such i d e n t i f i c a t i o , n  is a  p r e r e q u i s i t e  
f o r  t h e  p lanning  of meaningful s e rv i ces . "  (F igue i r a -  
McDonough, 1978, p. 395.) 
S o c i a l  Impacts of  Unem~loyment: Aaqreqate Level Findinas 
I 1; t h i s  s e c t i o n  of  t h e  paper  w e  w i l l  e s t a b l i s h  a  c a s e  
I f o r  subsequent ly  s tudy ing  more c l o s e l y  t h e  p reces ses  under- 
l y i n g  t h e  s o c i a l  e f f e c t s  of unemployment by reviewing t h e  
l i t e r a t u r e  showing an  a s s o c i a t i o n  between agg rega t e  l e v e l  
measures of macro-economic change and a number of secondary 
s o c i a l  problems. Aggregate l e v e l  s t u d i e s  i m p l i c i t l y  assume 
and o f t en t imes  lend suppor t  t o  EmileDurkheimos fundamental 
t h e s i s  l i n k i n g  anomic s o c i a l  cond i t i ons  w i th  increased  r a t e s  
of i nc idence  of i n d i v i d u a l  psychologica l  d i s o r d e r  a s  we l l  a s  
d i s o r d e r i n g  of s o c i a l  groups. ( M i l l e r ,  1979.) Anomie 
' r e f e r s  t o  a  s o c i e t a l  cond i t i on  of d i s i n t e g r a t i o n  i n  which 
c e r t a i n  groups and i n d i v i d u a l s  f i n d  themselves unable t o  
a t t a i n  t h e  s o c i a l  and economic rewards and s t a t u s e s  which 
a r e  c u l t u r a l l y  p re sc r ibed  and expected.  I n  a  seminal  f o r -  
mulat ion of t h i s  theory ,  Nerton (1930) contends t h a t  t h e  
i n d i v i d u a l  exper iences  anomie a s  a  s t r e s s f u l  d i s j u n c t u r e  
between s o c i a l l y  p re sc r ibed  goa l s  fo rpecun ia ry  and occupa- 
t i o n a l  succes s  and acces s  t o  i n s t i t u t i o n a l  means t o  achieve  
them. 'The f r u s t r a t e d  i n d i v i d u a l ,  depending on h is '  own pre-  
d i s p o s i t i o n s  and oppor tun i ty  s t r u c t u r e ,  may ad j u s t  o r  
' 
, . . . 
a d a p t  th rough  one o r  more o f  s e v e r a l  b a s i c  c o p i n g  responses8  
i n n o v a t i o n ,  r i t u a l i s m ,  r e t r e a t i s m ,  o r  r e b e l l i o n .  .More s p e -  
c i f i c a l l y ,  t h e  " innovator* '  is one  who tries t o  a c h i e v e  
c u l t u r a l  g o a l s  th rough  unconvent iona l  means, s u c h  a s  crime 
or p a r t i c i p a t i o n  i n  t h e  " i r r e g u l a r  economy" - d e f i n e d  a s  
"work t h a t  is unrecorded  and unmeasured by any  p r i v a t e  o r  
p u b l i c  m o n i t o r i n g  agency and 'which e n t a i l s  a  c a s h  exchange" 
(Dow, 1977) .  The " r i t u a l i s t u - i s  one  who d e s p a i r s  o f  upward 
s o c i a l  m o b i l i t y  kt c o n t i n u e s  t o  p u r s u e  whatever  i n a d e q u a t e ,  
dead-end c o n v e n t i o n a l  o p p o r t u n i t i e s , m a y  be  a v a i l a b l e  t o  him. 
The " r e t r e a t i s t "  is one who. abandons bo th  c u l t u r a l l y  induced.  
s u c c e s s  g o a l s  and i n s t i t u t i o n a l i z e d  means and copes  t h r o u g h  
e s c a p e  i n t o  a l c o h o l '  o r  d r u g  abuse ,  vagrancy ,  and/or psycho- 
l o g i c a l  wi thdrawal  and d e t e r i o r a t i o n .  And f i n a l l y  t h e r e  is 
t h e  " r e b e l w  who s e e k s  emancipa t ion  from t h e  r e i g n i n g  s t a n d a r d s  . 
and a t t e m p t s  t o  i n t r o d u c e  a  new s o c i a l  o r d e r .  
Aggrega te  l e v e l  a n a l y s e s  g e n e r a l l y  presume t h e s e  
and r e l a t e d  k i n d s  o f  a d j u s t m e n t s  a r e  b e i n g  made i n  r e s p o n s e  
t o  s t r e s s f u l  macro-economic change,  a s  r e f l e c t e d  i n  i n c r e a s e d  
r a t e s  o f  i n d i v i d u a l  menta l  and p h y s i c a l  ' i l l n e s s e s  and beha- 
v i o r a l  d i s o r d e r s  and i n  i n d i c a t o r s  o f  t h e  d i s i n t e g r a t i o n  o f  
s o c i a l  o r d e r  s u c h  a s  r a t e s  o f  c r i m e ,  d i v o r c e ,  and c h i l d  and 
s p o u s e  abuse .  We w i l l  b r i e f l y  review some o f  t h e s e  f i n d i n g s .  
I t  should  be  a p p a r e n t ,  however, t h a t  s u c h  a g g r e g a t e  l e v e l  
a s s o c i a t i o n s  c a n n o t  always c o n v i n c i n g l y  a c c o u n t  ' f o r  whether  
i t  is t h e  newly unemployed themse lves  who a r e  e x h i b i t i n g  
symptoms o f  d i s t r e s s  o r  whether  some o t h e r  s o c i a l  g roup  may 
, . 
b e  primarily responsibl 'e '  ( e . g . ,  spouses  of t h e  unemployed, t h e  
c h r o n i c a l l y  unemployed, o r , e v e n  t h e  f u l l y  employed) ,  o r  f o r  
' 
t h a t  m a t t e r ,  whether  t h e  a s s o c i a t i o n  is e n t i r e l y  s p u r i o u s  
and is caused  by some t h i r d  v a r i a b l e  involved  w i t h  o t h e r  . 
contemporaneous s o c i o - c u l t u r a l ,  demographic, o r  i n s t i t u t i o n a l  
c h a n g e s ( s u c h  a s  f l u c t u a t i o n s  i n  mental  h o s p i t a l  c a p a c i t y  o r  
i n c r e a s e d  o r  s e l e c t i v e  o u t r e a c h  and c a s e  r e c o r d i n g  by s o c i a l  
a g e n c i e s  .) Thus, i n  o r d e r  t o  d e v e l o p  t a r g e t e d  a m e l i o r a t i v e  
p o l i c y  p r o p o s a l s ,  it w i l l  be n e c e s s a r y  i n  subsequent  s e c t i o n s  
t o  more d i r e c t l y  a s s e s s  impac ts  of  unemployqgnt u s i n g  s t u d i e s  
f o c u s i n g  on  t h e  unemployment e x p e r i e n c e  i t s e l f .  
The o n l y  a g g r e g a t e  l e v e l  c r o s s - s e c t i o n a l  s t u d y  l o c a t e d  
f o r  review which a d d r e s s e s  t h e  r e l a t i o n  of  macroeconomic change 
to  r a t e s  of  i n d i v i d u a l  wel l -be ing  is a  t h e o r e t i c a l  p a p e r  by 
E l l i o t  S c l a r  (1978) .  S c l a r  con tends  t h a t  t h e  t r e n d  toward 
, growth o f  huge, h i g h l y  mechanized c o r p o r a t e  f i r m s  which s e r v e  
n a t i o n a l  and i n t e r n a t i o n a l  markets  h a s  d e p r i v e d  l o c a l  communi- 
ties o f  c o n k  o v e r  t h e i r  p r o d u c t i v e  r e s o u r c e s  and h a s  much 
reduced t h e  need f o r  s k i l l e d  l a b o r .  A s  a r e s u l t ' ,  in~communi-  
ties where t r a d i t i o n a l  Loca lly-owned employment-related mech- 
anisms f o r  b u i l d i n g  s u p p o r t  sys tems  have been undermined, 
l a b o r  h a s  been d e s k i l l e d  and made more dependent .  An Ex- 
ample of t h e  p o t e n t i a l  d a n g e r s  t o  job  s e c u r i t y  was I l l u s t r a -  
t e d  p r e v i o u s l y  i n  a  ,review of  C o t t r e l l D s  (1951) c a s e  s t u d y  
d e s c r i b i n g  t h e  f a t a l  dependency of  a  r a i l r o a d  town b u i l t  to 
serve t h e  i n t e r e s t s  of  a n  i n d u s t r y  spanning  a  n a t i o n a l  market. 
. The need to  remain c o m p e t i t i v e  i n  t h i s  n a t i o n a l  market  r e q u i r e d  
t h e  i n t roduc t ion  of a  new technology (diesel-powered loco- 
motives) .  This  f a c t o r  led t o  a  d e c i s i o n  by co rpo ra t e  head- 
q u a r t e r s  t o  rwldly  e l i m i n a t e  t h e  economic base of a town of 
its own c r e a t i o n ,  leaving  t h e  dependent and.now o b s o l e t e '  
work f o r c e  t o  fend f o r  i t s e l f .  Taking t h e  t h e o r e t i c a l  a n a l y s i s  
of p o t e n t i a l  nega t ive  consequences a  s t e p  f u r t h e r ,  S c l a r  hypo- 
t h e s i z e s  t h a t  t h e s e  kinds of s t r u c t u r a l  changes i n  t h e  organi -  
z a t i o n  of t h e  l abo r  market have led t o  dependency and f e e l i n g s  
of he lp l e s snes s  among, workers,  c r e a t i n g  a  g r e a t e r  r i s k  of 
i nd iv idua l  dysfunct ion  a s  a  r e s u l t  of macro-economic change. 
The t h e s i s  remains t o  be tested wi th  h i s t o r i c a l  o r  comparative 
c ros s - sec t iona l  d a t a  but  i t  has  a  c e r t a i n  p l a u s i b i l i t y .  
Direct empir ica l  t e s t s  of  t h e  a s s o c i a t i o n  of macro-economic 
f l u c t u a t i o n s  and a  v a z r i e t y  of mental i l l n e s s e s  and behaviora l  
d i s o r d e r s  a r e  exemplif ied i n  r ecen t  aggregate  time-series ana l -  
yses  by Brenner (1973, 1975, 1977),  Marshall  and. Funch (1979).  
Catalano and Dooley (39791, and Stocks  and Buss (1981).  Bren- 
n e r e s  path-breaking s tudy (Mental I l l n e s s  and t h e  Economy, 1973) 
cont inues  t o  gene ra t e  cons ide rab le  i n t e r e s t  and some cont roversy .  
Brenner took aggregate  measures of employment l e v e l s  and ,o f  
i n d u s t r i a l  p r o d u c t i v i t y ,  ?nd examined how r a t e s  of f i r s t  ad- 
missions t o  New York s t a t e  and p r i v a t e  mental h o s p i t a l s  va r i ed  
wi th  economic cond i t i ons  over  a  127 year per iod .  When he con- 
t r o l l e d  f o r  long term and c y c l i c  t r e n d s ,  he found t h a t  r a t e s  
of f i r s t  admissions t o  mental h o s p i t a l s  va r i ed  i n v e r s e l y  w i th  
economic cond i t i ons ,  and p a r t i c u l a r l y  s t r o n g l y  when t h e  depen- 
' ,  .. den t  v a r i a b l e  was lagged one t o  two yea r s  behind t h e  economic 
measure. This  f i n d i n g  was i n t e r p r e t e d  a s  evidence t h a t  eco- 
nomic downturns provoke pa tho log ica l  d i s o r d e r s  l ead ing  t o  
mental. .hospitalization.  I t  was a l s o  found, however, t h a t  
select demographic subgroups .'experienced e x a c t l y  t h e  converse  
... , . . . ' . . . . . .   relationship^ people  w i th  less than  grammar school  educat ion ,  
women v i t h  h igh  school  educa t ions ,  and t h e  e l d e r l y  showed a  
decreased  l i ke l ihood  of  mental h o s p i t a l i z a t i o n  du r ing  down- 
. . 
. . t u r n s  of t h e  economy. Brenner contends t h a t  t h e s e  l a t t e r  . . .  . . ., 
groups a r e  unusual i n  t h a t  they  & r e l a t i v e  t o  o t h e r  s o c i a l  
groups when t h e  economy s h r i n k s ,  and they  exper ience  r e l a t i v e  
I .  
' d e p r i v a t i o n  du r ing  economic expansion.  
. \ . . A p a r t i a l  r e p i k a t i o n  of Brenner is  work by Marshall  and 
: i . . 
. . Funch (1979) a r r i v e d  a t  c e r t a i n  more . p r e c i s e  s p e c i f i c a t i o n s  
. . ' of t h e  r e l a t i o n  of mental i l l n e s s  t o  t h e  economy. Brenner 
had contended t h a t  t h e r e  was no need t o  be concerned wi th  
v a r i a t i o n s  over  t i m e  i n  mental h o s p i t a l  c a p a c i t y  s i n c e  of -  
f i c i a l  admissions p o l i c i e s  v e r e  appa ren t ly  not  a s soc i a t ed  
wi th  economic cyc l e s .  Taking no te  of' t h e  f a c t  t h a t  a c t u a l  
. a d m i n i s t r a t i v e  procedures maynonethe lcsshave  changed s i g n i -  
f i c a n t l y ,  Marshall  and Funch included a n  e x p l i c i t  measure of 
' "hosp i t a l  c a p a c i t y w  a s  w e l l  a s  a n  i n d i c a t o r  of economic 
cond i t i ons  i n  t h e i r  t ime series analyses .  Like Brenner, 
they  f i n d  a  s t r o n g  nega t ive  r e l a t i o n  between economic con- 
d i t i o n s  and f i r s t  admissions t o  mental h o s p i t a l s  f o r  t h e  
working age  popu la t ion  (35 t o  65 yea r s  of a g e ) .  But o u t s i d e  
t h i s  age - spec i f i c  subgroup and p a r t i c u l a r l y  f o r  females under 
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. . times. On t h e  s u r i a c e ,  t h i s  would seem t o  i n d i c a t e  t h a t  
. 
a g e  1 5  o r  o v e r  65 ,  h o s p i t a l  c a p a c i t y  was a b e t t e r  p r e d i c t o r  
economic crisis d o e s  ' indeed ' provo,ke e t r e s s - i n d u c e d  mente 1 
of  l e v e l s  o f  f i r s t  a d m i s s i o n s ;  T h i s  e v i d e n c e  s u g g e s t s  t h a t  
d i s o r d e r  e f f e c t i n g  p r i m a r i l y  t h e  working a g e  p o p u l a t i o n  and 
cconomic s t r e s s  is more s a l i e n t  a s  a c a u s e  o f  menta l  hosp i -  
, - e s p e c i a l l y  males .  A d d i t i o n a l  a n a l y s e s  show . t h a t  t h i s  may n o t ,  - t a l i z a t i o n  f o r  p e o p l e  o f  working a g e ,  whereas f a m i l y  i n t o l -  . 
e r a n c e  may be more f i g u r a l '  i n  the h o s p i t a l i z a t i o n  of young 
and o l d  dependents .  
C a t a l a n o  and Dooley (1979)  echo  t h e  concerns  o f  M a r s h a l l  
and Funch (1979)  t h a t  Drenner f a i l e d  t o  r u l e  o u t  hypotheses  
a l t e r n a t i v e  t o  t h e  i n d i v i d u a l  stress model s u c h  a s  f a m i l y  o r  
s o c i a l  i n t o l e r a n c e ,  o r  l e s s e n e d  a b i l i t y  t o  c a r e  f o r  d i s t u r b e d  
' 
p e r s o n s .  To test t h e s e  and o t h e r  hypotheses ,  t h e y  u s e  a 
more powerfu l  c ross - lagged  p a n e l  c o r r e l a t i o n a l  r e s e a r c h  d e s i g n ,  and 
m u l t i p l e  weekly c r o s s  s e c t i o n a l  p r o b a b i l i t y  samples  (N=1,140) 
from Kansas C i t y ,  M i s s o u r i ,  c o l l e c t e d  between October  1971 
and J a n u a r y  1973. Respondents  were i n t e r v i e w e d  p e r s o n a l l y  t o  ' 
o b t a i n  measures  o f  l i f e  e v e n t s  'and i n d i c a t o r s  OF p h y s i o l o g i c a l  
and mental  h e a l t h .  A l s o  o b t a i n e d  were monthly c a s e  opening  
c o u n t s  frbln, a major  publ ic ly - funded  mental  h e a l t h  c e n t e r .  
EIeasures of  t h e  monthly m e t r o p o l i t a n  unemployment r a t e  were 
coupled w i t h  measures  o f  a b s o l u t e  change i n  t h e  s i z e  and s t r u c -  
t u r e  o f  t h e  m e t r o p o l i t a n  work f o r c e ,  t o  c r e a t e  a n  i n d e x  of  
weighted ( d i r e c t i o n a l )  a b s o l u t e ~ c o n o m i c  change.  T h e i r  f i n d i n g s  . 
a r e  v e r y  . i n t e r e s t i n g c  r a t e s  o f  menta l  h e a l t h  u t i l i z a t i o n  
among females  and t h e  young (aged  18 t o  3 0 )  i n c r e a s e  p o s i -  
t i v e l y  w i t h  measures  of  macro-economic wel l -be ing ,  w h i l e  males ,  
t h e  middle-aged ( 3 1  t o  51 y e a r s )  and t h e  e l d e r l y  show d e c r e a s e d  
r a t e s  o f  menta l  h e a l t h  s e r v i c e  u t i l i z a t i o n  d u r i n g  good economic 
\ 
< 
however, be  t h e  c a s e .  C a t a l a n o  and Dooley found n o  e v i d e n c e  
o f  c r o s s  c o r r e l a t i o n s  between eymptoms ,and i n p a t i e n t  c a s e  
openings  which y i e l d e d  s i g n i f i c a n t  lagged r e l a t i o n s h i p s  f o r  
any demographic subgroup ,  a s  would have been expec ted  under  
a n  i l l n e s s - p r o v o c a t i o n  h y p o t h e s i s .  R a t h e r ,  when t h e y  con- 
t r o l l e d  f o r  same month symptoms, t h e y  found s i g n i f i c a n t  
c r o s s - c o r r e l a t i o n s  between i n p a t i e n t  c a s e  openings  and 
economic change.  T h e r e f o r e ,  t h e  d a t a  s u g q e s t  t h a t  macro-eco- 
nomic change d o e s  "provokew mental  d i s o r d e r )  r a t h e r ,  i t  
uncovers  p r e - e x i s t i n g  c o n d i t i o n s  of  menta l  d i s o r d e r .  Thus, 
t o l e r a n c e  f o r  e x i s t i n g  d i s o r d e r s  among males and t h e  middle  
aged a p p e a r s  t o  d e c r e a s e  d u r i n g  economic downturns i n s o f a r  
. . a s  'changed j o b  market  c o n d i t i o n s  may d e c r e a s e  t h e  a b i l i t y .  
. , o f  m a r g i n a l  o r  u n s t a b l e  workers  t o  ho ld  a s e c u r e  job. A s  a 
r e s u l t  p r o f e s s i o n a l  h e l p  is sought  t o  r e s t o r e  t h e  main bread-  
winner  t o  a c o m p e t i t i v e  l e v e l  of  f u n c t i o n i n g  a s  q u i c k l y  a s  
' 
, . p o s s i b l e .  By c o n t r a s t ,  e x i s t i n g  d i s o r d e r s  among women and 
t h e  young a p p e a r  t o  be l e s s  l i k e l y  t o  be  uncovered d u r i n g  
economic downturns.  C a t a l a n o  and Dooley o f f e r  t h e  explana ' t ion ' 
t h a t  women's d u a l  r o l e s  of  d o m e s t i c  s o c i a l  s u p p o r t  and s u p p l e -  
menta l  income p r o v i s i o n  become e v e r  more needed by t h e  f a m i l y  
d u r i n q  economic downturnst  and s i m i l a r l y  t h a t  t h e  young a l s o  
p r o v i d e  a needed s o u r c e  of  s o c i a l  s u p p o r t ,  c o n s o l a t i o n  and 
and supplementary  income d u r i n g  s u c h  t imes .  
, . 
, ,. . . . . .  . .  . . ' . :i . . . . . .' .; ..;.. : . , ..:23 . , , s v , . . ,  . , . , , .  . . . . . . .  . . . . . . . . . .  . . , ; ; , . , ; .  , j . . , , ., . ,. ,- . . . .  . . . . .  I , . .  ,. . . . . . . . . " . .  . . . . . . . . . . .  .:;:$: . . .  , . . . . . . .  . . . . . . .  . . .  . . . . .  ,!'.' , . . :  . . . . . . .  . . .: . . . . .  ..: ' ' . .:,;. ,:. : . , :..; :: 
,. . . . . . . . . . .  ., .- 
These e x p l a n a t i o n s  seem less than '  completel 'y  c'bnv'iicing. more t h a n  4,700 jobs s i n c e  t h e  c l o s i n g  o f  t h e  s t e e l  m i l l  i n  
I t  a p p e a r s  e q u a l l y  p l a u s i b l e .  t h a t  women and' the young s t a n d  . ,.., s e c t o r s  o f  t h e  economy i n c l u d i n g  l o c a l  t r a n s p o r t a t i o n  equip-  
, . . . . . 
a t  t h o  back o f  t h e  "queue" f o r  p e r s o n s  g r a n t e d  a s s i s t a n &  a t  ' :  ment and d u r a b l e  m e t a l s  manufac tur ing .  These r a p i d  employ- 
. . , ' . : ' . '  .,'. , . . . .  . :.:. .. ?... :.,j:.,:' : . .  p u b l i c  mental  h e a l t h  c e n t e r s ,  p a r t i c u l a r l y  i n  o f  h i g h  . ,, , . . merit g a i n s  coupled  w i t h  p r o v i s i o n  of unemployment i n s u r a n c e ,  . ,,..., : ,. .;' ... ;.. ' . . . .  ...:.. . . . .  . . . . ,. . , . . , . ,  . .  , . - demand f o r  s e r v i c e s  s u c h  a s  d u r i n g  econo~ic"d&wnturns .  T h i s  . ,. . . . .  , ,, . I ., : . t r a d e  a d j u s t m e n t  a s s i s t a n c e  and o t h e r  income s u p p o r t s  ' t o  t h e  
. . . . .  ( ,  .,' .. . . . . . .  . . (  . . . . . . . . . . . . .  
..... , ........... : ,  unemployed s e r v e d  t o  d r a m a t i c a l l y  minimize p o t e n t i a l  n e g a t i v e  . . , l a t t e r  i n t e r p r e t a t i o n  is more c o n s i s t e n t  w i t h  the f i n d i n g s  o f  , ,,., ;., ...................... , ' '; , , , , . . . . . . .  . . . . . . . . .  ... ,.,,:;:.\.. i. .; . " ... ,: ......... .; . .,: j;:,:;,,, 
. . . .  
,,,, ,,,:.,,, , ,,, . ,  impac ts  o f  t h e  p l a n t  c l o s i n g  on t h e  wel l -be ing  o f  t h e  l o c a l  Ptarshal1,and Funch (1979) t h a t  h o s p i t a l  c&kicity 'is a  better , '  .,':,:,:'!,::':,:;:;,: 
: , : , ,. ., r , .:;;,. '.: . . . . . . . . . . .  , , ,. ,. 
p r e d i c t o r  t h a n  economic change o f  l e v e l s  of  f i r s f  , a d r n ~ s s i o n s  , , : ; . : ; ' : i ~ " : : : '  . . . . . .  . ' ! ~ . : . : ~ ' : ~ ~ ~ . ~ ~ .  economy and t h e  populace .  S t o c k s  and Buss n o t e  t h a t  t h e i r  
. . . . . .  . . . . . . . .  . ;,: . . . . . . :  .. : . . .  , , .  :. , .:, . .. :. . , I  
, , t o  mental  h o s p i t a l s  f o r  young and o l d  dependents ,  'yherea$... : :,. . . ,  : ,  . , .  , , . f i n d i n g s  s t a n d  i n  s t a r k  c o n t r a s t  t o  c a t a s t r o p h i c  p r e d i c t i o n s  
. . .  . .  ; .......:...... : 
economic stress is more s a l i e n t  a s  a c a u s e , o f  menta l  hopt-.. , ,'.:!'::;.::;.".' . . . . . .  " ' ,. " , ' b y  o t h e r  h a s t i l y  p repared  impact  s t u d i e s , w h i c h  i m p l i c i t l y  
.. ' . : . . . . I  .,,:., ::::>."' 
t a l i z a t . i o n  fo,r  p e o p l e  of  working age. .  , ,  I l ? " < i ~ y ; . ~ \ i & n t ' ,  t h e .  ih-".' . '" assumed s t a t u s  c o n d i t i o n s  i n  o t h e r  l o c a l  employment sec- 
. . . . .  . . . . . . . . . . . . . .  
c o n c l u s i v e n e s s  o f  t h e s e  d a t a  u n d e r s c o r e  t h e  cal'l 'by J i m  House t o r s  and which f a i l e d  t o  c o n s i d e r  a m e l i o r a t i v e  e f f e c t s  o f  
(1979) f o r  r e s e a r c h  looking  a t  i n s t i t u t i o n a l  v a r i a b l e s  s u c h  . , 
a s  union format ion  and a c t i v i t y ,  community i n t e g r a t i o n ,  and 
government h e a l t h  and l a b o r  p o l i c i e s  t o  complement d a t a ,  o n .  
i n d i v i d u a l  r e s p o n s e  t o  economic change. 
A r e c e n t  a g g r e g a t e  t i m e  s e r i e s  a n a l y s i s  i n c l u d e s  a  v a r i e t y  
of  i n s t i t u t i o n a l  c o n t e x t s  i n  f raming  i n t e r p r e t a t i o n s  o f  t h e  
c o v a r i a t i o n  o f  r a t e s  o f  economic and s o c i a l  d i s o r d e r s  w i t h  ', , 
economic c y c l e s .  S t o c k s  and Buss (1981)  ' u s e d  a  . v a r i e t y  o f  
,',' income s u p p o r t  programs. 
. . I n  t h e i r  t i m e  series a n a l y s i s  S t o c k s  and Buss (1981)  com- 
p a r e d  two ex tended  d e s e a s o n a l i z e d  r e g r e s s i o n  l i n e s  f o r  Mahoning 
County ( c o n t a i n i n g  Youngstown). The f i r s t  r e g r e s s i o n  e q u a t i o n  
is computed from d a t a  c o l l e c t e d  a  y e a r  o r  more p r i o r  t o  c l o s i n g  
, . 
' . and d a t a  c o l l e c t e d  around t h e  t ime  of  c l o s i n g ;  t h e  second 
' 
r e g r e s s i o n  e q u a t i o n  from d a t a  c o l l e c t e d  a t  t h e  t i m e  o f  c l o s i n g  
and a c t u a l  f i g u r e s  a  y e a r  o r  more a f t e r  c l o s i n g .  Trends were 
techniques  t o  d i s c e r n  a g g r e g a t e  l e v e l  impac ts  on t h e  Youngstown, . . compared a s  t h e y  emerged i n  t h e  f o l l o w i n g  i n d i c a t o r s  b e f o r e  
Ohio community r e s u l t i n g  from t h e  p a r t i a l  c l o s i n g  o f  t h e  Camp- and a f t e r  t h e  p l a n t  shutdown: m o r t a l i t y  r a t e s ,  p e r  c a p i t a  
b e l l  Works o f  Youngstown S h e e t  and Tube i n  September 1977. . . l i q u o r  s a l e s ,  .month ly  new c a r  s a l e s ,  r e a l  e s t a t e  t r a n s f e r s ,  
From t h e  s t a r t  t h e y  a l e r t  t h e  r e a d e r  t o  t h e  f a c t  t h a t  d e s p i t e  . .  . . .. bankrup-tcies  f i l e d , .  m a r r i a g e  ' l i c e n s e s '  g r a n t e d ,  c o u r t  c a s e s ,  
. . .  
,, . , , ,  t h e  l o s s  o f  3,900 jobs a s  a r e s u l t  o f  t h e  p l a n t  c l o s i n g ,  mean 
' 
and d i v o r c e  p e t i t i o n s  g r a n t e d .  The o n l y  c l e a r  and s i g n i -  
l e v e l s  of manufacturing employment twelve.n)onths b e f o r e  and . ' . f i c a n t  d i f f e r e n c e s  found i n  ~ r o j e c t e d  and a c t u a l  t r e n d s  
a f t e r  t h e  c l o s i n g  w e r e ' i d e n t i c a l ,  r e s u l t i n g , f r o m  a  g a i n  o f  . were i n c r e a s e s  i n  d o m e s t i c  r e l a t i o n s  c o u r t  c a s e s ,  which showed 
; . .  a n  a l a r m i n g  and s t e e p  rise two y e a r s  a f t e r  t h e  c l o s i n g ,  and a  . . ' .  
d w m a r d  t r e n d  i n  m a r r i a g e  l i c e n s e  a p p l i c a t i o n s  f i l ed . '  
I n t e r p r e t a t i o n  o f  t h e s e  a g g r e g a t e  l e v e l  f i n d i n g s  o f  
m a r i t a l  d i s o r g a n i z a t i o n  and low r a t e s  o f  m a r i t a l  s o c i a l  f o r -  
mat ion  is n c c e s s a r i l y  s p e c u l a t i v e .  None the less ,  i n  t h e  fo l low-  
i n g  s e c t i o n  w e  w i l l  review c o n s i s t e n t  e v i d e n c e  from c a s e  s t u d i e s  
and s u r v e y s  o f  t h e  unemployed showing t h a t  job  l o s s  h a s  d i s -  
i n t e g r a t i n g  e f f e c t s  or1 m a r i t a l  r e l a t i o n s h i p s  p r e d i s p o s e d  t o  
i n s t a b i l i t y .  F u r t h c r ,  we may s p e c u l a t e  t h a t  because  young 
workers  w i t h  low s e n i o r i t y  were d i s p r o p o r t i o n a t e l y  d i s p l a c e d  
i n  t h e  c l o s i n q  a n d ~ e r e ' d i s ~ r o p o r t i o n a t e l y  s u b j e c t  t o  l o n g  term , . . , .  . 
unemployment ( s e e  Buss and H o f s t e t t e r ,  1.9811, i t  is no s u r p r i s e  
t h a t  t h e  i n s t a b i l i t y  o f  t h e i r  work c a r e e r s  a p p a r e n t l y  h indered  
. . c r e a t i o n  o f  m a r i t a l  un ions .  
I 
C e r t a i n  o t h e r  i n d i c a t o r s  a l s o  showed expec ted  n e g a t i v e  I 
t r e n d s :  b a n k r u p t c i e s ,  r e a l  e s t a t e  t r a n s f e r s ,  and new c a r  s a l e s .  
I 
But S t o c k s  and Russ w i s e l y  c a u t i o n  t h a t  t h e s e  f i n d i n g s  a r e  I 
i n c o n c l u s i v e  i n  view o f  contemporaneous changes i n  i n s t i t u -  
t i o n a l  v a r i a b l e s ,  i n c l u d i n g  l i b e r a l i z a t i o n  o f  bankruptcy  f i l i n g  
. s t a t u t e s ,  r i s i n g  i n t e r e s t  r a t e s ,  and d e c l i n i n g  consumer buy- 
i n g  power, Beyond what h a s  a l r e a d y  been n o t e d ,  t h e y  f u r t h e r  
con tend  t h a t  impac ts  o f  t h e ' c l o s i n g  on t h e  l o c a l  economy were 
minimized because  o f  a r e l a t i v e l y  d i v e r s i f i e d  economic s t r u c -  :: 
Lure which r e a d i l y  a d a p t e d  t o  changing  market  c o n d i t i o n s  by 
e c e k i n g  o u t  new cus tomers  and more a g g r e s s i v e l y  p u r s u i n g  o l d  
, cus tomers .  F i n a l l y ,  n e g a t i v e  s o c i a l  impac ts ,  which w i l l  b e  
. . 
, s e e n  i n  l a t e r  s e c t i o n s  o f  t h e  paper .  t o  b e  dependent  n o t  o n l y  .... 
_, . . I' 
, . on  o b j e c t i v e  c o n d i t i o n s  b u t  s u b j e c t i v e  p e r c e p t i o n  o f  t h o s e  
I 
i ' . c o n d i t i o n s ,  were minimized 'due t o  a  c l i m a t e  o f  opt imism re- 
, , P 
g a r d i n g  t h e  l i k e l i h o o d  o f  economic r e v i t a l i z a t i o n  and s h o r t a g e s  
o f  l a b o r  f o s t e r e d  by t h e  media and community l e a d e r s .  S e n s i -  - 
t i v i t y  t o  t h e s e  k i n d s  o f  c o n t e x t u a l  v a r i a b l e s  is n o t  o f t e n  
s e e n  i n  t h e  time series l i t e r a t u r e ,  p e r h a p s  because many 
s t u d i e s  employ d a t a  from a r e a s  s o  l a r g e  t h a t  a t t e n t i o n  t o  
l o c a l i z e d  envi ronmenta l  v a r i a b l e s  is made i n f e a s i b l e .  I n  
f o c u s i n g  on a  s i n g l e  community, and a  s i n g l e  p l a n t  c l o s i n g ,  
S t o c k s  and Buss were a b l e  t o  a c c o u n t  f o r  i m p o r t a n t  c o n t e x t u a l  
f a c t o r s .  
Conc lus ion  
I n  t h i s  s e c t i o n  w e  have b r i e f l y  reviewed e v i d e n c e  o f  
f a i r l y  c o n s i s t e n t ' a g g r e g a t e  l e v e l  a s s o c i a t i o n s  between macro- 
economic c y c l e s  and r a t e s  of  b e h a v i o r a l  and s o c i a l  d i s o r d e r .  
We noted t h a t  t h i s  r e s e a r c h  t r a d i t i o n  assumes a n a u n d e r l y i n g  
model o f  anomie s o c i a l  c o n d i t i o n s  which r e q u i r e  b e h a v i o r a l  
a d j u s t m e n t s  and a d a p t a t i o n s  by a f f e c t e d  i n d i v i d u a l s  and 
s o c i a l  c o l l e c t i v i t i e s .  But w e  have a l s o  commented on t h e  
i n h e r e n t  l i m i t a t i o n s  o f  a g a r e g a t e . l e v e 1  d a t a  i n  s p e c i f y i n g  
t h e  e t i o l o g i c  p r o c e s s e s  l i n k i n g  macro-economic change w i t h  
i n d i v i d u a l  b e h a v i o r a l  d i s o r d e r .  Even s o ,  i n  a  p a r t i c u l a r l y  
s e n s i t i v e  a n a l y s i s  C a t a l a n o  and Dooley were a b l e  t o  d i s c e r n  
e v i d e n c e  t h a t  unemployment t e n d s  t o  uncover e x i s t i n g  problem- 
a t i c  b e h a v i o r  i n s t e a d  of p rovoking  it a s  many commentators 
'have' c la imed .  : T h i s  e v i d e n c e  h a s  profound i m p l i c a t i o n s  f o r  ' 
t h e  weighing of  p o t e n t i a l  cbsts and b a n e f i t s  of  alternative 
I .  . . . .  
p o l i c y  and program i n t e r v e n t i o n s ;  C a t a l a n o  and Dooley frame . 
. . . . . .  
( . . ( . . '  . . a .  8 .  
t h e  i s s u e  t h u s l y : '  ' . 
" I f  economic change provokes d i s o r d e r ,  t h e  
.' . 
. I \  
human c o s t s  8 should  be t a k e n  i n t o  a c c o u n t ,  a l o n g  
w i t h  t h e  c o s t  o f  s e r v i n g  t h o s e  v i c t i m s  who r e q u e s t  
h e l p ,  and deduc ted  from t h e  a n t i c i p a t e d  b e n e f i t s  o f  
any p o l i c y  t h a t  encourages  change.  I f  economic 
change uncovers  e x i s t i n g  d i s o r d e r ,  o n l y  t h e  c o s t s  
o f  s e r v i c i n g  new demands s h o u l d , b e  accounted  and 
deduc ted .  There may, of  c o u r s e ,  be a  sub-symptom 
d i s t r e s s  provoked by economic change t h a t  should  
be counted  a s  a  c o s t .  The c h a l l e n g e  is t o  measure 
t h o s e  beyond t h e  a n e c d o t a l  l e v e l . "  (Ci&alano and 
Dooley, 1979, p. 340. ) 
I n  c o n c l u s i o n ,  t h e n ,  t h e s e  e t i o l o g i c  ' i s s u e s  have p o t e n t  
c o n s e q u e n c e s , f o r  t h e  p o l i c y  d e b a t e .  I n  c o n t r a d i s t i n c t i o n  t o  
C a t a l a n o  and Dooley, one might  a r g u e  t h a t  even i f  t h e  c u m u l a t i v e  
e v i d e n c e  upholds t h e i r  "uncovering" h y p o t h e s i s ,  p o l i c y  makers 
weighing c o s t s  and b e n e f i t s  of  economic p o l i c i e s ' s t i l l  might  want 
t o  c o n s i d e r  t h e  p o t e n t i a l  l o s s  t o  t h e  l a b o r  f o r c e  and. t o  
o v e r a l l  l e v e l s  of  p r o d u c t i v i t y  o f  d i s p l a c e d ,  d i s t u r b e d  and 
m a r g i n a l l y  p r o d u c t i v e  q o r k e r s  and t h e i r  l a b o r .  There  a r e ,  
of  c o u r s e ,  y e t  o t h e r  i s s u e s  o f  s o c i a l  j u s t i c e  t o  be  c o n s i d e r e d  
bcyond t h e  s o c i a l  and economic c o s t s  i n c u r r e d  by p o l i c i e s  which 
r e s u l t ' i n  worker d i sp lacement .  The former i s s u e  o f  cost /bene-  
f i t  a n a l y s i s  is a t o p i c  w e  must l e a v e  t o  t h e  economis t s  who 
have t h e  r e q u i s i t e  e x p e r t i s e  i n  t h e s e  m a t t e r s .  The l a t t e r  
is e s s e n t i a l l y  a  q u e s t i o n  o f  p r i o r i t i z i n g  v a l u e s  which must 
be r e s o l v e d  th rough  t h e  p o l i t i c a l  p r o c e s s .  We a r e  l e f t ,  t h e n ,  
w i t h  t h o  i m p o r t a n t  t a s k  of weighing e v i d e n c e  from s t u d i e s  of  
t h e  unemployed themse lves  t o  d i s c e r n  e t i o l o g i c  p r o c e s s e s  
r e l e v a n t  t o  p o l i c y  format ion .  
111 Unemlovmerit a s  a  S t r e s s o r t  E l a b o r a t i n q  t h e  E t i o l o a i c .  . 
Linkaqes 
L i t e r a t u r e  i d e n t i f y i n g  and d e f i n i n g  unemployment a s  a  
s o u r c e  o f  s t r e s s  is examined i n  t h i s  s e c t i o n .  Evidence 
is reviewed showing t h a t  t h e  s t r e s s  of  unemployment is medi- 
a t e d  by s o c i a l  p s y c h o l o g i c a l ,  economic, and s o c i a l  o r g a n i -  
z a t i o n a l  f a c t o r s ,  i n c l u d i n g 1  s h a r e d  s o c i o c u l t u r a l  meanings 
o f  working and b e i n g  o u t  o f  work1 p e r c e i v e d  and o b j e c t i v e  
downward s t a t u s  m o b i l i t y t  f i n a n c i a l  inadequacy and i n s e c u r i t y  1 
and p r e s e n c e  o f  v a r i o u s  forms o f  s o c i a l  s u p p o r t .  The s t u d i e s  
reviewed show t h a t  t h e s e  o b j e c t i v e  and s u b j e c t i v e  f a c t o r s  
. . 
v a r y  f o r . i n c u m b e n t s  o f  d i f f e r e n t  a s c r i b e d  and ach ieved  s t a -  
t u s e s ,  s u c h  a s  gender ,  m a r i t a l  s t a t u s ,  a g e ,  and e d u c a t i o n  and 
o c c u p a t i o n a l  l e v e l .  
.I 
~ e r t a i n ' t e r m s  t y p i c a l l y  found i n  t h e  l i t e r a t u r e  on s t r e s s -  
1 f u l  l i f e  e v e n t s  and i l l n e s s e s  and b e h a v i o r a l  d i s o r d e r s  w i l l  
i n f o r m  t h e  a n a l y s i s  o f  t h e  i n d i v i d u a l  impac ts  o f  job  l o s s .  
I 
I 
Alan McLean, e d i t o r  of  a  series of  monographs on stress, 
d e f i n e s  e s s e n t i a l  t e rminology  a s  f o l l o w s ~  
- . . .S t ress  d e f i n e s  a  p r o c e s s  o r  a  sys tem which i n -  
c l u d e s  n o t  o n l y  t h e  s t r e s s f u l  e v e n t  and t h e  r e a c t i o n  
t o  i t ,  b u t  a l l  t h e  i n t e r v e n i n g  s t e p s  between. The 
s t r e s s o r  is a s t r e s s f u l  e v e n t  o r  s t r e s s f u l  c o n d i t i o n  
t h a t  p roduces  a  p s y c h o l o g i c a l  o r  p h y s i c a l  r e a c t i o n  i n  
t h e  i n d i v i d u a l  t h a t  i s . u s u a l 1 y  u n p l e a s a n t  and some- 
t i m e s  produces  symptoms of  emot iona l  o r  p h y s i o l o g i c a l  
d i s a b i l i t y .  The stress r e a c t i o n  concerns  t h e  conse-  
quences  o f  t h e  st= provided  by a  s t r e s s o r .  I t  
is, i n  o t h e r  words, t h e  response  t o  a  s t r e s s o r ,  and 
it is g e n e r a l l y  unhea l thy .  Most o f t e n ,  such  r e a c t i o n s  
may be d e f i n e d  i n  r a t h e r  t r a d i t i o n a l  p s y c h o l o g i c a l  
terms, r a n g i n g  from mild s i t u a t i o n a l  a n x i e t y  and de-  
p r e s s i o n  t o  s e r i o u s  e m o t i o n a l  d i s a b i l i t y . "  ( i n  
S h o s t a k ,  1900, p. v i i . )  
A d d i t i o n a l  d e f i n i t i o n s  u s e f u l  t o  t h e  a n a l y s i s  a r e  g i v e n  by 
' Rabkin and ~ t r u e n i n g  (1976,  p. 1014) t Media t ino  f a c t o r s  
a r e  " . . . those  c h a r a c t e r i s t i c s  of  t h e  s t r e s s f u l  e v e n t ,  o f '  
t h e  i n d i v i d u a l ,  and o f  h i s  s o c i a l  s u p p o r t  sys tem t h a t  in-. 
fluence h i s  p e r c e p t i o n  of  o r  s e n s i t i v i t y  to  stressors." And 
f i n a l l y ,  p r e d i s ~ o s i n q  f a c t o r s  a r e  d e f i n e d  a s  ".. . longs tand-  
i n g  b e h a v i o r  p a t t e r n s ,  ch i ldhood  e x p e r i e n c e s ,  and d u r a b l e  
p e r s o n a l  and s o c i a l  c h a r a c t e r i s t i c s  t h a t  may a l t e r  t h e  s u s -  
c e p t i b i l i t y  o f  t h e  i n d i v i d u a l  t o  i l l n e s s . "  
A. Unemloyment a s  a S o c i a l  S t r e s s o r  
The f i r s t  q u e s t i o n  to be a d d r e s s e d  is whether  unem- 
ployment c a n  be  c o n s i d e r e d  a s o c i a l  s t r e s s o r .  Much o f  t h e  
l i t e r a t u r e  on  job  l o s s  presumes s o .  James House a s s e r t s ,  
f o r  example1 "Work is no l o n g e r  s e e n  a s  a means t o  mere 
s u r v i v a l  b u t  r a t h e r  a s  a n  a l m o s t  i r r e p l a c e a b l e  e iement  i n  
e s t a b l i s h i n g  a p e r s o n l s  s e n s e  o f  s e l f  and p e r s o n a l  worth." 
(Ilouse, 1974, p. 1 4 5 . )  T h i s  c o n t e n t i o n  f i n d s  s u p p o r t  i n  
e m p i r i c a l  s t u d i e s  a s s e s s i n g  t h e  s t r e n g t h  o f  d e s i r e  to  work. 
Norse and Weiss (1955)  found t h a t  80 p e r c e n t  o f  r e s p o n d e n t s  
surveyed  r e p o r t e d  t h e y  would c o n t i n u e  t o  work even i f  t h e y  
could  l i v e  comfor tab ly  w i t h o u t  working. A more contemporary 
a n a l y s i s  of  N a t i o n a l  ~ o n g i t u d i n a l  Survey  d a t a  by P a r n e s  and 
King (1977)  asked t h e  same q u e s t i o n  ( i n  1966) and found t h a t  
even  among middle  aaed  men d i s p l a c e d  from t h e i r  jobs,  a s  
many a s  67 p e r c e n t  would c o n t i n u e  working even  i f  t h e y  d i d  
n o t  have t o ,  i n  comparison t o  72 p e r c e n t  o f  a matched-con-  
. t inously-employed c o n t r o l  g roup .  
I t  is i m p o r t a n t  t o  n o t e ,  however, t h a t  t h e  d e s i r e  t o  
work,may c o - e x i s t  w i t h  f e e l i n g s  of  a l i e n a t i o n  from o n e ' s  
I p a r t i c u l a r  job. David Riesman comments i n  h i s  p r e f a c e  t o  
1. 
-7 ' .  . . .  ! , , 
E l i  Chinoy's c a s e  s t u d y  o f  p r o d u c t i o n  workers  i n  a Yichigan 
f a c t o r y  (Automobile  Workers and t h e  American Dream) I *'.  .Chi- 
n o y s s  i n t e r v i e w s  show work to  be regarded  a s  a form of  d a i l y  
p a r t - t i m e  imprisonment ,  th rough  which one pays  o f f  t h e  f i n e s  
i n c u r r e d  by o n e ' s  p u r s u i t  of  t h e  good, o r  r a t h e r  t h e  'qood 
t i m e *  l i f e  a t  home and on v a c a t i o n s . "  (Chinoy,  1955, p. x i x . )  
A l i e n a t i o n  is t h e  r e a s o n  e i g h t y  p e r c e n t ' o f  t h e  b l u e - c o l l a r  
o p e r a t i v e s  Chinoy i n t e r v i e w e d  expressed  a d e s i r e  t o  l e a v e  t h e  
f a c t o r y .  Many of t h e s e  men dreamt of  f i n d i n g  independence and 
autonomy i n  o c c u p a t i o n s  s u c h  a s  s m a l l  b u s i n e s s  o r  fa rming ,  b u t  
v e r y  few were  s u c c e s s f u l  i n  making t h e s e  dreams a f e a l i t y . .  . 
Auto workers  h a v e  developed a set o f  a m b i t i o n s  and g o a l s  
c i r c u m s c r i b e d  by t h e  reward s t r u c t u r e  o f  t h e  workplace.  Ex- 
t r e m e l y  l i m i t e d  o p p o r t u n i t i e s  f o r  advancement from t h e  shop 
f l o o r  l e a d  t o  g r a d u a l  abandonment of  hopes f o r  c o n v e n t i o n a l  
o c c u p a t i o n a l  " s u c c e s s , "  g i v i n g  way t o  a h i g h  premium on s t e a d y  
work and maximiza t ion  o f  income. Chinoy comments8 
" A s p i r a t i o n s  o f  f a c t o r y  workers  a r e  l i m i t e d  
by t h e  o b j e c t i v e l y  l i m i t e d  p o s s i b i l i t i e s  f o r  ad-  
vancement. Even s o  t h e y  d o n ' t  blame t h e i r  f a i l u r e  
t o  rise on  f o r c e s  beyond t h e i r  c o n t r o l .  I n s t e a d  t h e y  
m a i n t a i n  s e l f - e s t e e m  by ... r e d e f i n i n g  advancement t o  
i n c l u d e  t h e  g o a l s  and i n t e r e s t s  w i t h  which t h e y  a r e  
a c t i v e l y  concerned ,  by p r o j e c t i n g  t h e i r  hopes and 
a s p i r a t i o n s  upon t h e i r  c h i l d r e n ,  and ,  t o  a l e s s e r  
e x t e n t ,  .by minimizing s u c c e s s  and emphasizing a l t e r -  
n a t i v e  values. . .They ex tend  t h e  meaning of  a m b i t i o n  
and advancement t o  i n c l u d e  t h e  s e a r c h  f o r  s e c u r i t y ,  
' t h e  p u r s u i t  of  s m a l l  g a i n s  i n  t h e  f a c t o r y ,  and t h e  
c o n s t a n t  accumula t ion  of  p e r s o n a l   possession^.^ 
(Chinoy,  1955. p .  124 . )  
I n  s h o r t  t h e n ,  d e s p i t e  s e v e r e  a l i e n a t i o n  from t h e i r  jobs,  
au toworkers  e x p r e s s  even  g r e a t e r  f e a r  of  l a y o f f .  T h e i r  
work d o e s  n o t  seem t o  have much i n t r i n s i c  meaning f o r  them: 
r a t h e r  i t  is valued p r i l l ~ a r i l y  f o r  i ts e x t r i n s i c  rewards ,  i .e., 
a s  a  means t o  " g e t t i n g  ahead, ' '  v h i c h  is framed i n  terms o f  eco-  
I .  , 
, nomic s e c u r i t y  and a  v i s i b l y  c o m f o r t a b l e  s t a n d a r d  o f  l i v i n g .  
1 - Marie Jahoda (1979)  comments i n  a  v e r y  i n t e r e s t i n g  a r t i c l e  
- t h a t  workers  who e x p e r i e n c e  a l i e n a t i o n  w i t h  regard  t o  d i s a g r e e -  
a b l e  c o n d i t i o n s  o f  t h e  o r g a n i z a t i o n  and reward s t r u c t u r e  o f  
vork  may n o n e t h e l e s s  f i n d  work p s y c h o l o g i c a l l y  s u p p o r t i v e ,  
' 
because work f u l f i l l s  c e r t a i n  l a t e n t  p s y c h o l o g i c a l  f u n c t i o n s  c 
" F i r s t  among them is t h e  f a c t  t h a t  employment 
imposes a  time s t r u c t u r e  on  t h e  waking day. 
Secondly ,  employment i m p l i e s  r e q u l a r l y  s h a r e d  
e x p e r i e n c e s  and c o n t a c t s  wi th  people  o u t s i d e  t h e  
n u c l e a r  Family. 
T h i r d l y ,  employment l i n k s  a n  i n d i v i d u a l  t o  a o a l s  
and purposes  which t r a n s c e n d  h i s  own. 
F o u r t h l y ,  unemployment 3 e f i n e s  a s p e c t s  o f  p e r s o n a l  
s t a t u s  and i d e n t i t y .  
F i n a l l y ,  employment e n f o r c e s  a c t i v i t y  .'' ( Jahoda ,  
1979, p. 3 1 3 . )  
Beyond t h e  l o s s  o f  m a n i f e s t  f u n c t i o n s  s u c h  a s  economic ade-  
quacy and s e c u r i t y , i t s  t h e  l o s s  o f  t h e s e  l a t e n t  f u n c t i o n s  t h a t  
h e l p s  make unemployment p s y c h o l o g i c a l l y  d e s t r u c t i v e  t o  even 
t h e  most a l i e n a t e d  i n d u s t r i a l  worker .  I t  might  be added t h a t  
t h e  need t o  s a t i s f y  t h e s e  f u n c t i o n s  may account  i n  p a r t  f o r  
s u r v e y  e v i d e n c e  reviewed e a r l i e r  showing t h a t  t h e  v a s t  major- 
i t y  of  workers  would worlc even i f  t h e y  d i d n ' t  have to i n  
o r d e r  t o  l i v e  comfor tab ly .  
For a l l  of  t h e  r e a s o n s  d e s c r i b e d  i t  seems u n q u e s t i o n a b l e  
t h a t  job loss q u a l i f i e s  a s  a  p o t e n t i a l l y  s t r e s s f u l  l i f e  e v e n t .  
But l i f e  e v e n t s  o b j e c t i v e l y  d e f i n e d  a s  s t r e s s f u l  d o  n o t  neces-  
s a r i l y  have e q u i v a l e n t  impac ts  on  i n d i v i d u a l s 1  t o  beg in  w i t h ,  
e t i o l o q i c a l  t h c o r i e s . o f  s t r e s s - i n d u c e d  i l l n e s s  and b e h a v i o r a l  
, d i s o r d e r  p o s i t  t h a t  i n d i v i d u a l s  w i l l  v a r y  ' in  t h e  d e g r e e  t o  
which t h e y  p e r c e i v e  t h e  s o c i a l  s t r e s s o r  a s  indeed s t r e s g f u l .  
I n  l a r g e  p a r t  ites t h e  s u b i e c t ' i v e  e x p e r i e n c e  o f  s t r e s s  which 
b e a r s  p o t e n t i a l l y  n e g a t i v e  consequences f o r  i n d i v i d u a l  psy-  
c h o l o g i c a l  and p h y s i c a l  wel l -be ing .  
B. S t r e s s - M e d i a t i n q  F a c t o r s  
. . 
A ' s o p h i s t i c a t e d  s o c i a l  p s y c h o l o g i c a l  s t u d y  o f  t h e  e f f e c t s  
of  employment s t a t u s  change on s e l f  a t t i t u d e s  by Richard Cohn . 
(1977,  1978)  is q u i t e  i n f o r m a t i v e  w i t h  r e g a r d  t o  t h e  circum- 
'.., s t a n c e s  under  which unemployment is p e r c e i v e d  and exper ienced  
a s  s t r e s s f u l .  Cohn p r e s e n t s  and t e s t s  s e v e r a l  fundamental  
p o s t u l a t e s  d e r i v e d  from s o c i a l  p s y c h o l o g i c a l  t h e o r i e s .  ( S e e  
F i q u r e  1, copied  from Cohn 1978, p .  8 2 . )  F i r s t  is t h a t  t h e  
r e l a t i v e  impor tance  o f  employment s t a t u s  t o  t h e  i n d i v i d u a l  
w i l l  v a r y  w i t h  h i s  subgroup ' s  e p e c t a t i o n s  r e g a r d i n g  members' 
I employment s t a t u s ,  which a r e  presumably r e f l e c t e d  i n  t h e  i n d i -  
I v i d u a l e s  v a l u e  system. The r e l a t i v e  impor tance  o f  employment 
s t a t u s  depends s i r i l i l a r l y  on t h e  p r e s e n c e  o f  a l t e r n a t i v e  com- 
ponents  o f  s e l f - c o n c e p t .  
Cohn9s second p o s t u l a t e  is t h a t  i n d i v i d u a l s  w i l l  v a r y  i n  
how t h e y  e v a l u a t e  changes i n  t h e i r  s e l f - c o n c e p t  depending on 
what t h e y  p e r c e i v e  a s  t h e  c a u s e  of  t h e i r  unemployment. Thus, 
change i n  employment s t a t u s  is hypothes ized  t o  have b o t h  d i r e c t  
impac ts  on t h e  employment s t a t u s  component o f  s e l f - c o n c e p t ,  
and ,  i n d i r e c t  e f f e c t s  th rough  impac ts  on s o c i a l  r o l e  performance - 
and t h e s e  m a y . i n  t u r n  a f f e c t  s t i l l  o t h c r  e v a l u a t i o n s  o f  com- 
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Thi rd ,  t o  t h e  e x t e n t  t h a t  environmental i n d i c a t o r s  provide 
informat ion  t h a t  unemployment is due t o  e x t e r n a l  f a c t o r s ,  then 
L 
most o f  t h e  impact of  unemployment on se l f -concept  w i l l  be 
indirect r a t h e r  than  d i r e c t ,  i .e., through impaired r o l e  per-  ' 
f  ormance. 
Cohnvs t h e o r e t i c a l  framework helps  t o  organize  a t  l e a s t  
some of t h e  d i v e r s e  l i t e r a t u r e  t r e a t i n g  t h e  impact of unem- 
ployment on t h e  well-being of t h e  worker, i n  p a r t i c u l a r ,  t h a t  
p a r t  d e a l i n g  wi th  psychosocial  s t r e s s  processes.  And h i s  
own empi r i ca l  work is informatfve  a s  w e l l .  Cohnvs a n a l y s i s  
employs a l o g i s t i c  p r o b a b i l i t y  model. f o r  use  wi th  a d i s c r e t e  
dependent v a r i a b l e  ( s a t i s f a c t i o n  wi th  s e l f . ) ,  and a nonequiva- 
l e n t  c o n t r o l  group des ign,  t o  compare respondents from t h e  
Panel  Study of Income Dynamics who have experienced unemploy- 
ment w i th  those  who have not .  (Cohn, 1978.) Acknowledging 
t h a t  unemployment is no t  a random evenk Cohn c o n t r o l s  f o r  
s e l f - a t t i t u d i n a l  d i f f e r e n c e s  o the r  than  those  a s soc ia t ed  wi th  
employment s t a t u s  change. S t i l l ,  it should be noted t h a t  i t  
is p o s s i b l e ,  d e s p i t e  c a r e f u l  a t tempts  t o  a d j u s t  f o r  i n i t i a l  
d i f f e r e n c e s ,  f o r  non-randomly s e l e c t e d  groups t o  vary  system- 
a t i c a l l y  on uncontro l led  and unmeasured va r i ab le s .  Y e t  another  
p o t e n t i a l  weakness of t h e  research  des ign  is t h e  s i n g l e  measure 
o f  s e l f - s a t i s f a c t i o n ,  " A r e  you more o f t e n  s a t i s f i e d  o r  d i s s a t -  
i s f i e d  wi th  yourse l f?"  I t  is w e l l  known t h a t  survey respondents 
tend t o  v e r b a l i z e  a p o s i t i v e  self- image i n  response t o  such 
ques t ions ,  y i e l d i n g  a negatively-skewed d i s t r i b u t i o n  of responses. 
A s  a  r e s u l t ,  t h e  t r u e  na tu re  of t h e  e x t e n t  of d i f f e r e n c e s  bo- 
tween groups on t h i s  measure w i l l  tend t o  be under-estimated. 
.' \ ' 
Thus i t  is very  sugges t ive  t h a t  Cohn f i n d s  a s i g n i f i c a n t  I 
r e l a t i o n s h i p  between employment s t a t u s  and s e l f - s a t i s f a c t i o n  
(pr .001) ,  a f t e r  a d j u s t i n g  f o r  p r i o r  l e v e l  of  s e l f - s a t i s f a c t i o n ,  
Moreover, t h ~  e f f e c t  of employment s t a t u s  change on s e l f - s a t i s -  
f a c t i o n  was no t  cond i t iona l  on p r i o r  l e v e l  of self-esteem. 
These f ind ings  s e r v e  a s  evidence going "beyond the  anecdota l  
levele '  t h a t  job l o s s  Qoee i n  f a c t  provoke d i s t r e s s )  it does 
not  s o l e l y  "uncover" d i so rde r  a s  Catalano and Dooley (1979) 
have suggested.  I t  should be acknowledged, howe\;er, t h a t  d i s -  
s a t i s f a c t i o n  wi th  s e l f  may be symptomatic of psychologica l  
d i s t r e s s  of a l e s s e r  magnitude ( i . e . ,  "sub-symptom d i s t r e s s v )  I 
than  t h e  i l l n e s s - r i s k  f a c t o r s  Catalano and Dooley were concerned 
I 
with. S t i l l ,  i t  o f f e r s  some evidence t h a t  unemployment does 
"hur tw psychologica l ly .  
I 
Other s t u d i e s  r evea l  "sub-symptom" psychological  stress 
reac t ions  provoked by unemployment. Schlozman and Verba (1979). 
who s tud ied  a na t iona l  random sample of t h e  metropol i tan  work- 
f o r c e , w i t h  an  over-sampling of t h e  unemployed, comment8 "A 
number of respondents repor ted  a n  inc rease  s i n c e  t h e  onse t  
of unemployment i n  symptoms t h a t  a r e  o f t e n  a s soc ia t ed  wi th  
nervous t ens ion  - d i f f i c u l t y  s l eep ing ,  f requent  headaches,, 
increased d r ink ing  o r  smoking, i r r i t i b i l i t y . "  (p.  63) Other 
and l o s s  of i n i t i a t i v e  subsequent t o  job l o s s ,  a s  measured by 
s c o r e s  on the, Ro t t e r  In t e rna l /Ex te rna l  Control  s c a l e .  
Mar i t a l  s t a t u s  a s  a media t ins  f a c t o r  
'Of course ,  no t  a l l  unemployed people  r e a c t  t o  t h e  stress . . 
of job l o s s  i n  t h e  same way. A v a r i e t y  of f a c t o r s  predispose  
ind iv idua l s  t o  r e a c t  i n  d i f f e r e n t  ways, whi le  t h e  same o r  
o t h e r  f a c t o r s  may a l s o  mediate t h e  r e l a t i o n  between s t r e s s o r s  
and stress reac t ions .  One v a r i a b l e  t h a t  p lays  t h i s  dua l  r o l e  
is m a r i t a l  s t a t u s .  The presence  of a spouse and c h i l d r e n  can 
predispose  one t o  stress because of f e l t  r e s p o n s i b i l i t i e s  t o  
f u l f i l l  t h e  r o l e  of economic p rov ide r , ' and  t h i s  s ense  of r o l e  
f a i l u r e  can  a l s o  be aggravated by pre-unemployment m a r i t a l  re- 
l a t i o n s  which a r e  t e n s e  and u n s a t i s f a c t o r y .  On t h e  o t h e r  hand, 
f a m i l i e s  cha rac t e r i zed  by mutual suppor t ,  warmth and f l e x i b i l i t y  
i n  t h g , f a c e  of r o l e  changes may g ive  t h e  jobless  person s o c i a l  
, . 
suppor t  which a l l e v i a t e s  stress. 
Komarovsky's (1938) c a s e  s t u d i e s  of t h e  f a m i l i e s  of mar- 
r i e d ,  s k i l l e d  b lue -co l l a r  men who l o s t  t h e i r  jobs du r ing  t h e  
Depression a r e  p a r t i c u l a r l y  informat ive  wi th  regard t o  t h e  i m -  
p a c t  of unemployment on t h e  q u a l i t y  of fami ly  r e l a t i o n s .  Pre- 
unemployment r e l a t i o n s  wi th in  t h e  family proved c r i t i c a l  i n  
de termining whether t h e  fami ly  became disorganized a s  a re- 
s u l t  of  t h e  r o l e  f a i l u r e  of t h e  mant 
evidence of "sub-symptom" d i s t r e s s  i s  given i n  t h e  Parnes "When t h e  ground of t h e  husband's a u t h o r i t y  was 
, ,  primary ( i .e . ,  based on love ,  admira t ion ,  r e spec t ,  o r  
and King (1977) a n a l y s i s  of National  Longitudinal  Survey d a t a ,  t r a d ~ t i o n a l  accep tance ) ,  t h e  family showed a remarkable 
. . 
i n  which it was found t h a t  many of t h e  d isplaced middle' aged 
men s tud ied  su f fe red  an increased sense  of powerlessness 
s t a b i l i t y  i n  the-  f a c e  of unemployment. I t  appears ,  . . 
t hus ,  t h a t  unemplovment does not  s o  much chanae t h e  ' 
sent iments  of  t h e  wi fe  towards t h e  husband, a s  it makes 
emlicit t h e  u n s a t i s f a c t o r y  sent iments  t h a t  a l r e a d r  
e x i s t e d  ~ r i o r  t o  t h e  d e ~ r e s s i o n . "  (Komarwsky, 1938, 
p. 54. Author's i t a l i c s . )  
I n  13 of 59 f ami l i e s  s t u d i e d ,  husbands su f fe red  a l o s s  of  
status i n  t h e  eyes of t h e i r  wives and ch i ld ren .  These men 
reac ted  t o  t h i s  s t r e s s  i n  any of a  v a r i e t y  of ways, inc luding1 , 
I 
phys ica l  and emotional  abuse of t h e  spouse and c h i l d r e n t  d i s -  
p l ays  of hype r - sens i t i v i ty  and i r r i t a b i l i t y )  s tubborn  r e f u s a l  
t o  change r o l e s  ( i . e . ,  t o  he lp  wi th  t h e  housework and c h i l d  
rear ing11 seeking of compensations o u t s i d e  f o r  humi l i a t ion  
a t  home (e.g. ,  engaging i n  ex t r a -mar i t a l  a f f a i r s ,  f r equen t ing  
ea loons  i n  s e a r c h  of drunken escape  and companion8hip)t o r  
complete c a p i t u l a t i o n  i n  defense  a g a i n s t  accusa t ions  and blame. 
Cohn.(1978) was unable t o  t e s t  f o r  t h e s e  k inds  of behavior- 
a l  stress r e a c t i o n s ,  but  he d i d  examine i n d i r e c t  e f f e c t s  on 
s e l f - s a t i s f a c t i o n  ' through changes i n  r o l e  performance f o r  mar- 
r i e d  males. Changes i n  r o l e  performance were embodied i n  
measures of t h e  husbandls r e l a t i v e  economic c o n t r i b u t i o n  t o  
t h e  family,  and t h e  amount of  t i m e  t h e  husband s p e n t  doing 
housework. The former measure impl ies  t h a t  t h e  wi fe  has 
assumed t h e  r o l e  of t h e  main provider . .  The l a t t e r  measure 
seems t o  r e f l e c t  psychologica l  repercuss ions  of t h e  dimension 
of * 'capi tu la t ionee  a s  a  coping response. Cohn found t h a t  
. ' among employed husbands, change i n  r o l e  performance v a s  n o t  
s i g n i f i c a n t l y  r e l a t e d  t o  change i n  s e l f - a t t i t u d e .  Cohnls -. . . 
i n t e ' i p r e t a t i o n  of t h i s  is r a t h e r  shal low)  he  s a y s  merely t h a t  
t h e  change i v  t h e  husband's r o l e  performance may r e s u l t  from , 
. t h e  v i f e  going t o  wor)). Taking h i s  sugges t ion  t o  a more , . r- 
, '  
, . 
meaningful conclus ion ,  one might s p e c u l a t e  t h a t  no change i n  
s e l f - a t t i t u d e  r e f l e c t s  t h e  employed husbandg s membership i n  , 
a  m a r i t a l  union cha rac t e r i zed  by a  "balance of power" and by 
mutual r e spec t .  The domineering p a t r i a r c h a l  jusband, by con- 
t r a s t ,  would probably no t  a l low h i s  wife  t o  go t o  work under 
normal cond i t ions ,  but  he may be forced t o  c a p i t u l a t e  i n  t h e  
f a c e  of h i s  own unemployment. Thus, when Cohn looked a t  uncm- 
ployed husbands, changes i n  r o l e  performance were s i g n i  f i -  
c a n t l y  r e l a t e d  t o  lowered se l f -concept ,  a s  might be expected. 
Gender a s  a  media t ins  f a c t o r  
Cohn next tests a hypothesis  t h a t  the . impact  of  unemploy- 
ment w i l l  v a r y  wi th  t h e  c e n t r a l i t y  of employment s t a t u s  t o  
t h e  ind iv idua l ' s  va lue  system. D i f f e r e n t i a l  s e x  r o l e  s o c i a l i -  
z a t i o n ' s u g g e s t s  t h a t  women a r e  no t  n e c e s s a r i l y  expected t o  work: 
they  have a n  a l t e r n a t i v e  r o l e  of motherhood a v a i l a b l e  t o  them. 
Indeed, when C o h n t e s t e d  t h e  impact of unemployment on married 
women wi th  c h i l d r e n ,  t hey  were s i g n i g i c a n t l y  less l i k e l y  than . 
married men wi th  c h i l d r e n  t o  exper ience  d i s s a t i s f a c t i o n  wi th  
themselves a s  a r e s u l t  of  unemployment. By c o n t r a s t ,  when 
he compared t h e  impact of  unemployment on' s e l f - s a t i s f a c t i o n  
f o r  male and female heads-of-households, t h e r e  was no 'o ign i -  
f i c a n t  d i f f e r e n c e ,  Thus, mere s e x  r o l e  s o c i a l i z a t i o n  a lone  
does n o t  mediate t h e  impact of unemployment) t h e r e  must a l s o  
be a  s a t i s f a c t o r y  a l t e r n a t i v e  r o l e  r e a l i s t i c a l l y  a v a i l a b l e  t o  
t .  . 
women. . ' 
. . . i i i _  
Two ' a d d i t i o r k l  s t u d i e s  comphro impacts of 'unemployment . , . 
. _ '  
on men and women, but  un fo r tuna te ly  n e i t h e r  c o n t r b l ' f o r  kari: 
t a l  s t a tus ,  and n e i t h e r  has da t a  comparable t o  Cohnls on " s e l f -  
, ,. 
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s a t i s f a c t i o n . "  Warren (1900) repor ts '  summary r e s u l t s f r o m  
a l a r g e  random sample survey of households i n  suburban ~ e t r o i t  
communities. She f i n d s  t h a t  whi le  women i n  genera l  r e p o r t  
twice t h e  number of stress symptoms a s  men, unemployed women 
repor t  almost  four  times a s  much s t r e s s  symptomatology a s  do  
' unemployed men. These da t a  a r e  reported i n  gross  summary form ' 
and it  is no t  poss ib l e ,  t o  d i saggrega te  them by socioeconomic 
o r  occupat ional  s t a t u s , , w h i c h  may bc ind ica t ed  s i n c e  t h e  s tudy  
over-sampled b lue -co l l a r  households. Warren f i n d s  t h a t  b lue  , . 
c o l l a r  women, i n  c o n t r a s t  t o  men and t o  whi te-col lar  women, 
have less access  t o  and lover  r a t e s  of  u t i l i z a t i o n  of systems . 
of informal s o c i a l  suppor t  and of profesoional  he lp  a s  we l l ,  
which accounts i n  p a r t  f o i  t h e  s t a r t l i n g l y  h igh stress l e v e l s  
she  r epor t s  f o r  unemployed women. 
Landau et  a 1  (1980) r epor t  comparative d a t a  on depress ion  
f o r  la id-off  male and female b lue -co l l a r  a u t o  workers completing 
a se l f -adminis tered  ques t ionna i r e  a t  a HESC o f f i c e  loca t ed  with- 
i n  a United Autoworkers Union h a l l  near  Yps i l an t i ,  Michigan. 
The r e l i a b i l i t y  and v a l i d i t y  of t h e  f ind ings  a r e  marred by a 
f i f t y  percent  r e f u s a l  r a t e ,  but  a t  l e a s t  t h e r e  were no pro- 
po r t ionq l  d i f f e r e n c e s  by r ace  o r  s e x  between those  who were 
o r  were no t  interviewed. Mcasures O F  dopress ion  were taken 
wi th  t h e  Zung Sel f -Rat ing  Depression Scale .  The f ind ings ,  once 
aga in ,  a r e  not  d isaggregated  by m a r i t a l  s t a t u s ,  but  it is re- 
ported t h a t  some e i g h t y  percent  of t h e  sample were young and 
married. For ty  percent  of respondents scored above 56 on t h e  
Zung Index - t h e  mean sco re  f o r  a sample of male p s y c h i a t r i c  
o u t p a t i e n t s  diagnosed depressed o r  anxious - i n  comparison t o  . 
13  pe rcen t  o f  respondents i n  a normal popula t ion  (mean s c o r e  
I 
of 37).  The mean depress ion  s c o r e  f o r  unempioyed women w a s 1  
f i v e  p o i n t s  h igher  on t h e  index than t h a t  f o r  men (54.5 
ve r sus  49.4). These f i n d i n g s  and those  repor ted  e a r l i e r  by 
Warren r evea l  t h a t  t h e  near  t o t a l  neg lec t  i n  t h e  r e sea rch  
l i t e r a t u r e  of t h e  impacts of unemployment on women is q u i t e  
. . , .  'unwarranted. The need f o r  more a t t e n t , i o n  t o  t h e  prdblems of 
unemployed women is  f u r t h e r  underscored by evidence reviewed 
e a r l i e r  showing t h a t  r a t e s  of unemployment f o r  women - and 
e s p e c i a l l y  s i n g l e  p a r e n t  women - a r e  p a r t i c u l a r l y  s e n s i t i v e  
. .  , t o  f l .uc tuat ions  i n  t h e  economic cycle .  . . . . 
S o c i a l  Class  a s  a mediatina f a c t o r  
Occupational  s t a t u s  is a f a c t o r  of s i n g u l a r  importance 
,.. i n  mediating t h e  impacts of job l o s s .  Draginsky and Braginsky 
(1975) a s s e r t  a r e l a t i v e l y  untes ted  col loquia l i sm:  "The 
h igher  one ' s  s t a t u s  and t h e  more sudden one ' s  f a l l ,  t h e  
g r e a t e r  t h e  impact." Evidence from t h e  Ppvel l  and D r i s c o l l  
( 1973) c a s e  s t u d y  of unemployed p ro fes s iona l  and t e c h n i c a l  
men would seem t o  suppor t  claims of h igh  l e v e l s  of  d i s t r e s s  
. . i n  t h i s  group. By c o n t r a s t ,  evidence from t h e  Cohn (1978) 
. . ,  
, survey would c o n t e s t  t h i s  content ion .  He hypothesized t h a t  
f o r  wh i t e -co l l a r  workers,  t h e  s a l i e n c e . o f  a l t e r n a t i v e  compo- 
nen t s  of s e l f - cancep t  such a s  occupat ional  s t a t u s  and educat'ional 
, .. . at ta inment  would be  g r e a t e r  t han  t h a t  of employment s t a t u s .  . . . 
Indeed, he f i n d s  no d i f f e r e n c e  i n  s e l f - s a t i s f a c t i o n  between 
employed and unemployed wh i t e -co l l a r  workers. . When he 'con- 
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a high school  educat ion  o r  l e s s  ehow a s i g n i f i c a n t  decrement 
i n  e e l f - s a t i s f a c t i o n  a s  a r e s u l t  of  employment s t a t u s  change. 
This  l a t t e r  f i n d i n g  remains inconc lus ive  'however, f o r  he was . , 
unable t o  d i saggrega te  t h e  a n a l y s i s  by upper ve r sus  lower 
l e v e l  whi te-col lar  s t a t u s .  Thus, it could w e l l  be t h a t  edu- 
c a t i o n  is but  a proxy f o r  f u r t h e r  d i s t i n c t i o n s  i n  occupat ional  . 
l e v e l l  and it may be t h a t  lower wh i t e -co l l a r  workers exper ience  
unemployment i n  much t h e  same way a s  do  b lue-col lar  workers. 
I n  Cohn's s tudy ,  b lue -co l l a r  workers do  s u f f e r  a s i g n i g i c a n t  
decrement i n  s e l f - s a t i s f a c t i o n  wi th  employment s t a t u s  change, 
and l e v e l  of  educa t iona l  a t ta inment  makes no d i f f e rence .  
Explanation f o r  Cohnss f ind ing  is suggested i n  t h e  i n t e r -  '..: 
p r e t a t i o n  g iven by Schlozman and Verba (1977) wi th  regard t o  
t h e i r  own f ind ing  of g r e a t e r  psychologica l  s t r a i n  among 
lower occupat ional  s t a t u s  unemployed people. They comments 
"The unemployed p r o f e s s i o n a l  r e t a i n s  a s ense  of 
h i s  p ro fes s iona l  i den t i ty . . .  The unemployed assembly 
l i n e  worker o r  tile jobless  t y p i s t  is less l i k e l y  t o  
have der ived a scnse  of se l f -es teem from h i s  profes-  
s i o n  i n  t h e  f i r s t  p l a c e ,  r a t h e r  he is more l i k e l y  t o  . 
have gained a scnse  of s e l f  worth from h i s  a b i l i t y  t o  
hold a s t eady  job and t o  a c t  a s  a r e spons ib l e  bread- 
winner. Under t h e s e  circumstances unemployment would 
eeem t o  be p a r t i c u l a r l y  th rea t en ing :  deprived of be- 
i n g  a good provider ,  t h e  unemployed nonprofess ional  
has no o t h e r  i d e n t i t y  t o  f a l l  back on." (Schlozman 
and Verba, 1979, p. 6 5 . )  
An exhaust ive  review of s t u d i e s  on unemployed men dur ing  
t h e  ~ e ~ r e s s i o n  r evea l s  t h e  s t a b i l i t y  of t h e  observed genera l  
r e l a t i o n s h i p  between occupat ional  s t a t u s  and unemployment 
stress r e a c t i o n  ac ross  t i m e t  . . 
"... (Glenera1 maladjustment is g r e a t e s t  among men from 
t h e  lower occupat ional  s t r a t a  and among men wi th  t h e  
l e a s t  education. '  They a r e  cha rac t e r i zed  t o o  by poorer  
morale, discouragement and a scnse  of hopelessness.  
' 
This  may i n d i c a t e  t h a t  t h e  more a d v e r s i t y  t h e  ind i -  
v i d u a l  s u f f e r s  previous  t o  unemployment, t h e  more 
he s u f f e r s  dur ing  unemployment, and a s  a c o r o l l a r y ,  r 
continued a d v e r s i t y  saps  t h e  morale, r a t h e r  than  
bu i lds  it up, So t h a t  t hose  who s u f f e r  most can t ake  
s u f f e r i n g  t h e  leas t . ' '  (Eisenberg and h z a r s f e l d ,  
1938, p. 374.) 
But t h e  au tho r s  i n s e r t  an  important  q u a l i f i e r ,  acknowledging 
t h e  con tex tua l  re levance  of d i f f e r e n t i a l  eva lua t ions  of em- 
ployment s t a t u s  wi th in  s p e c i f i c  soc io -cu l tu ra l  groups. I n  
suppor t  of t h i s  t hes+ ,  ethnographic s t u d i e s  of t h e  black 
g h e t t o  (e.g. ,  Liebow, 1967; Hannerz, 1969) r evea l  t h a t  i n  
t h e s e  communities cha rac t e r i zed  by low s o c i a l '  mob i l i t y ,  c b n i c  
unemployment, and employment i n s t a b i l i t y ,  no g r e a t  stigma a t -  
t aches  t o  t h e  unemployed ind iv idua l .  I n  t h e  same ve in ,  Camn 
(1959) found t h a t  t h e  "lower lower c l a s s , "  comprised of f ami l i e s  
c h r o n i c a l l y  unemployed and on r e l i e f  c o n t i n u a l l y  - 
even i n  prosperous t imes ,  ad jus t ed  r e l a t i v e l y  r e a d i l y  t o  t h e  
~epres ' s ion .  Not only  d i d  they .experience a r e l a t i v e  f ncrease  
i n  s t a t u s  a s  o t h e r s  moved da rn ,  but t hey  a l s o  bene f i t t ed  from 
g r e a t e r  exper ience  and f a m i l i a r i t y  wi th  techniques f o r  u t i l i -  . 
z ing  and manipulat ing s o c i a l  agencies.  (Bakke. 1940, p .  2 5 4 . )  
Despi te  t h e  f a c t  t h a t  t h e s e  c h r o n i c a l l y  poor people d i s p l a y  
a v a r i e t y  of s t r e s s  r e a c t i o n s  even du r ing  good economic times 
such a s  alcoholism, emotional i n s t a b i l i t y ,  and s t ress- induced 
i l l n e s s ,  t hey  tend t o  t a k e  unemployment a s  a normal way of 
l i f e ,  and a s  a r e s u l t  they  were ' l ea s t  adverse ly  a f f ec t ed  by 
. t h e  Depressiont t h e i r  h igh  normative l e v e l s  of s t r e s s  r cnc t ions  
remained e a s e n t i a l l y  t h e  same. 
Hence, evidence of increased s t r a i n  ' o r  psychological  
' 
stress reac t ion  a s  a r e s u l t  of job l o s s  appears t o .  be most 
prominent among middle socioeconomic c l a s s  b lue -co l l a r  workers 
and love r  middle c l a s s  b lue  and whi te  c o l l a r  workers. But 
even he re  t h e r e  a r e  important  q u a l i f i c a t i o n s  t o  be made, and 
- t h e s e  a r e  concerned wi th  t h e  l e v e l  of s k i l l  of t h e  worker, t h e  
e x t e n t  of  economic d e p r i v a t i o n  experienced,  and t h e  presence 
of s o c i a l  suppor t .  , i ' 
There a r e  some au tho r s  who contend t h a t  more h igh ly  I , 
s k i l l e d  b lue  c o l l a r  workers may be more s u b j e c t ' t o  increased 
stress a s  a r e s u l t  of job lo s s .  LeMastersg Blue Co l l a r  Ar is to-  
c r a t s  (19751, an ethnographic s tudy  of cons t ruc t ion  and c r a f t s  
workers conducked over a f i v e  year  per iod  i n  . a  t ave rn ,  revealed 
. , ,  
t h e  almost t o t a l  absence of f e e l i n g s  of a l i e n a t i o n  about  
t h e i r  jobs, i b  c o n t r a s t  t o  h igh  l e v e l s  of  a l i e n a t i o n  c ~ t n h o n l ~ ~ ~ - ~ : ~  . . ;; ,:: ,,:, p,;, ' : 
, ,,., ;;. .,.. ;.. ,.$ " i  ...;!: . . . . .  :: ,.?.'. .;::t< . ,.,L, 2 , 
reported among fac to ry  .product ion  operatives.:,  These men >,., , ' . 
enloved working i n  jobs cha rac t e r i zed  by h igh l e v e l s  o f  
autonomy and independence, and when la id-off  they'  missed' work . . 
. . .. ... t e r r i b l y .  A s  LeMasters s ays ,  I ... ... . ,, / . %   . 
on e x t r i n s i c  mot iva t ions  rooted i n  a r e - d e f i n i t i o n  of occupat ional  
success  which, dwel ls  on s e c u r i t y  and t h e  accumulation of 
ma te r i a l  possess ions .  Thus, it is  t h e  l o s t  s ense  of s e c u r i t y  
and c a p a c i t y  t o  augment s t a t u s  through ma te r i a l  a c q u i s i t i o n s  
t h a t  appears  p a r t i c u l a r l y  problemat ic  f o r  t h e  la id-off  
f a c t o r y  ope ra t ive .  This  is not  t o  s a y  t h a t  lover  occupa- 
t i o n a l  s t a t u s  b lue  - and whi t e -co l l a r  workers do  no t  a l s o  
s u f f e r  from l o s s , o f  c e r t a i n  o t h e r  " l a t e n t  func t ionsw of work 
(Jahoda,  1980),  e s p e c i a l l y  those  r e s u l t i n g  from removal 
from a s t r u c t u r e d  s e t t i n g  which enforces  a c t i v i t y ,  organizes  
t h e  passage of t i m e ,  and provides  f o r  r e g u l a r  s o c i a l  i n t e r -  
a c t i o n  o u t s i d e  t h e  family.  
. . 
. I ( . .  ( I  .. :, .... ,.. 
S t r e s s  reinfort-'ei-kt economic d e ~ r i v a t i o n ,  and ' d u r a t i o n  of 
51.. ' .  :. . L. . . ..... ,.. . .I-. 
::l'unem~lovment . . 
Reinfbrcing t h e  i n t e r p r e t a t i o n  above a r e  t h e  
f ind ings  of a seminal  s tudy  by Kasl and Cobb (1979) on t h e  
impacts of job l o s s  on t h e  mental and phys ica l  h e a l t h  of 
. , 
, : ..' . . . 
, . : :  , . .  "In t h e  period of observat ion  being reported on, I . '  . . . ' ::.'.:{j'.. .:.. . b l u e - c o l l a r  f a c t o r y  ope ra t ives  who were permanently d i sp ldced ,  never heard a s i n g l e  man s a y  t h a t  he ha ted ,h i ' s  work - I' . .  . .. . . .  . 
, . . ; : I  ,: .:,I.. ' , .: , .. . . . . , .  i . o r  even d i s l i k e d  it. Complaints were heard about . . ,. I . ,  
< ... . . .  ' a s  , a  r e s u l t  of  p l a n t  c los ings .  Kasl and Cobb found t h a t ,  i n  p a r t i c u l a r  foremen, o r  t h e  weather on ou t s ide  con- . ,  , .i. ' . . ., , 
s t r u c t i o n  jobs, but  a s  a group t h e  men oeemed t o  ,..;. . , .  , ; .:;. .:.. . . .  ... ;., ' .  : . , gene ra l ,  ". . . t h e  mental h e a l t h  of job l o s s  and unemplbyment 
enjoy t h e i r  work. They joked about i n c i d e n t s  on '; . , . , .  ' . , , . ' 1  '\ .. ,:. ,' , , , . ., , ,  ,,, , ,  . 1  . , , :. , , I ,  ' ' ' 
, . , ', .:;',. , , , ;, . ' I  t h e  job, they drank beer a f t e r  work wi th  members . : .,. . ,  , . I , .  . , : ,  ! , .  , [ ' v  ,.l::.. ,: . , appea r s  t o  be a l imi t ed  one, both i n  terms of i ts  magnitude . of t h e  crew - and they earned good wages.'! . . ,... . 
I , .  ' .. ' . , . . , , . a ,  I , , .  . 
(LoHasters, 1975, p. 2 0 . )  ,, . ,. , . 
' . I  . . . I .  
, ' : ,  , : ,  , . a s  w e l l  a s  ir;' terms of i ts  dura t ion .  @I (Kasl  and Cobb, 1979, 
, . I . . , . . : '  
Ilence, it is l i k e l y  t h a t  s k i l l e d  b lue -co l l a r  . , , .  )rbrkers:';'i,'il, , . ,  , , ": :':';:,,' ' . 
. , p.. 293.) But a v a r i e t y  of circumstances surrounding t h e  :, . , . :,:, 1, ' .  , 8 
.,, . . I .  
'. . ,. . value  work f o r  its i n t r i n s i c  s a t i s f a c t i o n ;  t o  greeter: : .  ,,,, , ,:,:,,,::,," , . .:. , , . . .. ' , , . ,  . .,,. , . , .  " ' impacts of  t h i s  i n s t a n c e  of mass l ayof f  impor tant ly  restrict . .  . ' . . .  . .  ' , , .:i,:.,." .,,.: . >$ , .. . ' degree  than a l i ena ted  semi-skil lqd =nd , , ~ n s k i l l b d ~ . f i & o r y  . : . .  ;.,. . ' ,  t h e  g e n e r a l i z a b i l i t y  of t h e  r e s u l t s .  Thus, Knsl and Cobb 
:. , ! , 
production vorkers ,  who appear t o  place' grtiH't& ~ inphas i s  
' . caut ion:  " (T)here  is no ques t ion  i n  ou r  mind t h a t  t h e  r e s u l t s  
. .. 
obtained could have bocn d i f f e r e n t  had w e  s tud ied  some group 
of  men o t h e r  than  low s k i l l e d  b lue  c o l l a r  workers. S t a t e d  
d i f f e r e n t l y ,  i t  is l i k e l y  t h a t  our  r e s u l t s  a r e  gene ra l i zab le  
on ly  t o  o t h e r  groups who have a  weak at tachment t o  t h e  work 
r o l e  and whose work is not  a  p a r t i c u l a r l y  meaningful ac t iv i ty . "  
(m.) Furthermore, t h e  c l o s i n g s  came dur ing  a  time of 
r e l a t i v e  economic p r o s p e r i t y  which allowed f o r  t h e  rapid  
re-employment of most of  t h e s e  workers, who alcm received 
severance  pay and unemployment b e n e f i t s  t h a t  minimized f e e l i n g s  
of economic i n s e c u r i t y  and depr iva t ion .  Loss of oppor tuni ty  
f o r  s o c i a l  i n t e r a c t i o n  and suppor t  may have been minimized 
due  t o  t h e  f a c t  t h a t  an  e n t i r e  p l a n t  was s h u t  down, s o  t h a t  
t h e  f u l l  cohor t  of workers went through t h e  exper ience  
toge the r  and thereby enllanced t h c  p o s s i b i l i t i e s  f o r  t h e  
bu i ld ing  of cbmmunity suppor t  s t r u c t u r e s .  I t  .must be 
noted ,  however, t h a t  i n  times of macro-economic crisis such 
a s  t h e  p r e s e n t ,  i n  c o n t r a s t  t o  t h e  period of s tudy  spanned by 
t h e  Kasl and Cobb r e sea rch ,  t h e  e n t i r e  community may be econ- 
omically d i s t r e s s e d  and thereby impaired i n  i ts  c a p a c i t y  t o  
respond wi th  adequate suppor t .  (Liern and Liem, 1979, p. 3 6 3 . )  
Supporting Kasl and Cobb*s cau t ion  t h a t  rapid  re- 
employment may have minimized t h e  s t r e s s e s  r e s u l t i n g  from 
t h e  p l a n t . c l o s i n g s ,  J i m  Ilouse (1981) c o n c l u d d  from a re- 
examination of t h e i r  d a t a  t h a t 1  "The important  s t r e s s o r  i n  
t h i e  i t u d y  turned o u t  not  t o  be l o s s  of a job, p e r  se, but  how 
long t h e  vorker  was unemployed.... On almost  a11 measures of 
i n t e r e s t  i n  t h i s  e tudy,  t h e  g r e a t e r  t h e  l eng th  of unemployment, 
t h e  g r e a t e r  t h e  l e v e l  of perceived stress and poor h e a l t h  
experienced." (House, 1981, p.  61.) 
The importance of a d d i t i o n a l  'mediating f a c t o r s  i n  t h e  
r e l a t i o n s h i p  between unemployment, occupat ional  s t a t u s ,  and 
stress r e a c t i o n s  is f u r t h e r  i l l u s t r a t e d  i n  f ind ings  from two 
s t u d i e s  of d i sp l aced  p ro fes s iona l  men. I n  a  s tudy  of la id-off  
aerospace  engineers ,  Craig L i t t l e  (1976) found t h a t  t h e  only  
mediattng f a c t o r  which predicted: 'dissat is fact ion wi th  t h e  
consequences of job l o s s  a t  t he  .05 l e v e l  was "economic 
depr iva t ion , "  o r  s e v e r e  decrements i n  s tandard  of l i v ing .  
  it tie no tes  t h a t  t h e  respondents o f t e n  had s i z e a b l e  savings  
t o  draw upon, a s  w e l l  a s  s u b s t a n t i a l  earnings  by t h e i r  
g e n e r a l l y  well-educated and readily-employable wives. ' 
P s tudy  of unemployed s c i e n t i s t s  and engineers  by 
Powell and D r i s c o l l  (1973) c h a r a c t e r i z e s  t h e  r e a c t i o n  of men 
dur ing  t h e  month i n i t i a l l y  following lay-off  a s  one of 
" r e l axa t ion  and r e l i e f  ." s i g n i f i c a n t  evidence of stress 
and s t r a i n  d i d  no t  appear u n t i l  s e v e r a l  months of f r u i t l e s s  
job sea rch  l ed  many men t o  doubt t h e  va lue  of t h e i r  p r i o r  
occupat ionai  and educat ional  'achievements ( " a l t e r n a t i v e  
components of  se l f -concept ,"  a s  Cohn (1978) conceptual izes  
them). Thus, even among unemployed h igher  l e v e l  white- 
c o l l a r  workers, i t  seems t h a t  s t r e s s  and s t r a i n  may a r i s e  under 
circumstances of s u b s t a n t i a l  economic depr iva t ion  and t h e  
undermining of a l t e r n a t i v e  components of self-concep' t  t h a t  
appears  t o  r e s u l t  from prolonged and unsuccessful  job search .  
Notably, economic depr iva t ion  tends  t o  be a  p o s i t i v e  funct ion  
of t h e  d u r a t i o n  of unemployment. (Kasl  and C*bb, 1979, P- fLq6.) . 
Landau e t  a 1  (1990) p re sen t  provocat ive  i n s i g h t s  i n t o  
t h e  impacts of economic depr iva t ion  on well-being,aamong 
workers r ece iv ing  unemployment compensation. Unexpectedly, 
they  found t h a t  o b j e c t i v e  measures of r e l a t i v e  econorflic dep r i -  
va t ion  were no t  a s soc ia t ed  wi th  depress ive  symptomatology 
among la id-off  automobile workers. However; perceived 
f i n a n c i a l  hardship  was a s soc ia t ed  with h igh sco res  on t h e  
Zung Self-Rating Depression Scale.  Evidence from another  
s tudy which a leo:  sampled respondents r epor t ing  a t  a  MESC 
o f f i c e  f u r t h e r  s p e c i f i e s  how perceived economic depr iva t ion  
i n t e r a c t s  wi th  r e c e i p t  of unemployment b e n e f i t s .  F iguei ra-  
McDonough (1978) found t h a t  l eng th  of unemployment h a s  a  
c u r v i l i n e a r  e f f e c t  on f i n a n c i a l  worry: l e v e l s  of worry a r e '  
g r e a t e s t  among respondents unemployed less than f i v e  months 
o r  more than t en  months. Th i s  sugges ts  t h a t  f i n a n c i a l  
worry i s  generated by t h e  i n i t i a l  shock of unemployment b u t  
d iminishes  over t ime,  only t o  be .  renewed i n  a n t i c i p a t i o n  of 
t h e  eventual  te rminat ion  of b e n e f i t s .  
Other adverse consequcnces of job l o s s  when coupled wi th  
economic depr iva t ion  a r e  summarized by Mich (1975) i n  h i s  
review of t h e  l i t e r a t u r e  on t h e  s o c i a l  c o s t s  of p l a n t  
shutdowns I 
"Economic depr iva t ion  was found t o  be s t rong ly  
a s soc ia t ed  wi th  d i s s a t i s f a c t i o n  with l i f e ,  reduced 
s o c i a l  i n t e r a c t i o n ,  p o l i t i c a l  a l i e n a t i o n ,  economic 
radica l i sm,  and d e s t r u c t i o n  of i n t eg ra t ed ,  c l o s e l y  
k n i t  p a t t e r n s  of l i f e  i n s i d e  and o u t s i d e  t h e  plant ."  
(Mick, 1975, p. 205.) 
Economic depr iva t ion  is a  potent  r e i n f o r c e r , o f  t h e  stress 
/ of job l o s s  and i ts  impacts.  
/ 
Draving toge the r  t h e  d i v e r s e  f i n d i n g s  of t h e  s t u d i e s  
. . .  . .., 
reviewed, i t  appears  t h a t  under cond i t ions  of perceived 
economic ha rdsh ip  and prolonged unemployment, whi te-col lgr  
workers come t o  resemble b lue  c o l l a r  workers i n  t h e i r  
negat ive  r e a c t i o n s  t o  t h e  stress of unemployment. . 
A t t r i b u t i o n  of b lame~as~a; .meal ia t ing  f a c t o r  
Y e t  another  f a c t o r  which media tes  t h e  impact of job 
l o s s  is  a t t r i b u t i o n  of blame. Cohn (1978) tests an hypo- 
t h e s i s  de r ived  from a t t r i b u t i o n  theo ry  which p r e d i c t s  t h a t  
t h e  i n d i v i d u a l ' s  self-concept is less l i k e l y  t o  be nega t ive ly  
evaluated  t o  t h e  e x t e n t  t h a t  t h e  cause  of unemployment can  
be a t t r i b u t e d  bo e x t e r n a l  f a c t o r s  (e .g . ,  t o  pe r iods  and 
r eg ions  cha rac t e r i zed  by h i g h ' r a t e s  of unemployment). A s  
expected,  d i s s a t i s f a c t i o n  wi th  s e l f  was found t o  be 
s i g n i f i c a n t l y  h ighe r  amonf respondents l i v i n g  i n  a r e a s  wi th  
low unemployment r a t e s .  
Caplan (1979) provides  f u r t h e r  i n s i g h t s  i n t o  how 
e x t e r n a l  a t t r i b u t i o n  of blame may se rve  a s  a  p o s i t i v e  
coping response. Numerous s t u d i e s  have shown t h a t  a s  t h e  
d u r a t i o n  of unemployment becomes prolonged over many months, 
t h e  unemployed person t ends  t o  become a p a t h e t i c  and listless) 
overcome by f e e l i n g s  of powerlessness,  f a t a l i s m ,  and pess i -  ' 
m i s m ,  he  no longer  l e a r c h e s  v igorous ly  f o r  work. (See,  f o r  
example, Pouel.1 and D r i s c o l l ,  1973) Zawadski and Lazarsfe ld ,  
. , '  
, . . .  . . .  ' 
1935.) Caplan d e s c r i b e s  t h i s  a s  a s t a t e  of "learned help-  
lessne8s." *'.,.. i n  which a person,  through repeated  unsuc- 
c e s s f u l  a t t empt s  (such a s  seeking employment on many 
occas ions  wi thout  success), h a s  come t o  accept  t h e  b e l i e f  . . 
t h a t  choice  and c o n t r o l  a r e  no longer  possible."  (Caplan, 
1979, p. 103.) Learned h e l p l e s s n e s s  is a negat ive  coping 
response t h a t  could conceivably be overcome through counsel- 
ing ,  f o r  t h e  r e sea rch  l i t e r a t u r e . " . . . s u g g e s t s  t h a t  t h e  
learned h e l p l e s s n e s s  rcspdnse might be erased  i f  people 
could l e a r n  t o  a t t r i b u t e  p a s t  f a i l u r e s  t o  the na tu re  of 
t o  e x i s t  t o  t h e  same e x t e n t  t h a t  it d id  du r ing  t h e  Depression.. . 
Schlozman and Verba (1979) r e p o r t  f i n d i n g s  from t h e i r  na t iona l  : 
survey I I ,  
.. "... The unemployed dsd no t  blame themselves f o r  t h e i r  
joblessness .  ' ;*lo f  mund , bi t t les-of  ,:the personal  g u i l t  
about j ob le s sness  s a i d  t o  be c h a r a c t e r i s t i c  of t h e  
1930's. The unemployed, however, d i d  n o t  deny per- 
sona l  r e s p o n s i b i l i t y :  most i n d i v i d u a l s  took i t  upon 
themselves t o  cope wi th  uneinployment by f ind ing  new 
jobs and making e f f o r t s  t o  manage b e t t e r  f i n a n c i a l l y .  ... Our respondents  do not  seem t o  have l o s t  t h e i r  
b e l i e f  i n  t h e  i n d i v i d u a l ' s  r e s p o n s i b i l i t y  t o  t ake  
c a r e  of h imsel f ,  but  they couple it with an equal1  
i n s i s t e n t  b e l i e f  t h a t  t h e  government h a s  a responsi-  
b i l i t y  also." (Schlozman and Verba, 1919, p. 348. )  
t h e  environment and no t  t o  t h e i r  own incapac i ty  t o  handle  I Thus, it appears  t h a t  t h e  ideology of t h e  "American Dream" 
them." (w. which focuses  r e s p o n s i b i l i t y  on t h e  ind iv idua l  f o r  h i s  
The l i t e r a t u r e  sugges t s  t h a t  t h e  spouse should be 
involved i n  t h i s  counsel ing  a s  wel l .  Komarovsky (1'940) 
success  o r  l a c k  thereof  h a s  come t o  be tempered by b e l i e f  
i n  e n t i t l e m e n t  t o  suppor t ive  government b e n e f i t s  and s e r v i c e s  
and Zawadski and Lazarsfe ld  (1935) r e p o r t  t h a t  extreme bitter- i n  times of personal  economic d i f f i c u l t y .  Also s i g n i f i c a n t  
n e s s  and d i v i s i v e n e s s  i s  c rea t ed  when wives accuse t h e i r  1 i s  t h e  f i n d i n g  t h a t  today 's  unemployed exper ience  t h e i r  
j o b l e s s  husbands of indolence.  Komarovsky r e p o r t s  t h a t  t h e  job le s sness  a s  a personal  problem and no t  a s  a c o l l e c t i v e  
tendency f o r  t h e  wife t o  blame he r  j ob le s s  husband was one. Schlozman and Verba no te  (.1979, p. 34911 "I t  is 
g r e a t e s t  f o r  those  men whose pre-unemployment a u t h o r i t y  a s soc ia t ed  wi th  r e a l  personal  unhappiness and wi th  p re fe r -  ' < .  
wi th in  t h e  fami ly  v a s  based on economic o r  phys ica l  coerc ion ences  f o r  c e r t a i n  p o l i c i e s  designed t o  ame l io ra t e  t h e  . . . , 
r a t h e r  than  love  and r e spec t .  Also sugges t ing  a need f o r  ,, 
s i t u a t i o n ,  but  no t  wi th  genera l  disenchantment with American 
m a r i t a l  counsel ing  i n  some c a s e s  is a f i n d i n g  from Gore's , l i f e ,  wholesale changes i n  s o c i a l  ideology,  o r  adoption of . . 
(1978) a n a l y s i e  of t h e  ~ o b b ' a n d  Kasl d a t a ,  t o  t h e  e f f d c t  t h a t ,  r a d i c a l  po l i cy  pos i t ions ."  I n  conclusion,  then ,  counseling 
: . men who f e l t  unsupported by t h e i r  wives and f r i e n d s  were , 
. . 
, ' much 'more l i k e l y  t o  blome themselves f o r  t h e i r  unemployment. 
S t i l l ,  i n t e r n a l  a t t r i b u t i o n  of blame d o e s  n o t  appear,, 
which a t t empt s  t o  promote exbe rna l i za t ion  of .b lame through 
condemnation. of t h e  " c a p i h i s t  systemw i s  l i k e l y  t o  f a l l  on 
deaf e a r s .  Ex te rna l  a t t r i b u t i o n  of blame is more u s e f u l l y  
d i r e c t e d  toward s p e c i f i c  f e a t u r e s  of the,economic environ- 
ment such a s  t h e  r a t e  of unemployment. 
acre and : p e r s i s t e n t  Lhardshie 
Age appears t o  i n t e r a c t  c u r v i l i n e a r l y  w i +  perceived 
hardship  and i t s  impacts a s  a r e s u l t  of. unemployment. 
Younger men ( i n  t h e i r  t h i r t i e s  and f o r t i e s )  a r e  more l i k e l y  
t o  be burdened wi th  t h e  r e s p o n s i b i l i t y  t o  provide f o r  
dependent ch i ld ren ,  but  a r e  a l s o  more quickly  re-employed 
disi "4 
than a r e  d isplaced men i n  late middle age. ~ o r e o v e r j o l d e r  
middle aged men a r e  more s u b j e c t ' t o  t h e  added s t r e s s e s  of 
re-unemployment and downward s o c i a l  mobil i ty.  
Eisenberg and Lazarsfe ld  (1938) conclude from t h e i r  
review of Depression-era s t u d i e s  t h a t  unemployed men i n  
t h e i r  t h i r t i e s  with dependent ch i ld ren  were most discouraged 
and had t h e  worst morale of any age group. It is important  
t o  note  t h a t  dut ing t h e  Depression young a s  wel l  a s  o lde r  men 
suffered very  long term unemployment, sometimes l a s t i n g  f o r  
years.  Nonetheless, i t  appears t h a t  today i n  economically 
d i s t r e s s e d  communities such a s  Youngstown, Ohio, b lue -co l l a r  
menrin t h e i r  t h i r t i e s  a r e  l e s s  ab le  than somewhat o lde r  men 
t o  compete f o r  job oppor tun i t i e s  on t h e  b a s i e  of work 
experience,  and a s  a r e s u l t  f a c e  a g r e a t e r  p robab i l i ty  of 
long term unemployment. (Duss and H o f s t e t t e r ,  1981.) I n  
t i g h t  labor  market cond i t ions  ( i . e . ,  when job oppor tun i t i e s  
arc p l e n t i f u l ) ,  men i n  t h e i r  t h i r t i e s  and f o r t i e s  seem t o  
r e a c t  more s t rong ly  i n  terms of repor ted  i l l n e s s  symptom- 
. . 
atoldgy t o  t h e  i n i t i a l  impact df job l o s s ,  but  they a l s o  
.,$ 
recover .more qu ick ly  and more t o t a l l y  than do o l d e r  workers. 
(Kasl, Gore, and Eobb, 1975, p. 112.) 
There is  s t rong  evidence t h a t  t h e  p r o b a b i l i t y  of re-  
unemployment-and of downward . 'social  mobi l i ty  i n c r e a s e s  wi th  
age,  p a r t i c u l a r l y  f o r  men displaced i n  l a t e  middle age. 
Sheppard (1965) followed men displaced a s  a r e s u l t  of t h e  
co l l apse  of t h e  Packard Motor Company, and found t h a t ,  among 
whi tes ,  one-third of workers under f i f t y  yea r s  of age 
suffered re-unemployment , moving up t o  two-f i f  t h s  of 
workers aged f i f t y  t o  f i f t y - n i n e ,  and one-half of workers 
over age s i x t y .  I n  t h i s  s tudy a gr,kater propor t ion (59 pe rcen t )  
of men who were re-unemployed suffered :high l e v e l s  of anomia 
( a  measure of sense  of n o r m l e s s ~ i s s  r e l a t e d  t o  apathy and 
depress ion)  than t h e  propor t ion 340  percen t )  of workers who . . 
never found a new job during t h e  two yea r s  spanned by t h e  
study.  Drawing upon i n s i g h t s  from Durkheim's theory  of 
anomie, Ferman and Gardner i n t e r p r e t ' t h i s  r e s u l t  a s  i n d i c a t i n g  
t h a t  repeated s t a t u s  changes "... genera te  a mi l i eu  of 
unce r t a in ty  about t h e  worth of e x i s t i n g  group t i e s  and values." 
Ferman and Gardner, 1979, p. 216.) . 
Permanent displacement f o r  the  o l d e r  middle aged b lue  
c o l l a r  worker o f t e n  s i g n a l s  t h e  beginning of a s e r i e s  of 
. . .  undesi rable  labor  market experiences.  Shostak (1980) comments: 
**Many ... know t h a t  working f o r  a  new employer, 
whi le  welcomed f o r  i ts a f f i r m a t i o n  of one ' s  a d u l t -  
hood and value  t o  o t h e r s ,  means s t a r t i n g  a t  t h e  
bottom again:  Reemployed b lue  c o l l a r  males over  
I 
f o r t y - f i v e ,  f o r  example, w i l l  never . qua l i fy  f o r  t h e '  
longer  vacat ion  per iodthey had slowly worked up t o  
i n  a  previous  job1 t h i s  i s  no smal l  l o s s  f o r  a  
household head who goes back t o  a  rank beginner ' s  
two-week vaca t ion  schedule (and comparable cutbacks  
i n  r e t i r emen t  and insurance  b e n e f i t s )  .** (Shostak, 
1980, p. 29.) 
Middle aged men working a t  a  new job f a c e  the same p rospec t s  i 
of l imi tyed o r  indef in iCe layoff  a s  do younger workers with 
V I 
. equ iva len t  y e a r s  of s e n i o r i t y .  Thus, i n  Parnes  and King's 
>,$; . 
(1977) s tudy of d i sp l aced  middle-aged men, it was found 
t h a t  re-employed men had worked s u b s t a n t i a l l y  fewer hour s  
pe r  week du r ing  the  previous  yea r  than  a  matched c o n t r o l  
group t h a t  had never been d i sp laced .  (The measure was 
taken s e v e r a l  yea r s  a f t e r  t h e  i n i t i a l  displacement exper- 
i ence . )  Worse y e t ,  f u l l y  t h r e e - f i f t h s . o f  d i sp l aced  workers 
subsequently su f fe red  downward occupat ional  mob i l i t y ,  . 
compared wi th  only  o n e - f i f t h  of c o n t r o l s  du r ing  t h e  per iod  
A f a s c i n a t i n g  long i tud ina l  a r c h i v a l  s tudy of t h e  impacts 
of workl i fe  i n s t a b i l i t y  among f a t h e r s  i n  t h e  Great  Depression 
by Elder  and Rockwell (1979) r e v e a l s  t h a t  t h e  h a r d h p  incur-  
, . 
r ed  dur ing  t h e  Depression p e r s i s t e d  even through t h e  
prosperous war yea r s  and c rea t ed  f u r t h e r  ha rdsh ips  f o r  t h e i r  
eons who came of c o l l e g e  age i n  t h e  l a t e  1940esr 
"Fathers  who su f fe red  a .heavy  income l o s s  
( c l a s s i f i e d  a s  t leprived) experierlced a  more uns t ab le  
work l i f e  i n t o  t h e  war yea r s  than t h e  nondeprived, 
a s  i nd ica t ed  by mul t ip l e  jobs  and employers, one . 
o r  more s h i f t s  i n  l i n e  of work, less t i m e  i n  a  
c o n s i s t e n t  l i n e  of work, a  f l u c t u a t i o n  i n  occupa- 
, t i o n a l  s t a t u s  (e.g., movement down, up, down) , .  
and s t a t u s  l o s s  between 1929 and WorPd War 11. ' 
These a s p e c t s  of t h e  family c a r e e r  a r e  h igh ly  i n t e r -  
r e l a t e d  (average r= ,461 and formed a  s a t i s f a c t o r y  
index of p e r s i s t e n t  hardship  through a  p r i n c i p l e  
f a c t o r  a n a l  sis .... 
Accordkg  t o  t h i s  measure , p e r s i s t e n t  hardship  
r e p r e s e n t s  a  s u b s t a n t i a l  l i n k  between fami ly  dep r i -  
v a t i o n  du r ing  t h e  e a r l y  1930s ( r o  $ 5 6 )  and l ack  of 
completion of c o l l e g e  i n  t h e  postwar e a r s  ( r=  -.32). 
The d isadvantage  of p e r s i s t e n t  hardship  i s  most 
pronounced among sons  from the  middle c l a s s ,  where 
i n s t i t u t i o n a l i z e d  c a r e e r  pa ths  a r e  p a r t i c u l a r l y  
d i s rup ted  by a  d i s o r d e r l y  work l i f e . "  (Elder  and 
Rockwell, 1979, pp. 265-266 . )  
Because t h e r e  occurred an enormous growth i n  profes-  
e ione l :  and t e c h n i c a l  jobs dur ing  t h e  post-war e r a ,  c r e a t i n g  
t i g h t  l abor  market cond i t ions ,  many sons of deprived f a m i l i e s  
who f a i l e d  t o  e n t e r  o r  f i n i s h  c o l l e g e  still managed t o  
succeed i n  t h e i r ' w o r k  l i v e s .  But when t h e s e  sons  were 
s tud ied  i n  t h e i r  f o r t i e s  (dur ing  t h e  1960 's ) ,  it was found 
t h a t  p a s t  ha rdsh ip  revealed i t s e l f  i n  a high incidence, .of  
psychologicaf problems. Elder  and Rockwell comment1 
"Though h e a l t h  problems a r e  more o f t e n  acknow- 
ledged by t h e  l e a s t  success fu l  men, and e s p e c i a l l y  
those  from deprived homes, energy d e c l i n e ,  heavy 
, d r i n k i n g ,  and t h e  use  of therapy a r e  most p reva len t  
i n  t h e  l i v e s  of men who moved upward from Depression 
hardship  t o  work l i f e  achievement. Such hardship  
d i d  not  hamper work l i f e  accom l i shments  among t h e  
c o l l e g e  e n t r a n t s  but  i ts  psychPC t o l l  cont inues  t o  
b l i g h t  a  sense  of well-being." (Elder  and Rockwell, 
pp. 292-293. ) 
I n  conclus ion ,  then.  l a t t e r  day a d v o c a t ~ s . ~ o f ~ ~ p ~ l i c i e ~  .. 
. . . .  
of benign neg lec t  toward t h e  unemployed du r ing  t h e s e  t r o u b l e d '  ; 
C. Copinq ~ e s p o n s e s  and Phases of Adaptat ion and Ad iustment 
" ,  . . .  U,nemployed persons  a r e  s een  to 'employ a f a i r l y  de l imi t ed  
set of means t o  cope wi th  t h e  consequences of  job l o s s .  These 
c o g n i t i v e ,  a f  f e c t i  v e  and behav io ra l  coping resppnses ,can be 
regarded a s  e i t h e r  p o s i t i v e  - i n s o f a r  a s  they  m o l l i f y  o r  
e l i m i n a t e  t h e  stress of  unemployment and improve t h e  i n d i v i -  
d u a l ' s  chances f o r  re-employment, o r  a s  nega t ive  i n s o f a r  a s  
t h e y  agg rava t e  t h e  s t r e s s  of  job l o s s ,  c r e a t e  new s t r e s s e s ,  
economic t imes  would do v e l l  t o  cons ider  t h e  p o t e n t i a l  long 
term consequences not  only  f o r  t h e  j o b l e s s  workers themselves 
bu t  a l s o  t h e i r  o f f s p r i n g .  Ex t r apo la t ing  from Depression- 
e r a  f i n d i n g s ,  p a r t i c u l a r  concern ought t o  be d i r e c t e d  toward 
ame l io ra t ing  t h e  consequences of unemployment f o r  young heads  
of household wi th  young dependent ch i ld ren .  
I o r  o therwise  impai r  t h e  i n d i v i d u a l ' s  chances f o r  re-employment. 
The t y p e  of coping response  employed t ends  t o  fo l low a 
f a i r l y  p r e d i c t a b l e  p a t t e r n  of  changes revealed i n  a convergence 
wi th in  phases o f ' ad jus tmen t  o r  adap ta t ion  ove r  t h e  cou r se  of 
t h e  unemployment exper ience .  The p r e c i s e  n a t u r e  of t h e  type  
of coping response  u t i l i z e d  a t  any g iven  t ime depends on per -  
s o n a l  p r e d i s p o s i t i o n s .  mediat ing environmental  f a c t o r s  such  
i as :  t h e  o v e r a l l  r a t e  of unemployment a s  i t  a f f e c t s  proba- 
. b i l i t ' i 6 s  and expecta . t ions  f o r  re-employment: acces s  t o  s o c i a l  
networks provid ing  emotional  suppor t ;  a c c e s s  t o  formal and 
. informal  i n s t rumen ta l  suppor t  s e r v i c e s  such  a s  unemployment 
I b e n e f i t s ,  severance  pay and we l f a re ]  and g i f t s  and loans  of 
goods and services by k i n  and f r i ends :  a s  we l l  a s  measures 
a f f e c t i n g  conc re t e  job op t ions  i nc lud ing  job r e t r a i n i n g  
programs, r e l o c a t i o n  a s s i s t a n c e  programs, and c o l l ~ c t i v e  bar-  
ga in ing  agreements provid ing  f o r  r i g h t s  t o  "bumping" and e a r l y  
r e t i r emen t ,  and s o  on. The a n a l y s i q  of coping responses can 
. . u s e f u l l y  be organized around t h e  t y p i c a l  p rog res s ion  of phase8 
of ad jus tment  i n  o r d e r  t o  emphasize imp l i ca t ions  f o r  develop- 
ntent and appropr i a t e  t iming of  ame l io ra t ive  in t e rven t ions .  
The process  of psycllological  adjustrirent t o  long term un- 
employment is very  s u c c i n c t l y  summarized i n  a s ta tement  by 
Jahoda (1979, p. 31011 
" . . . (T)he  onse t  of unemployment produces an  immediate 
shock e f f e c t  whicll is followed by a period of almost  
c o n s t r u c t i v e  adap ta t ion  i n  which some enjoy t h e i r  
f r e e  time and many engage i n  a c t i v e  job sea rch t  bu t  
d e t e r i o r a t i o n  follows qu ick ly  wi th  boredom and de- 
c l i n i n g  s e l f - r e s p e c t  ending i n  d e s p a i r  o r  f a t a l i s t i c  
apathy." 
,Thie process  can be broken dovn i n t o  a series of r a t h e r  d i s -  
t i n c t  phases t o  h i g h l i g h t  t h e  impl ica t i .ons  f o r  po l i cy .  
(1 )  Ant ic ipa t ion ,  t h e  f i r s t  phase of adap ta t ion  and adjustment 
A number of s t u d i e s  i n d i c a t e  t h a t  t h e  a n t i c i p a t i o n  of 
p o s s i b l e  o r  probable  job l o s s ,  a s  a r e s u l t  of  t h e  adnouncement 
of an  impending p l a n t  c l o s i n g ,  o r  a s  a r e s u l t  of  s ee ing  bus i -  
ness f a l l - o f f  and f r i e n d s  being l a i d - o f f ,  is f r equen t ly  met 
w i th  cons ide rab le  f e a r ,  a n x i e t y  and unce r t a in ty .  (Eisenberg 
and h z a r s f e l d ,  19301 Powell and D r i s c o l l ,  19731 Slate* 1969.) 
The p o t e n t i a l  magnitude of t h i s  a n x i e t y  may be impl ica ted  
, i n  tho  d i s t u r b i n g  r e p o r t  by S l o t e  (1969) t h a t  t h r e e  of seven 
midd1.e aged salesmen a t  a De t ro i t  p a i n t  f a c t o r y  scheduled f o r  
shutdown d ied  du r ing  t h e  per iod  between f i r s t  n o t i f i c a t i o n  of 
t h e  impending c l o s i n g  and t h e  a c t u a l  c l o s i n g  two,years  l a t e r .  . . 
One of t l iese men was an apparent  su i c ide .  ( I t  is noteworthy 
, : . " t h a t  i n  a s tudy  of 103 consecut ive  ~ i u i c i d e s  among white males . . 
i n  N e w  Orleans,  (Bkeed, 1963) f u l l y  th ree -qua r t e r s  of  t h e  cases  
had su f fe red  some form of s u b s t a n t i a l  work l i f e  i n s t a b i l i t y  
o r  dolrnwar'd s t a t u s  mobi l i ty .  Generally,  s t u d i e s  of t h e  
unemployed (e.g. ,  Powell and D r i s c o l l ,  1973.1 Zawadski and 
I 
Lazarsfe ld ,  1935) i n d i c a t e  t h a t  .widespread contemplation of 
s u i c i d e ,  and less f r equen t ly ,  a c t u a l  a t tempts  a t  s u i c i d e  
mainly c h a r a c t e r i z e  c e r t a i n  of t h e  long term jobless  dur ing  
a phase of i n t e n s e  moodiness coming around s i x  months a f t e r  
displacement.  ) 
A very  t y p i c a l  response t o  s i g n s  of impending terminat ion  
is d e n i a l  o r  d i s b e l i e f .  (Taber,  .Walsh and Cooke, 19791 Root, 
1979.) Rumors of an "e leventh .hour  repr ieve"  tend t o  run 
h igh i n  p l a n t s  threa tened wi th  shutdown. This  avoidance 
response appears  t o  have mostly negat ive  long term consequences, 
i n  t h a t  it d i s t r a c t s  the worker from t h e  need t o  p l an  an e f f ec -  
t i v e  course  of ac t ion!  it g ives  a f a l s e  sense  of s e c u r i t y  
which reduces t h e  l i ke l ihood  of organized c o l l e c t i v e  p re s su re  
on t h e  company t o  provide f o r  r e t r a i n i n g  and o t h e r  suppor t  
s e rv i ces :  and it a l s o  reduces t h e  r a t e  of u t i l i z h t i o n  of such 
s e r v i c e s  when they a r e  provided., 
Both anx ie ty  and accompanying de fens ive  responses of 
d e n i a l  can  be reduced through f o r t h r i g h t  and c o n s i s t e n t  d i s -  
' 
semination of a c c u r a t e  information j o i n t l y  prepared by managc- 
nient and unions,  regarding p l ans  f o r  p l a n t  shutdown. Ilowever , 
management o f t e n  avoids g iv ing  ample warning f o r  f e a r  of a c t s  
of sabotage  and seve re  a t t r i t i o n  of t h e  l abor  f o r c e  needed t o  
maintain l e v e l s  of production p r i o r  t o  c los ing .  (Buss and 
~ e d b u r n ,  198 t )  And unions o f t e n  h c s i t a t e , t o  admit t h e i r  l ack  
of success  i n  maintaining s e c u r i t y  of employment f o r  t h e i r  
members. (See ,  f o r  example, S l o t e ,  1969.) Nonetheless, it 
should be recognized . tha t  well-coordinated p l ans  f o r  p r o a c t i v e .  
s e r v i c e s  arid b e n e f i t s  t o  workers f ac ing  displacement have 
been found t o  minimize negat ive  consequences of shutdowns f o r  
a l l  a f f e c t e d  p a r t i e s 1  vo rke r s ,  management, and unions. 
Buss and Redbyrn (1901) develop a very  persuas ive  c a s e  
i n  suppor t  of a coordinated p l a n t  phase-out p lan .  They 
e s t ima te  t h a t  t h e  p r e c i p i t o u s  c l o s i n g  of t h e  Campbell Works 
of Youngstdwn Sheet  and Tube, i n  which 4,000 d i sp laced  workers 
were given a s  l i t t l e  a s  t h r e e  days p r i o r  n o t i c e  of te rminat ion ,  
r e su l t ed  i n  t h e  s t agge r ing  sum of $183 m i l l i o n  i n  unemployment 
and o t h e r  b e n e f i t s  paid t o  t h e  i l l -p repa red  v ic t ims.  By 
c o n t r a s t ,  o t h e r  companies such a s  Armour, have long pursued 
more responsib le  p o l i c i e s  i n  t h e i r  p l a n t  shutdowns t o  he lp  
workers t r a i n  f o r  and ob ta in  new employment p r i o r  t o  a care-  
f u l l y  timed and con t ro l l ed  sequence of te rminat ion ,  a t  v a s t l y  
reduced c o s t s  t o  t h e  corpora t ion .  ( S t e r n ,  1969) 
The elements of a coordinated p l an  f o r  p l a n t  shutdown 
a r e  s e t  f o r t h  by Buss and Redburn (1981'). ~ i r s t ,  t h e r e  should 
be e a r l y  warning of t h e  impending c losu re .  R e s t r i c t i o n  of 
information has been found t o  i n c r e a s e  stress and t h e  l i k e l i -  
hood of f i g h t i n g  back by angered workers. Second, t h e  company 
should b r ing  i n  t o  t h e  p l a n t  c a r e e r  counseling expe r t s  t o  
he lp  workers f ind  new employment through t r a i n i n g  i n  job 
sea rch  techniques.  Be t t e r  y e t ,  t h e  company can i n v i t e  i n  
personnel  i n t e rv i ewers  from s i m i l a r  companies which may have 
need f o r  t h e  d isplaced workers. ' l 'hird,  h e a l t h  insurance  bene- 
f i t s . , s h o u l d  'be extended t o  cover t h e  pos t - te rminat ion  period:  
o t h e k i s e ,  workers who s t and  t o  l o s e  everyth ing a r e  l i k e l y  t o  
t a k e  o u t  t h e i r  anger  on t h e  company. The s u b s t a n t i a l  c o s t s  
of such a p o l i c y  can  be d i f fused  through de fe r r ed  payment p l ans  
i n  conjunct ion  wi th  a r i s k  pool e s t ab l i shed  by community agencies  
and p r i v a t e  insurance  companies. Fourth,  job r e t r a i n i n g  pro- 
grams'may be u s e f u l  - s o  long a s  they. a r e  based on c a r e f u l  
needs assessments f o r  t h e  l o c a l  l abo r  market. F i f t h ,  t h e  com- 
pany should o f f e r  l i b e r a l  r e l o c a t i o n  b e n e f i t s  s o  t h a t  it may 
b e n e f i t  frbm continued employment of i t s  s k i l l e d  l abor  pool.  
Las t ,  but  n o t  l e a s t ,  a  planning counc i l  comprised of 
r e p r e s e n t a t i v e s  of s o c i a l  service agencies ,  community l e a d e r s ,  
union and management o f f i c i a l s ,  and t h e  media should be es- 
t ab l i shed  t o ' c o o r d i n a t e  and i n t e g r a t e  t h e  p lanning and d e l i v e r y  
of suppor t ive  services t o  d isplaced workers. Creation of an 
e f f e c t i v e  coord ina t ing  counc i l  of t h i s  s o r t  is very  d i f f i c u l t  
t o  accomplish i n  view of longstanding. . interorganizational  com- 
p e t i t i o n  and animosity.  For example, Buss and Redburn (1980) 
d e s c r i b e  t h e  f a i l e d  a t tempt  t o  c r e a t e  an e f f e c t i v e  d e c i s i o n  
making seminar of l eade r s  i n  t h e  Youngstown, Ohio community. 
It is apparent  t h a t  t h e  c r e a t i o n  and management of a h igh ly  
complex and unwieldy s t r u c t u r e  of t h i s  s o r t  demands t h e  s p e c i a l  * 
e x p e r t i s e  of very  s k i l l e d  o u t s i d e  o rgan iza t iona l  consu l t an t s ,  ' . 
such a s  t h e  team of s o c i a l  s c i e n t i s t s  from t h e  I n s t i t u t e  f o r  
S o c i a l  Research which s u ~ c e e d e d ~ e r y n i c e l y  i n p u t t i n g  toge the r  , 
a workable Community Se rv ices  Council f o r  a c i t y  (Grand Rapids, 
Michigan?) faced wi th  t h e , c l o s i n g  of a l a r g e  a u t o  p a r t s  manu- 
. . 
Cactur ing  p l a n t .  (Taber,  Walsh, and Cooke, 1979.) 
' I  I n  sum, then,  many th ings  can be done t o  prevent  or 
mol l i fy  t h e  stress of job l o s s  i n  a n t i c i p a t i o n  of impending 
displacement of masses of workers. I t  is ev iden t ,  'however, 
from r e p o r t s  reviewed e a r l i e r  t h a t  many workers d isp iaced . 
c!uring t h e  p re sen t  r eccs s iona ry  period have no t  bene f i t t ed  from 
t h e  k inds  o f  enl ightened p o l i c i e s  and programs recommended 
', here in .  A s  t hese  workers s u f f e r  prolonged unemployment and 
underemployment, they  a r e  l i k e l y  t o  move through t h e  con- 
tinuum of phases of adjustment t o  joblessness  common t o  
t h e  long term unemployed. Even a t  t h i s  l a t e  po in t  i n  time, 
ame l io ra t ive  p o l i c i e s  and programs can be t a rge ted  t o  t h e s e  
workers and t h e  problems they  w i l l  l i k e l y  encounter. So, w e  
next  examine t h e  phase of ad justment subsequent t o  a n t i c i -  
p a t i o n ~  job l o s s ,  and s p e c i f y  ame l io ra t ive  i n t e r v e n t i o n s  
appropr i a t e  t o  problems encountered i n  t h i s  phase. i 
( 2 )  J o b  lo s s1  r e s o l u t i o n  of unce r t a in ty  
Br i a r  (1970) r e f e r s  t o  t h e  phase immediately f o l l w i n g  . I 
upon job l o s s  a s  t h e  "mantle of  optimism'' phase, and Powell 
and D r i s c o l l  (1973) r e f e r  t o  i t  a s  t h e  "peri.od of r e l ax -  . 
. a t i o n  and r 6 l i c f . "  Thc major i ty  of workers . app i r en t ly  tend 
. t o  respond t o  a c t u a l  te rminat ion  wi th  r e l i e f  a t  t h e  resolu-  
: t i o n  of t h e  s t r e s s f u l  u n c e r t a i n t i e s  they  tend t o  exper ience  
, , 
- 8  . dur ing  t h e  a n t i c i p a t i o n  phase. Depending on t h e  e x t e n t  of  
, .  ;.: t h e i r  f i n a n c i a l  reserven,  t hey  may a c t u a l l y  wa i t  f o r  some ' , 
. ,  - t i m e  be fo re  engaging i n  a c t i v e  vigorous job search;  they  may 
I 
. even go on vaca t ion  a3  d id  8 of t h e  58 'd isp laced workers s tudied  
by B r i a r  (1978).  This  period of r e l axa t ion  may be h e l p f u l  : 
i n  recover ing  from t h e  s t r e s s  of a n t i c i p a t i o n  and i n  
bu i ld ing  s t r e n g t h  t o  confront  t h e  new s t r e s s e s  of job search .  : 
Not a l l  workers respond t h i s  way t o  job l o s s ,  however. Those 
who most a v i d l y  denied t h e  impending c l o s i n g  of t h e  p l a n t  
s tud ied  by S l o t e  (1969) were cha rac t e r i zed  a s  " r i g i d  and un- 
adap tab le  typesw who reac ted  t o  te rminat ion  wi th  shock 
and indignat ion .  However, even t h e s e  r e a c t i o n s  may even tua l ly  
g i v e  way t o  'numbness and apathy,  f o l l a r e d  even tua l ly  by 
, r e l a t i v e l y  calm adap ta t ion  and a c t i v e  job search .  (Zawadski 
and Lazarsfe ld ,  1935. ) 
To repea t ,  dur ing  t h i s  i n i t i a l  period following t e n i n o -  
t i o n ,  sometimes a f t e r  a s p a t e  of r e l a x a t i o n  most workers engage 
i n  concerted e f f o r t s  t o  f ind  another  job. We suspec t ,  however, 
t h a t  t h i s  may no t  be s o  t r u e  of some la id-off  autoworkers. 
The f a c t  is t h a t  massive a u t o  i n d u s t r y  l a y o f f s  i n  p a s t  yea r s  
have g e n e r a l l y  been followed sooner o r  l a t e r  by increased 
demand f o r  automobiles and t h e r e f o r e  f o r  labor.  I t  seems 
. .  l i k e l y ,  t h e r e f o r e ,  t h a t  any tendency toward d e n i a l  o r  avoi-  
. . dance of conf ron ta t ion  wi th  t h e  p re sen t  day r e a l i t y  of s e r i o u s  
damage t o  a n d ,  technologica l  change i n  t h e  indus t ry ,  which 
p r a c t i c a l l y  e l imina te s  t h e  p o s s i b i l i t y  of r e c a l l  f o r  most 
workers, would be i n t e n s i f i e d  by memories of i ndus t ry  re-  
cove r i e s  i n  t h e  p a s t .  For t h i s  'group, t h e  period of high 
anx ie ty  and unce r t a in ty  coupled with d e n i a l ,  which gene ra l ly  
. . .  
. . . ,. .. ,. . . . 
' . .( 
c h a r a c t e r i z e s  t h e  " a n t i c i p a t i o n "  p h a s e ,  'may be ' . thr  us&. ;<!,:;,'> !# . . ,  , , .  . %;, ,: ,-r,::.; ., ,:;;ic 
o u t  t h e  d u r a t i o n  o f  e l i g i b i l i t y  f o r  unemployment~,bggn~f~f$,~; . . . . . . . .  .: . .> .  ..,. .;:. " . 
Powell  and D r i s c o l l  (1973)  r e p o r t ,  t t i a t , : i t , i s  d u k f i g  t h i s  
p e r i o d  o f  c o n c e r t e d  job  s e a r c h  e f f o r t ,  which l a s t s .  an . ' average ,  .... . . . . . . .  
o f  t h r e e  months, t h a t  f r i e n d s  and fami ly :  give maximum . s u p p o r t .  
. . .  . ;. ......... ..:: ,; ' : . .  ... . .  , ,. . . . . . . .  
, . , .  . , 7. '!. ,.,; . . . . .  . . .:. . . . ': . * f  gserv ic&. l ,  w h i l e  i t  h a s  been found t h d t  t h e  'p robabi l i ty '  o f  . . . ,+ 
;.;",A. ' .  ..,*... " . . :  . , . 
. ! <  . . . . . . . . . .  . . , . p r o f e s s i & n b l  mental h e a l t h  u t i l i z a t i o n  amon# t h e  unemployed is ,.. 
. . . .  
' i n v e r s e l y ' r e l a t e d  t o  f r e q u e n c y  o f  c o n t a c t  w i t h  c l o s e  f r i e n d s ,  
t h e r e  is e v i d e n c e  t h a t  t h o s e  who r e c e i v e  p r o f e s s i o n a l  h e l p  
have  b e t t e r  mora le  t h a n  t h o s e  who r e p o r t  want ing  p r o f e s s i o n a l  
. . .  . . 
M a r i t a l  r e l a t i o n s  t e n d  t o  remain a s  go* a s . ' f h e y  have been . . . . . . .  . . . . .  . . . .  . . . . .  .: .;. .,. . h e l p  b u t  n o t  r e c e i v i n g  i t .  (Linn '  and XcGranahan, 1980. ) Buss ,. : . . . . .  ,.... ..... :, . . . .  . .  . , . :  . . .  . . . . " "  . . . . . . . . .  g e n e r a l l y ,  and wives  o f t e n  ' h e l p  t h e i r  unempkoyed husbands i n  : ; , ' . . a n & ~ e d b u r n  (1980)  p ropose  one p o s s i b l e  p r o a c t i v e  measure to 
, .  . .. 1 : .  .. . . . . .  
,. : ..: ....I .... :. ...... " .. . . 
, t h e  j o b  s e a r c h .  The suppor , t iveness  o f f e r e d  by , f r i e n d s  and ,, . . . . . . . . . .  . .  . . . . .  . . . . . .  . . ., . r e d u c e  a v o i d a n c e  of  p r o f e s s i o n a l  . h e l p  by b l u e - c o l l a r  w o r k e r s ,  .... ..:... , . . . . i l  :: .';.'!, ' " y :  . . . . . . . . .  '. , :: .. : .. . . . . . . . . . . . . . . . . . . .  . . . . . . .  f a m i l y  is o f  utmost  impor tance  t o  t h e  job d e e k e r ' i n  t h i s  , , I &  .. . . / . .  .. . ... : . , ., . I  . ,  ;; :. and t h a t  is t o  i n t r o d u c e  t h e  workers  t o  t h e  a v a i l a b i l i t y  . . .  :. . 1 < ' ,..,*. . ' . . . .  . . . .  . . p e r i o d .  Powell  and D r i s c o l l  comment: ' , , .  " . . :.;.: ! ]  " '   . . . . . . . .  .,,  ! " .  ( : . . , ,  .. . . . . . . .  and c o n t e n t  of  s e r v i c e s  th rough  p r e s e n t a t i o n s  g i v e n  by agency . . .  . . . . . . . . . . . .  . .  '. . .  :. . . . . .  . . . . . .  . . " C r i t i c a l  t o  t h e  maintenance o f  a coricer ted . .,: .. ' . . <.,, .: . , . .  . . . . . . .  e f f o r t  is t h e  c a p a c i t y  t o  avo id  becoming o v e r l y  de-  ._ . . . . . . .  :, . .  
p r e s s e d  o r  anx ious  i n  t h e  f a c e  o f  r e j e c t i o n  letters :. ,'j.:!.;,;:.'' '.' . 
, . . :, .i ." from p o t e n t i a l  employers  - o r  worse, . n o  .;response a t  , , : ,,.., .,,.::. 
a 11, The unemployed p e r s o n '  must bqunce:.bdck 'Quickly.:. ' ' ' 
t o  remain a c t i v e . "  (Powel l '  and Driscol l j ' . ! l973,  p. 19.) 
With r e g a r d  t o  h e l p  i n  "bouncing back," i t  h a s  been 
found t h a t  b l u e - c o l l a r  workers  a r e  f a r  more i n c l i n e d  t h a n  
and f r i e n d s  
w h i t e - c o l l a r  workers  t o  r e l y  e n t i r e l y  on f a m i l y / f o r  emot iona l  
s u p p o r t ,  and t o  d i s m i s s  any v a l u e  t o  s e r v i c e s  o f  p r o f e s s i o n a l  
mental  h e a l t h  agenc ies . .  A s t u d y  o f  menta l  h e a l t h  service 
u t i l i z a t i o n  i n  Youngstown (Buss ,  1900) found t h a t  d i s p l a c e d  
b l u e - c o l l a r  workers  g e n e r a l l y  knew o f  t h e  a v a i l a b i l i t y  and 
l o c a t i o n  o f  s u c h  services, b u t  d i d  n o t  r e g a r d ' t h e m  a s  p e r t i -  
n e n t  t o  t h e i r  needs. A s  a r e s u l t ,  t h e r e  was n o  s i g n  o f  t h e  
mass ive  d i s p l a c e m e n t  o f  4 ,000 workers  from Youngstown S h e e t  
and Tube i n  t h e  c l i e n t  f low through  l o c a l  menta l  h e a l t h  a g e n c i e s .  
Workers w i t h o u t  h e l p f u l  f r i e n d s  and f a m i l y  may s u f f e r  
n e e d l e s s l y  ?e a r e s u l t  o f  t h e i r  r e l u c t a n c e  t o  u s e  menta l  h e a l t h  
' < .  : ' '..  
: ,.. " . . . . .  
, .  , . . , . 
s t a f f , a t  p l a n t s  f a c i n g  impending shutdown. A f t e r  t h e  f a c t  o f  
. . 
. " , d i s p l a c e m e n t ,  a media campaign t o  r a i s e  p u b l i c  awareness  o f  
b e n e f i t s  o f  s u c h  s e r v i c e s  may be i n  o r d e r .  
Another  perhaps  more f e a s i b l e  s o l u t i o n  is s u g g e s t e d  by 
. . .  
f i n d i n g s  t h a t  p a r a p r o f e s s i o n a l  c o u n s e l o r s  may be e q u a l l y  a s  
I e f f e c t i v e  i n  r e d u c t i o n  of  mental  h e a l t h  symptomatology a s  
a r e  p r o f e s s i o n a l  t h e r a p i s t s ,  a c c o r d i n g  t o  a n  e x h a u s t i v e  r e v i c v  
I of t h e  l i t e r a t u r e  by Durlalc (19791. There 'have been e f f o r t s  
i 
t o  implement t h i s  knowledge i n  c e n t e r s  s e r v i c i n g  t h e  needs  
i 
I ' 
. '  o f  l a i d - o f f  workers .  A s u c c e s s f u l  unemployment crisis c e n t e r  
! i n  S e a t t l e  s t a f f e d  main ly  by p a r a p r o f e s s i o n a l  c & n s e l o r s  (@*Pro-  
j e c t  S ta r t -Up")  is d e s c r i b e d  by B r i a r  (19781, 
The United Auto Workers un ion  has  s e t  up t e n  crisis cen-  
I 
' !  
I 
ters f o r  l a i d - o f f  au toworkers ,  a l s o  s t a f f e d  by p a r a p r o f e s s i o n a l s  
(more p r e c i s e l y ,  by l a i d - o f f  au toworkers  who have r e c e i v e d  
. . 
. . . s h o r t  p e r i o d s  o f  t r a i n i n g . )  Evidence reviewed by Ourlak suq- 
. . .  ' ' bests t h a t  t h e s e  G o q r a m m a t i c  developments  should  be suppor ted  
end encour'aqcd. 
The most l i k e l y  s o u r c e  of  " p a r a p r o f e s s i o n a l "  emot iona l  
s u p p o r t  h e l p  may be  t h e  s p o u s e  o r  " s i g n i f i c a n t  o t h e r w  o f  t h e  , 
l a i d - o f  f  worker. llouse ( 1981 ) reviewed s t u d i e s  examining 
s o c l a l  s u p p o r t  and work stress, and found t h a t  t h e  s t r o n g e s t  
b u f f e r i n q  e f f e c t s  o f  s o c i a l  s u p p o r t  on work stress come 
from a s i n q l e  o t h e r 1  s u p p o r t  from a d d i t i o n a l  o t h e r s  d o e s  n o t  
c o h t r i b u t e  much more t o  t h e  r e d u c t i o n  o f  stress. (House, 1981, ',: 
p. n5.)  As h a s  been s u g g e s t e d  e a r l i e r ,  however, m a r i t a l  coun- 
s e l i n g  may be  i n d i c a t e d  f o r  c o u p l e s  whose r e l a t i o n s h i p s  t e n d  
to be t e n s e  and m u t u a l l y  u n s u p p o r t i v e ,  even i n  good t imes .  
None the less  t h e r e  a r e  i n s t r u m e n t a l  and o t h e r  b e n e f i t s  
t o  be ga ined  th rough  s o c i a l  networks e x t e n d i n g  w e l l  beyond 
c l o s e  k i n s h i p  c i r c l e s .  Research by G r a n o v e t t e r  (1973) on 
t h e  " s t r e n a t h  of  weak tiesw i n d i c a t e s  t h a t  awareness  o f  
a v a i l a b l e  job o p p o r t u n i t i e s  is maximized th rough  maximally 
w i d e l y - c a s t  c o n t a c t s  w i t h  a c q u a i n t a n c e s  and f r i e n d s .  Grano- 
t h e i r  s i t u a t i o n  " s e c r e t w  i n  a n  e f f o r t  t o  h i d e  f e e l i n g s  o f  shame 
ond h u m i l i a t i o n .  ( U r i a r ,  1978, p. 49.)  
1 
S o c i a l  wi thdrawal  and "secrecy"  might be  minimized 
. . 
i n  communit ies  which a r e  p e r c e i v e d  t o  be s i n c e r e l y  concerned.  
Thus, I:asl, Gorc and Cobb (1975)  and Gore (1978)  d i s c o v e r e d  
t h a t  h e a l t h  impac ts  of  unemployment were much lower f o r  b l u e  
. c o l l a r  mar r ied  men d i s p l a c e d  a s  a  r e s u l t  of  a  r u r a l  p l a n t  c l o -  
s i n a  i n  c o n t r a s t  t o  men d i s p l a c e d  i n  a n  urban p l a n t  c l o s i n g .  
T h i s  was d u e ,  i t w a s  a r g u e d ,  t o  t h e  l e s s e r  impor tance  of  t h e  
workplace a s  a  s o u r c e  of  s o c i a l  s u p p o r t  f o r  t h e  men i n  t h e  
r u r a l  community, r e l f e c t i n g  t h e  c o h e s i o n  of  t h e  l a r g e l y  P o l i s h  
American e t h n i c  community i n  t h e  a r e a .  Moreover, t h e  r u r a l  
community responded t o  t h e  t h r e a t  t o  its economic b a s e  
w i t h  a n  atmosphere o f  s o l i d a r y  concern  n o t  e v i d e n t  i n  t h e  
u rban  community. F u r t h e r  s u p p o r t  f o r  t h e s e  dynamic p r o c e s s e s  
is q i v e n  i n  t h e  f i n d i n g  t h a t  i n  t h e  u rban  group  t h e r e  was a  
s i a n i f i c a n t  i n c r e a s e  i n  d i s s a t i s f a c ~ i o n  w i t h  p e r c e i v c d  s o c i a l  
v e t t c r  remarks t h a t  "Labor economis t s  have long  bcen aware  s u p p o r t  from a n t i c i p a t i o n  t o  t e r m i n a t i o n  p h a s e s ,  i n  c o n t r a s t  
t h a t  b l u e - c o l l a r  workers  f i n d  o u t  a b o u t  new jobs more t h r o u g h  t o  t h e  e x p e r i e n c e  o f  t h e  r u r a l  men who r e p o r t e d  a  s i q n i f i c a n t  
p e r ~ o n a l  c o n t a c t s  t h a n  by a n y  o t h e r  mcthod.. . .Recent s t u d i e s  d e c r e a s e  i n  d i s s a t i s f a c t i o n  w i t h  perce ived  s o c i a l  s u p p o r t  o v e r  
s u o n e ~ t  t h i s  is a l s o  t r u e  f o r  t h o s e  i n  p r o f e s s i o n a l ,  t e c h n i -  t h e  same p e r i o d .  Noreover, i n d i v i d u a l  p a t t e r n s  s e e n  i n  a  
c a l ,  and manager ia l  p o s i t i o n s . . . "  ( G r a n o v e t t e r ,  1973, p .  1371.)  measure o f  n e q a t i v e  stress r e a c t i o n  - "days saw d o c t o r "  - were 
Case s t u d i e s  o f  b l u e - c o l l a r  unemployed by Dakke (1940,  p. 269) p o s i t i v e l y  r e l a t e d  t o  l e v e l  o f  d i s s a t i s f a c t i o n  w i t h  s o c i a l  sup-  
and Sheppard ( 1 9 6 5 )  c o n f i r m  t h a t  t h e  chances  o f  s u c c e s s f u l  p o r t ,  ( K a s l ,  Gore, and Cobb, 1975; Gore,  1978.)  I n  sum, 
re-employment a r e  most enhanced th rough  i n f o r m a l  job  s e e k i n ?  t h e n ,  t h i s  e v i d e n c e  p o i n t s  t o .  t h d  need t o  o r g a n i z e  d i ~ t r e s s c d  
. a c t i v i t y .  Tllus, unen~ployed workere s h o u l d  be encouraged t o  . .. . : .  . c o m m u n i t i e ~  t o  promote a po . s i t ivc  s u p p o r t i v e  o r i c n t o t i a n  to . ., . . 
. . 
in form a c q u a i n t a n c e s  of  t h e i r  etnployment. needs1 t h i s  may re-,  " t h e  oroblems of  t h e  unemployed. 
q u i r e  Rome prompting s i n c e  many of  t h e  unemployed t r y  t o  keep - Ferman ( Ferman and Ulehar ,  1979) h a s  suqges ted  exljandinq 
t h e  n o t i o n  of  s o c i a l  s u p p o r t  beyond emot iona l  s o c i a l  s u p p o r t  
and i n f o r m a l  job  s e a r c h  networks t o  i n c l u d e  t h e  " i r r e g u l a r  
economy" and "functions 1" o r  i n s t r u m e n t a l  s u p p o r t  by f a m i l y  
and o t h e r s .  The " i r r e g u l a r  economy" ( a l s o  c a l l e d  t h e  " i n f o r -  
mal economy"~ Jahoda ,  1979) h a s  been d e f i n e d  t o  i n c l u d e  
"work t h a t  is unrecorded and unmeasured by any p r i v a t e  o r  
p u b l i c  moni to r ing  agency and which e n t a i l s  a  c a s h  exchange." 
(now, 1977, p. 111 . )  " F u n c t i o n a l  s u p p o r t  i n v o l v e s  d o i n g  
t h i n g s  t o  h e l p  o u t , "  s a y s  Ferman (1979 ,  p .  41811 t h e s e  t h i n g s  
may i n c l u d e  g i f t s  and l o a n s  of money, l o a n  of '  a n  au tomobi le ,  
b a b y s i t t i n g  h e l p ,  doubling-up i n  homes of  f r i e n d s  and r e l a t i v e s ,  
s e n d i n g  o t h e r  f a m i l y  members t o  work, and s o  on. 
Unemployment, even when accompanied by unemployment bene- 
f i t s ,  t e n d s  t o  c r e a t e  f i n a n c i a l  h a r d s h i p  f o r  f a m i l i e s  r e g a r d -  
l e s s  of  o c c u p a t i o n a l  l e v e l  which t h e y  d e a l  w i t h  b o t h  by c u t t i n g  
back on e x p e n d i t u r e s  and by making e f f o r t s  t o  g e n e r a t e  a d d i t i o n -  
a l  r e s o u r c e s .  (Schlozmari and Verba, 1970, pp. 90-91. ) 
Schlozman and Verba (1979 ,  p. 86.)  found no p a r t i c u l a r  p a t t e r n  
t o  what was c u t  back1 "There seerned t o  be a s  many ways t o  c u t  
back on expenses  a s  t h e r e  were respondents ."  B r i a r  (1970, p. 
5 3 . )  by comparison d e t e c t e d  c u t b a c k s  g e n e r a l l y  be ing  made i n  
t h e s e  items and a c c o r d i n g  t o  t h o s e  p r i o r i t i e s 1  h e a l t h  i n s u r a n c e ,  
beer  and l i q u o r ,  f i r e  and l i f e  i n s u r a n c e ,  and t e l e p h o n e ;  and 
v i r t u a l  e l i m i n a t i o n  of  t h e  f o l l o w i n g . i t c m s  and a c t i v i t i e s  was 
noted a s  we111 c l o t h i n g ,  go ing  o u t ,  g i f t s ,  t r a v e 1 , e n t e r t a i n i n g  
. , 
a t  home, magazines and ncwspapers ,  and a u t o  upkeep and r e p a i r ,  . 
Thus i t  a p p e a r s  unfor tu r la te  t h a t  many p o t e n t i a l l y  stress-re- , , ; 
d u c i n q  items and a c t i v i t i e s  have t o  be c u t  back,  a s  w e l l  a s  
r e s o u r c e s  which a i d  i n  t h e  j o b  s e a r c h  ( e . g . ,  newspapers ,  
t e l e p h o n e  and a  w e l l  main ta ined  a u t o ) .  Schlozman and Verba ' ' 
n o t e  t h a t  a s  t h e  l e n g t h  o f  unemployment i n c r e a s e s ,  f u r t h e r  
e f f o r t s  t o  cope  a r e  made p r i m a r i l y  th rough  f u r t h e r  c u t s  ' in 
f a m i l y  s p e n d i n g  and n o t  th rough  g e n e r a t i n g  f u r t h e r  r e s o u r c e s .  
\ T h i s  may be due  t o  t h e  f a c t  t h a t  t h e  f u n c t i o n a l  s u p p o r t  sys tem 
has  a l r e a d y  been t a x e d  t o  i t s  l i m i t .  Thus,  Powell  and D r i s c o l l  
(1973 ,  p. 19 . )  r e p o r t  t h a t  a s  con t inued  e f f o r t s  o f  t h e  unem- 
p loyed  to  f i n d  employment 'prove u n s u c c e s s f u l  and t h e  l e n g t h  
. , . of unemployment is pro longed ,  f r i e n d s  of  t h e  unemployed who 
were once  h e l p f u l  now begin  t o  avo id  them. I t  is a l s o  l i k e l y  
t h a t  i n s o f a r  a s  o c c u p a t i o n a l  and s k i l l  l e v e l  v a r y  p o s i t i v e l y  
w i t h  t h e  a b i l i t y  t o  s u c c e s s f u l l y  f i n d  "odd jobs" (Schlozman 
and Verba, 1979, p .  55 . )  which may i n c l u d e  s u c h  a c t i v i t i e s  
a s  u n l i c e n s e d  plumbing, a u t o  r e p a i r ,  c a r p e n t r y ,  t a x  a c c o u n t i n g  
( j  n  t h e  " i r r e g u l a r  economy'), t h a t  t h e  ' income-generat ing p o s s i  - 
b i l i t i e s  o f  t h e s e  a c t i v i t i e s  may q u i c k l y  r e a c h  a  maximum t h r e s -  
hold f o r  t h e  l e s s e r - s k i l l e d  and l o v e r  s t a t u s  unemployed. Thus,  
t h e r e  a p p e a r  t o  be c o n c r e t e  l i m i t s  t o  t h e  amount and d u r a t i o n  
o f  extra-employment i n f o r m a l l y - g e n e r a t e d  r e s o u r c e s  f o r  t h e  
unemployed. 
I n  o t h e r  p e r t i n e n t  f i n d i n g s ,  i t  has  been found t h a t  w h i l e  
p e r c e i v e d  a d e q u a t e  emot iona l  and f u n c t i o n a l '  s o c i a l  s u p p o r t  
a r e  s t r o n g l y  r e l a t e d  t o  c o m p a r a t i v e l y  reduced economic worry 
. . and pr;!*chological moodinc.ss among uncmploycd recipients o f  
such  s u p p o r t ,  t h e  e f f e c t i v e n e s s  of  s o c i a l  s u p p o r t  i n  reduc ing  
t h e s e  i n d i c a t o r s  o f  s t r e s s  d e c l i n e s  o v e r  t ime .  F i g u e i r a -  
Hclbnough (1970,  pp. 396-397.) conc ludes  from h e r  a n a l y s i s  
o f  s u r v e y  d a t a  on unemployed D c t r o i t e r s t  
" ( ' r l h e  g roups  most s e v e r e l y h i t b y  unemployment 
( h a v i n g  been o u t  of  work f o r  l o n g  p e r i o d s  o f  t i m e  
and n o t  e x p e c t i n g  t o  be  c a l l e d  b a c k ) ,  even  when re- 
c e i v i n g  a c t i v e  s u p p o r t ,  r e p o r t  s i m i l a r  l e v e l s  of  d i s -  
. s a t i s f a c t i o n  and n e g a t i v e  moods a s  t h e  g roup  w i t h  un- 
met needs.  Thus l o c a l  s e r v i c e s  geared '  t o  a c t i v e  sup-  
p o r t ,  a l t h o u g h  t h e  best p a l l i a t i v e  f o r  t h e  p o p u l a t i o n  
i n  g e n e r a l ,  a p p e a r  t o  be i n s u f f i c i e n t  i n  c a s e s  of  
c h r o n i c  unemployment." 
Fiaueira-FfcDonough s u a g e s t s  t h a t  o b j e c t i v e  c o n d i t i o n s  which 
a r e  v e r y  ~ t r e s s f u l ,  s u c h  a s  prolonged unemployment, a r e  
s t r e s s f u l  
ovenrhe lmingl f ,  and t h e  o n l y  r e a l  s o l u t i o n  is t o  change t h o s e  
o b j e c t i v e  c o n d i t i o n s  ( i . e . ,  o b t a i n  a  job) .  Jahoda (1979)  
makes a  s i m i l a r  p o i n t  when s h e  s a y s  t h a t  a l t e r n a t i v e  s o c i a l  
i n s t i t u t i o n s  s u c h  a s  s c h o o l ,  v o l u n t a r y  work, and s o c i a l  . . 
c l u b s  may s a t i s f y  some of t h e  l a t e n t  p s y c h o l o g i c a l  f u n c t i o n s  
of  work; y e t :  
"I know of none, howcver, i n  o u r  s o c i q t y  which 
combines them a11  and ,  i n  a d d i t i o n ,  h a s  a s  compel l ing  
a  m a n i f e s t  r e a s o n  a s  making o n e ' s  l i v i n g .  I t  is 
e q u a l l y  t r u e  t h a t  nobody p r e v e n t s  t h e  unemployed from 
c r e a t i n g  t h e i r  own t ime  s t r u c t u r e  and s o c i a l  c o n t a c t s ,  
from s h a r i n g  g o a l s  and purposes  w i t h  o t h e r s  o r  from 
e x e r c i s i n g  t h e i r  s k i l l s  a s  b e s t  t h e y  can .  But t h e  
p s y c h o l o g i c a l  i n p u t  r e q u i r e d  t o  d o  s o  on a  r e g u l a r  
b a s i s  under  o n p ' s  own s tcam e n t i r e l y ,  is c o l o s s a l . "  
(,Iahoda, 1979, p .  313 . )  
I n  c o n c l u s i o n ,  w h i l e  w e  a g r e e  w i t h  ~igueira-YcDonough 
I '  . .  . . 
t h a t  t h e  n e g a t i v e  p s y c h o - s o c i a l  consequences o f  c h r o n i c  
unemployment a r e  b e s t  r e s o l v e d  th rough  re-employment, we 
d i s a o r e e  t h a t  t h e  need f o r  p o l i c i e s  t o  p r o v i d e  formal   up- 
p o r t i v e  s o c i a l  s e r v i c e s  is t h e r e f o r e  c o n t r a i n d i c a t e d  f o r  
!. , . . 
I 
t h e  c h r o n i c a l l y  unemployed. I n  t h e  f i r s t  p l a c e ,  a s  was s t a t e d  
e a r l i e r ,  t h e  c o n s e r v a t i v e  e t h o s ' i n  p r c s e n t  s o c i o - p o l i k i c a l  
I 
t r e n d s  , q r e a t l y  r e d u c e s  t h e  l i k e l i h o o d  o f  enactment  o f  f u l l  
employment p o l i c i e s ,  o r  even of  expans ion  of  w o r k - r e l i e f  
programs,  Second,  a s  w i l l  he s e e n  i n  t h e  n e x t  s e c t i o n  of  t h e  
p a p e r ,  prolonged unemployment oEtcn a p p e a r s  t o  g i v e  r i s e  t o  
symptoms of  s e v e r e  p s y c h o l o g i c a l  d i s t r e s s ,  which a r e  b e s t  
t r e a t e d  by p r o f e s s i o n a l  mental  h e a l t h  workers .  Such t r e a t -  
ment may be i n d i c a t e d  even i n  t h e  e v e n t  of  re-employment, s i n c e  
t h e  n e o a t i v e  s i d e - e f f e c t s  of  prolonged unemployment a r e  
r e v e a l e d  t o  be  q u i t e  e n d u r i n g  i n  many'cases .  
( 3 )  A d a p t a t i o n s  t o  ~ r o l o n u e d  unemployment: a p r o l i f e r a t i o n  
of  n e u a t i v e  s t r e s s  r e a c t i o n s  
:Ihen a t t e m p t s  t o  s e c u r e  re-employment a r e  u n s u c c e s s f u l  
f o r  f o u r  o r  more months subsequent  t o  t e r m i n a t i o n ,  e v i d e n c e  
o f  s e r i o u s  p e r s o n a l i t y  and s o c i a l  d i s o r g a n i z a t i o n  b e g i n s  t o  
emerge. ( I ~ o w e l l  and D r i s c o l l ,  1973.)  S t u d i e s  have found 
t h a t  some o f  t h e  unemployed d u r i n g  t h i s  s t a g e  of  a d a p t a t i o n  
i n c r e a s i n g l y  s u f f e r  from i n t c n s e  moodiness, a n x i e t y ,  and 
d e s p a i r ;  c r r a t i c  behavior ;  f e e l i n g s  o f  p a n i c ,  r a g e ,  s e l f -  
d o u b t  and s e l f - c r i t i c a l n e s s  I s o = i a l  wi thdrawal  I e s c a p e  i n t o  
d runkenness :  d e e p  and p o t e n t i a l l y  s u i c i d a l  d e p r e s s i o n t .  and 
d i s o r g a n i z a t i o n .  (Fowcl l  and D r i s c o l l ,  19731 Zawad- 
' s k i  and h z a r s f e l d ,  1935: E isenberg  and L a z a r s f e l d , '  1338.) 
T h i s  p e r i o d  of  " v a c i l l a t i o n  and doubt"  l a s t s  from one t o  
t h r e e  months and g i v e s  way t o  a  f i n a l  p e r i o d  of  "mala i se  
and cynicism",  marked by s t a b i l i z a t i o n  of  mood swings and of  
, . 
i n t e r p e r s o r i a l  r e l a t i o n s  b u t  a l s o  b r i n g i n g  i n c r e a s e d  a p a t h y ,  
l i s t l e s s n e s s ,  r e s i g n a t i o n ,  and f a t a l i s t i c  h e l p l e s s n e s s .  (Pow- 
e l l  and D r i s c o l l .  19731 ~ a w a d s k i  and L a z a r s f e l d ,  19351 Eisen-  
h e r o  and L a z a r s f e l d ,  1938. ) 
I t  is v e r y  d i f f i c u l t  t o  a s c e r t a i n  from t h e  l i t e r a t u r e  
e x a c t l y  what p r o p o r t i o n  o f  t h e  unemployed a r e  l i k e l y  t o  e v i n c e  
t h e  mare ex t reme symptoms o f  p s y c h o l o g i c a l  d i s t r e s s  noted h e r e .  
. C l e a r l y  t h e  l i k e l i h o o d  of s e r i o u s  p s y c h o l o g i c a l  d e t e r i o r a t i o n  
f o r  any  p a r t i c u l a r  i n d i v i d u a l  d c p e r ~ d s  upon t h e  v a r i e t y  o f  
p r e d i s p o s i n g  and media t ing  f a c t o r s  t h a t  have been examined i n  
t h e  a n a l y s i s .  
~ c c u r a t e  needs a s s e s s m e n t s  f o r  i n t e r v e n t i o n  a r e  made v e r y  
d i f f i c u l t  by t h e  f a c t  t h a t  many of  t h e  unemployed become q u i t e  
a l i e n a t e d  and r e f u s e  t o  p a r t i c i p a t e  i n  r e s e a r c h  s t u d i e s .  Worse 
y e t ,  t h i s  t endency  a p p e a r s  t o  i n c r e a s e  a s  a ' f u n c t i o n  o f  t h e  
l e n q t h  of  uncmployment. Thus, Komarovslcy (1940,  p. 7 . )  ack-  
nowledges t h a t  10 of 89 f a m i l i e s  c o n t a c t c d  r e f u s e d  t o  p a r t i -  
c i p a t e  i n  t h e  s t u d y .  S l o t e  (1969,  pp. 241-242.) n o t e s  t h a t  
h c  was a b l e  t o  s e c u r e  t h c  c o o p e r a t i o n  of o n i y  58 o f  t h e  120 
d i s p l a c e d  b l u c - c o l l a r  workers  whom he  s o l i c i t e d ,  and comments 
t h a t  many of  t h o s e  who r e f u s e d  seemed t o  t a k e  t h e  p l a n t  c l o s i n g  
especially hard .  S i m i l a r l y ,  l o n g i t u d i n a l  p a n e l  s t u d i e s  o f  t h e  
unemployed s t e e l w o r k e r s  b y  Buss i n  Youngstown, Ohio, and o f  
unemployed D e t r o i t e r s  by Fcrman e t  a 1  (1900)  have been marred 
by i n i t i a l  r e f u s a l  r a t e s  of  a t  l e a s t  20 p e r c e n t ,  and t h e  f u r -  
t h e r  a t t r i t i o n  of  h a l f  of  t h e  remaining rcspondents  o v e r  t ime .  
nuss  comments ( p e r s o n a l  communication) t h a t  approximate ly  10 
p e r c e n t  of  t h e  a t t r i t i o n  has  been due  t o  m i g r a t i o n  from t h e  
a r e a j  t h e  remainder  is due  t o  tremendous a l i e n a t i o n  a s  r e v e a l e d  
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i n  remarks made t o  t h e  u n s u c c e s s f u l  i n t e r v i e w e r s .  I n  o r d e r  t o  
p l a n  f o r  p r o v i s i o n  o f  a d e q u a t e  t r e a t m e n t  s e r v i c e s ,  t h e n ,  i t  
a p p e a r s  t h a t  e s t i m a t e s  o f  t h e  a b s o l u t e  and r e l a t i v e  numbers 
o f  unemployed a t  r i s k  o f  p s y c h o l o g i c a l  o r  o t h e r  d i s a b i l i t y  
would have t o  be  c u l l e d  from i n t a k e  s t a t i s t i c s  a t  t r e a t m e n t  
a g e n c i e s  and from o t h e r  o f f i c i a l  s t a t i s t i c s ,  and a d j u s t e d  f o r  
known r a t e s .  o f  u n d e r r e p o r t i n g  a s  w e l l  a s  under -u t i  l i z a t i o n  o f  
s e r v i c e s  which may be i n f e r r e d  from e p i d e m i o l o g i c a l  s t u d i e s  
on o t h e r  p o p u l a t i o n s .  
I n d i c a t i o n s  of h i g h  l e v e l s  of a l i e n a t i o n  among s t u d y  
non-respondents ,  a s  n o t e d ,  may p l a u s i b l y  be reqarded  a s  e v i -  
d e n c e  o f  a  g e n e r a l i z e d  tendency' toward s o c i a l  wi thdrawal  and 
i s o l a t i o n ,  The l i t e r a t u r e  i s  r e p l e t e  w i t h  o b s e r v a t i o n s  o f  
s o c i a l  wi thdrawal  among t h e  unemployed, (Bakke,  1910) J a h o d a ,  
19791 Komarovsky, 19401 Pope, 19641 Eisenberg  and L a z a r s f e l d ,  
1938.)  I m p o r t a n t l y ,  s o c i a l  i s o l a t i o n  is known t o  be psycho- .  
l o q i c a l l y  d e b i l i t a t i n g  and t o  d e c r e a s e  o n e ' s  a b i l i t y  t o  wi th-  . 
s t a n d  s t r e s s e s .  ( L i n n  and IfcGranahan, 1980.)  R e f l e c t i n g  
on consequences o f  s o c i a l  wi thdrawal  among t h e  f a m i l i e s  he  
s t u d i e d  d u r i n g  t h e  Depress ion ,  Bakke o b s e r v e s :  
"Those men and women and c h i l d r e n  impressed one 
a s  s e c u r e  and most thoroughly  inot ivatcd toward s c l f  
r e l i a n c e  who...were geared  i n t o  t h e  l i f e  of  t h e i r  
community. The d e g r e e  of t h e i r  i n s e c u r i t y  and t h e  
l o s s  o f  t h c i r  d e s i r e  t o  be s e l f - r e l i a n t  appeared t o  
be a l m o s t  d i r e c t l y  p r o p o r t i o n a l  t o  t h e  e x t e n t  of  t h e  
b r e a k i n g  of  t h o s e  t i e s . "  ( Rakke, 1949, p .  304. ) 
I n  a  st.udy o f  t h e  long  term r e p e r c u s s i o n s  of  uncmploy- 
ment on  l e v e l s  of  s o c i a l  p a r t i c i p a t i o n ,  Pope (1964)  spccu-  
., l a t e s  t h a t  d i s p l a c e m e n t  r e s u l t s  i n  the l o s s  o f  job based ' 
f r i e n d s ,  of  t h c  network of  c o n t a c t s  mnintaincd th rough  
p a r t i c i p a t i o n  i n  t h a  un ion ,  and of  l o n g ' r a n g e  t i m e  perspec-  I 
t i v e s  and f e e l i n g s  o f  s e c u r i t y  which normal ly  e n a b l e  b r o a d e r  . 
i 
a o a l s  and i n t e r e s t s  and t h u s  more widespread s o c i a l  c o n t a c t s .  I 
F u r t h e r ,  unemployment r c s u l t s  i n  f e e l i n g s  o f  shame a s  w e l l  
a s  loss of  p r c s t i q c  which l c a d  t o  l c s s c n e d  s o c i a l  i n t e r a c t i o n  
I 
and l o s s  o f  s o c i a l  slcills. Pope commcnts I 
"The unemployed i s o l a t e  has  l i t t l e  p r a c t i c e  i n  
i n t e r a c t i n g ,  c a n n o t  keep a b r e a s t  o f  t h e  c u r r e n t  
o o s s i p  among h i s  former f r i e n d s ,  and is always a f r a i d  
t h a t  h i s  l a c k  of  work may be mentioned and c a u s e  him 
embarrassment .  A v i c i o u s  circle d e v e l o p s  i n  which 
t h e  uncmploycd worker  i n c r e a s i n g l y  withdraws from s o -  
c i a l  c o n t a c t ,  becomes more i s o l a t e d  and more uneasy  
i n  s o c i a l  s i t u a t i o n s ,  withdraws f u r t h e r ,  and s o  on." 
(Pope ,  1964, p .  2 9 1 . )  
Pope f u r t h e r  h y p o t h e s i z e s  t h a t  d e c r e a s e d  s o c i a l  i n t e r a c t i o n  
w i l l  p e r s i s t  i n t o  t h c  i n d e f i n i t e  f u t u r e  a s  a  r e s u l t  o f  l o s s  
o f  s o c i a l  s k i l l s  and l a c k  o f  m o t i v a t i o n  t o  s e e k  s o c i a l  con- 
Pope f 1964) test.ctl t h e s e  hypott leses  u s i n g  a s t r a t i f i e d ,  
p c ~ r p o s i v q  homogcncous s a ~ n p l c  of o l d e r ,  h i g h  s e n i b r i t y ,  
b l u e - c o l l a r  and lowcr w h i t e - c o l l a r  men employed i n  a  D e t r o i t  ' ' ' .  
a u t o  p a r t s  manuEacturjnq p o a n t ,  A measure o f  "cumula t ive  
economic d e p r i v a t i o n "  was c r e a t e d ,  r e p r e s e n t i n g  t h e  t o t a l  cumu- 
l a t i v e  number of  months of unemployment e v e r  e x p e r i e n c e d  by 
t h e  respondent .  llis a n a l y s e s  found t h a t  c u m u l a t i v e  economic 
d e p r i v a t i o n  was i n v e r s e l y  r e l a t e d  t o  s o c i a l  p a r t i c i p a t i o n  i n  
fo rmal  o roups  ( e . g .  , n t t c n d a n c e  a t  fornral volunt 'ary a s s o c i a t i o r i s ,  : 
union  meet i n n u ,  and c h u r c h  s e r v i c e s )  f o r  c e r t h i n .  subgroups  c 
t h e  hiahr?r e d u c a t e d ,  younper ,  nnd h i g h e r ,  income responde 'nts .  
There  was no r e l a t i o n  f,or more p o o r l y  e d u c a t e d ,  o l d e r ,  and . . . , 
lower income workers .  Pope exp1,ains t h a t ,  i n  t h e  f i r s t  c a s e ,  
h i q h c r  educa'ted and h i g h  income v o r k c r s  who have 'suffered 
'unemployment become p a r t i c u l a r l y  c y n i c a l ,  f o r  i n s t a n c e ,  w i t h  
r 
r e q a r d  t o  t h e  union's a b i l i t y  t o  r e t a i n  jobs.  I n  t h e  sccond 
c a s e ,  i t  was found t h a t  r a t e s  of  p a r t i c i p a t i o n  i n  fo rmal  
q roups  by more p o o r l y  e d u c a t e d ,  o l d e r  and lower income work- 
ers were s o  l o ~ i  anyway t h a t  c u m u l a t i v e  economic d e p r i v a t i o n  
could  n o t  make any  d i f f e r e n c e .  
An a n a l y s i s  o f  i ,nformal  a s s o c i a t i o n  w i t h  k i n  found a n  
i n v e r s e  r e l a t i o n s h i p  w i t h  c u m u l a t i v e  economic d e p r i v a t i o n ,  
e s p e c i a l l y  f o r  men who s p e n t  t h e i r  t e e n a q e  y e a r s  ( d u r i n g  t h e  
Depress ion)  growing up i n  D e t r o i t .  Ile comments t h a t  " I t  is 
p r o b a b l e  t h a t  w i t h  r e s p e c t  t o  o n e ' s  r e l a t i v e s  l o s i n q  o n e ' s  
job  is f e l t  t o  be  shameful ."  (Pope ,  1964, p.  237 . )  By 
c o n t r a s t ,  i t  v a s  found t h a t  t h e r e  v a s  no r e l a t i o n  between cco-  
nomic d e p r i v a t i o n  and a s s o c i a t i o n  w i t h  non-kin. r o p e  ( 19641, 
D r i a r  (19701,  and nakkc ( 1 9 4 n ) ' o b s e r v e  t h a t  w h i l e  t h c  rinem- 
ployed withdraw from c o n t a c t  w i t ) ;  many o l d  f r i e n d s ,  t h e y  
tend  ( e v e n t u a l l y )  t o  c r e a t e  new f r i c n d s h i p s  w i t h  p e r s o n s  
s i m i l n r l y  d e p r i v e d .  Sometimes t h e y  j o i n  t o g e t h e r  t o  form 
mutual  s e l f  - h e l p  a s s o c i a t i o n s  which t h e  members f i n d  t i p -  
mendously s u p p o r t i v e .  (Ffaurer,  1979; B r i a r ,  1 9 7 8 ~  Bakltc, 
19/10, )  
I.iem and Liem (1979)  r a v i e v  e v i d e n c e  s u g g e s t i n g  t h a t  
what .~~nnmployment  changes i~ who i s  looked upon a s  n f r i e n d .  
To some'undetermined e x t e n t ,  t h e s e  p r o c e s s e s  may r e f l e c t  
" t l i c r a p e u t i c  withdrawal"  from s o c i a l  networks' which themse lves  
were a  s o u r c e  of  stress. ( T o l s d o r f ,  1976 . )  But t h e y  may a l -  
s o  r e f l e c t  p r e d i s p o s i t i o n s  toward " n e g a t i v e  network o r i e n t a -  
t i o n s "  o r  low l e v e l s  o f  i n t e r p e r s o n a l  t r u s t  which a r e  developed 
e a r l y  i n  ch i ldhood  i n  r e s p o n s e , t o  h o s t i l e ,  b e l l i g e r a n t  o r  un- 
involved  p a r e n t s .  ( T o l s d o r f ,  1976.)  T h i s  l a t t e r  r e s p o n s e  
p r e d i s p o s i t i o n  t e n d s  t o  u n s e l e c t i v e l y  i n s u l a t e  t h e  i n d i v i d u a l  
from p o t e n t i a l  s o u r c e s  of  s u p p o r t .  
Drinlcinfr may be  s e e n  a s  a  b e h a v i o r a l  cop ing  r e s p o n s e  
r e f l e c t i n g  i n  s i m i l a r  ways n e g a t i v e  p r o c e s s e s  of  " e ~ c a p i s m * ~  I 
which c a n  c r e a t e  new s t r e s s e s ,  r a t h e r  more ambiguously e v a l u a t e d .  . 
p r o c e s s e s  of  " s o c i a l  f a c i l i t a t i o n " ,  o r  p o s i t i v e  p r o c e s s e s  o f  
i n c r e a s e d  e m o t i o n a l l y  s u p p o r t i v e  s o c i a l  i n t e r a c t i o n  ( d r i n k i n g  
f o r  " s o c i a l  c o n v i v i a l " ,  r e a s o n s ) .  ?I. Harvey Brenner ( 1975) 
h a s  d i s c e r n e d  tlirouqh a g q r e g a t e  titne s e r i e s  a n a l y s e s  t h a t  p e r  I 
c a p i t a  a l c o h o l  consumption i n c r e a s e s  w i t h i n  months o f  any  I 
g i v e n  cconomic downturn,  and t h a t  most of  t h i s  i n c r e a s e  is I 
accounted f o r  by g r e a t e r  consumption of  d i s t i l l e d  s p i r i t s .  Ile 
! 
f i n d s  lagged e f f e c t s  ( l a g g e d  from one t o  two y e a r s  be- 
hind t h e  cconomic downturn)  f o r  i n c r e a s e s  i n  a r r e s t  r a t e s  
f o r  p u b l i c  drunkenness and d r i v i n g  w h i l e  i n t o x i c a t e d ,  and 
l o r  f i r s t  admiss ions  t o  mental  h o s p i t a l s  f o r  a l c o h o l i c  
p s y c h o s i s  and o t h e r  a l c o h o l - r e l a t e d  mental  d i b o r d e r s .  Ile I 
I is c a r e f u l ,  however, no t  t o  frame h i s  i n t e r p r e t a t i o n  o f  t h e s e  i 
i 
r e s u l t s  i n  m o r a l i s t i c  o v e r t a n e s :  
"The d a t a  of  t h e  p r e s e n t  s t u d y  s u g g e s t  t h a t  
alleviation of t h e  e f f e c t s  and a f t e r m a t h  of  econ- 
omic stress may he  a  s t r o n g e r  s t i m u l u s  t o  d r i n k i n g  
t h a n  t h e  p u n i s h i n q  e f f e c t s  subsequent  t o  heavy 
d r i n k i n g  a r e  i n h i b i t i n g . "  ( n r e n n e r ,  1975,  p. 1290. ) 
S u p p o r t i n g  t h i s  i n t e r p r e t a t i o n  is e v i d e n c e  from a  s t u d y  by 
P e a r l i n  and ' ~ a d a b a u q h  ( 1 9 7 6 )  which found t h a t  poor  p e o p l e  who 
d i s p l a y  h i q h  a n x i e t y  o v e r  p e r c e i v e d ,  f i n a n c i a l  inadequacy a r e  
most l i k e l y  t o  have a  low s e n s e  of  mas te ry  o v e r  t h e  e n v i r o n -  
ment and t o  s u f f e r  low s e l f - e s t e e m  and t o  u s e  a l c o h o l  t o  cope. 
Case s t u d i e s  p r o v i d e  more d i r e c t  bu t  d e l i m i t e d  e v i d e n c e  
o+ c t b e . L s i  
of p a t t e r n s  o f  i n c r e a s e d ,  d e c r e a s e d ,  and unchanged consumption:. 
among unemployed r e s p o n d e n t s .  ( Bakke, 19401 U r i a r ,  19781 
Cavan, 1959; Cavan and Ranck, 1938; E lder  and Rockwell,  19791 
I:omarovsky, 19401 Zawadski and L a z a r s f e l d ,  1935; E isenberq  and 
L a z a r s f e l d ,  19311.) The s u r v e y  of  l a i d - o f f  a u t o  workers  i n  
Y p s i l a n t i ,  Yich iqan  c o n d i ~ c t e d  by Landau e t  a 1  (1980)  p r o v i d e s  
t h e  most s u q g e s t i v e  i n d i c a t i o n s  of  t h e  p r o p o r t i o n s  o f  workers  
f a l l i n q  i n t o  e a c h  c a t e g o r y  of  changes i n  d r i n k i n g  behavior  
subsequent  t o  j o b  l o s s 8  19 p e r c e n t  r e p o r t e d  dr inlcinq  more"^ 
33 p e r c e n t  r e p o r t e d  "no change o r  l e s s  o f t e n " ;  and 48 pe,rcent  
r e p o r t e d  t h e y  "don ' t  d r i n k "  ( a  s t a t i s t i c  of  d u b i o u s  r e l i a b i l -  
i t y  and v a l i d i t y ) .  The a u t h o r s  r e p o r t  t h a t  respondents  w i t h  
h i s h  l e v e l s  of  measured d e p r e s s i o n  were o v e r r e p r e s e n t e d  
amonq t h o s e  who r e p o r t e d  d r i n k i n g  a t  a l l .  The c a s e  s t u d i e s  
a l s o  & n o r a l l y  o b s c r v e  t h a t  e x c e p t i o n a l l y  d i s t r e s s e d  p e r s o n s  
w i t h  a p r e d i s p o s i t i o n  toward heavy d r i n k i n g  i n c r e a s e  t h e i r  
d r i n k i n g  i n  ' r esponse  t o  j o b l e s s n e s s .  S e v e r a l  a u t h o r s  cotnment 
on k h e  s t r e s s - r e i n f o r c i n q  consequences of t h i s  copinq r e s p o n s e ,  
i n s o f a r  a s  i t .  a p p e a r s  t o  h i n d e r  re-employment a n d ' i n t e r f e r e  
w i t h  r e s p o n s i b l e  p a r e n t i n g  and qood m a r i t a l  r e l a t i o n s .  
I r o n i c a l l y ,  however, i t  seems t h a t  re-employment may c u r e  t h e  
prohlcm, o r  at. l e a s t  b r i n g  i t  under  c o n t r o l .  E.' E. LeMasters 
( 1 9 7 4 )  obsorved clianqes i n  d r i n l r i n o  p a t t e r n s  among s k i l l e d  
b l u e  c o l l a r  workers  who became unemployed I 
"'Phr?). t end  t o  d r i n k  more when t h e y  d o n ' t  
work. Yar~v of  t h s s c  mcn have what might be  c a l l e d  
"a d r i n k i n q  problem," w h i c h . t h e y  c o n t r o l ,  a t  l e a s t  
i n  p a r t ,  by no t  d r i n ? i n q  on t h e  job  e i g h t  hours  a  
d a y ,  f i v e  d a y s  a week. Unemployment u p s e t s  t h e  
d e l l c a t e  ba lance  o r  , t h e i r  d r i n k i n g  proqram - p a r t l y  
because  t h e y  spend more t i m e  a t  t h e  t a v e r n  when 
t h e y  a r c  no t  working." (Le>!as te rs .  1975, p. 26. ) 
Thus, a s  h a s  been noted i n  regard  t o  o t h e r  secondary  problems 
caused by job  l o s s ,  t h e  most d i r e c t  and immediate "cure" 
i n  t h i s  c a s e  may be re-employment, o r  p r e v e n t i o n  o f . t h e  job 
l o s s  i n  t h e  Firs t  p l a c e .  F a i l i n g  t h i s ,  t r e a t m e n t  f o r  ' I  
a l c o h o l i s m  seems t o  be i n d i c a t e d .  
. . 
There  is i n s u r f i c i o n t  c v i d ~ n c e  r e p o r t e d  i n  t h e  l i t e r a t u r e  
I 
I 
on uncmployment t o  c o n f i r m  o r  d i s c o n f i r m  o u r  hypotheses  t h a t  
' 
Rome O F  t h e  j o b l e s s  who d r i n k  f o r  f a c i l i t a t i v e  o r  c o n v i v i a l  I 
r e a s o n s  may b e n e f i t  from i n c r e a s e d  s o c i a l  i n t e r a c t i o n .  The ! 
b e s t  e v i d c n c e  t h a t  we have t o  s u p p o r t  t h e s e  hypotheses  is  . . I 
i n d i r e c t .  I n  o s t u d y  of l i f e  anlonq b l u c - c o l l a r  s t e e l w b r k e r s  " 
and t h e i r  s o c i a l  r e l a t i o n s  i n  Chicago,  ~ o r ' n b l u m  ( 1974) 
o b s e r v e s  I 
rnar r iaae ,  b i r t h ,  d e a t h ,  o r  i m p o r t a n t  h o l i d a y s  d u r i n a  I 
t h e  y e a r .  Thus t i le  t a v e r n  is among t h e  most impor- 
t a n t  o f  neiqhborhood i n s t i t u t i o n s  where p e o p l e  c a n  - 
form and m a i n t a i n  f r i e n d s h i p s  w i t h  o t h e r s  whom t h e y  
know w e l l  b u t  may n o t  a s s o c i a t e  w i t h  a t  home. T h i s  
is e s p e c i a l l y  t r u e  of  f r i e n d s h i p s  formed a t  work 
which may r e a c h  a c r o s s  e t h n i c  o r  t c r r i r o r i a l  d i v i s i o n s  ' 
i n  t h e  neiqhborhood o r  t h e  l a r g e r  community." 
(I:ornblurn, 1974, pp. 80-81. ) 
T h i s  e v i d e n c e ,  when combined w i t h  t h e  f i n d i n g  r e p o r t e d  by 
I'ope (Iq64) n o t i n g  t h a t  t h e  unemployed tend t o  withdraw 
from s o c i a l  w i t h  k i n  h u t  m a i n t a i n  s o c i a l  
p a r t i c i p a t i o n  w i t h  non-kin,  t e n d s  t o  l end  some p e r s u a s i v e -  
n e s s  t o  o u r  s p e c u u t i o n s  t h a t  i n c r e a s e d  d r i n k i n g  among some 
r e s p o n s e n t s  may i n  f a c t  r e p r e s e n t  i n c r e a s e d  s o c i a l  i n t e r -  
a c t i o n ,  w i t h  a t t e n d a n t  p o t e n t i a l  b e n e f i t s  t o  be ga ined  
th rough  e m o t i o n a 1 . a ~  w e l l  a s  f u n c t i o n a l  o r  i n s t r u m e n t a l  
s o c i a l  s u p p o r t .  
" I n  t h e i r  homcs, b l u e  c o l l a r  f a m i l i e s  most ' ' 
' o f t e n  a s s o c i a t e  w i t h  r e l a t i v e s  and f r i e n d s  of  l o n g  
s t a n d i n g  who a r c  Cree t o  d r o p  i n  a t  a l m o s t  any  t ime .  
l n v i  t a t  Ions  t o  o t l ~ e r  neiqtlhorhood f r i e n d s  a r e  r e s e r v c d  
Cor s p c c i a l  occas ion5  i n  t h e  l i f e  c y c l e ,  s u c h  as 
! S u a a e s t i o n s  f o r  f u r t h e r  r e s e a r c h 1  a n  aqenda 
There is  a  f u r t h e r  need f o r  h i g h - q u a l i t y  q u a l i t a t i v e  
r e s e a r c h  on t h e  unemploycd. The most r e c e n t  book-length ' 
c a s e  s t , u d i e s  a r e  w r i t t e n  by j o u r n a l i s t s  ( S l o t e ,  .I9691 
? laure r ,  1 9 7 9 ) ,  and w h i l e  i n f o r m a t i v e ,  t h e y  l a c k  t h e  methodo- 
l o g i c a l  r i q o r  and d e p t h  expec ted  of  s c i e n t i f i c  r e s e a r c h .  
The e x p e r i e n c e  of  t o d a y ' s  unemploycd may v a r y  i m  i m p o r t a n t  
ways from what was observed i n  t h e  many c a s e  s t u d i e s  conducted 
d u r i n q  t h e  Depression.  A s p e c i a l  i n t e r e s t  o f  o u r s  is 
q u a l i t a t i v e  r e s e a r c h  t o  t e s t  o u r  hypotheses  about  d r i n k i n g  
h a b i t s  amonq ' the unemployed. 
S t u d i e s  f o c u s i n g  on unemployed women a r e  n e a r l y  non- 
e x i s t e n t ,  and i n  view of enormous i n c r e a s e s  i n  l a b o r  f o r c e  
p a r t i c i p a t i o n  r a t e s  of  womcn a s  w e l l  a s  i n  t h e  i n c i d e n c e  o f  
female s i n g l e  p a r e n t  households ,  f u r t h e r  n e g l e c t  of  t h e  s t u d y  
o: unemployed women is i n e x c u s a b l e ,  a e s e a r c h  reviewed i n  
t h i s  paper  atatdored by Mocn (19793 and Narren (1979)  p o i n t  
t o  e x t r a o r d i n a r y  h a r d s h i p s  b e f a l l i n g  unemployed women, and 
e s p e c i a l l y  s i n q l e  women w i t h  dependent  young c h i l d r e n .  The 
f a c t  t h a t  t h i s  l i t e r a t u r e  review c e n t e r e d  around t h e  problems 
f a c i n g  unemployed men merely r e f l e c t s  t h e  overvhelming b i a s  
of  t h e  r e s e a r c h  l i t e r a t u r e ;  
S t u d i e s  c,onducted on e x i s t i n g  o r  ncw l o n g i t u d i n a l  and 
c r o s s - s e c t i o n a l  d a t a  a r e  i n d i c a t e d ,  t o  b e t t e r  s p e c i f p .  t h e  
c h a r a c t e r i s t i c s  o f .  p e o p l e  t h a t  p r e d i s p o s e  them t o  job  l o s s  
aud t o  unemployment s t r e s s  and s t r e s s  r e a c t i o n s .  A p a r t i c u -  
l a r  a r e a  of  i n t e r e s t  is t h e  impact  of  mass l a y o f f ;  t h e r e  a r e  
p l e n t y  of  r e s e a r c h  s u b j e c t s  a v a i l a b l e  i f  some means c a n  be 
d i s c o v e r e d  t o  enhance t h e i r  c o o p e r a t i o n  ( s u c h  a s  c a s h  pay- 
ments f o r  p a r t i c i p a t i o n . )  
A s  Jeanne  Gordus ( 1 9 7 9 )  has  n o t e d ,  t h e  e x i s t i n g  r e s e a r c h  
l i t e r a t u r e  s i m p l y  is n o t  a d e q u a t e  t o  s e r v e  a s  a  b a s i s  f o r  
a c c u r a t e  needs  a s s e s s m e n t s  and p o l i c y  f o r m u l a t i o n .  Thus 
f u r t h e r  r e s e a r c h  e f f o r t s  s h o u l d  a t t e n d  n o t  o n l y  t o  p e r s o n a l  
c h a r a c t e r i s t i c s  o f  t h e  j o b l e s s  and t h o s e  a t  r i s k ,  b u t  
e q u a l l y  i m p o r t a n t  is a t t e n t i o n  t o  t h e  media t ing  and p r e -  
d i s p o s i n a  impac ts  o f  c o n t e x t u a l  f a c t o r s ,  s u c h  as8 c i t y  s i z e ,  
r e g i o n ,  and compos i t ion  of  t h e  i n d u b t r i a l  base ;  governmental  
h e a l t h  and economic p o l i c y 1  community i n t e g r a t i o n ;  t y p e s  o f  
. . . 
i n d u s t r i e s  a f f e c t e d ,  t h e i r  ownership p a t t e r n s  and f a c t o r s  
e n t e r i n g  i n t o  d e c i s i o n s  t o  c l o s e  o r  r e l o c a t e  p l a n t s ;  t h e  
i n t e r n a l  o r g a n i z a t i o n  and s t r u c t u r e '  o f . ' i n d u s t r i a l  work 
f o r c e s  ( a f t e r  S c l a r ,  1 9 7 8 ) .  These k i n d s  o f ' r e s e a r c h  t o p i c s  , 
and v a r i a b l e s  w i l l  p r o v i d e  i n s i g h t s  i n t o  compara t ive  and 
s o c i o - h i s t o r i c a l  p a t t e r n s  and e x p e r i e n c e s  o f  unemployment 
a c r o s s  p l a c e  and ,time. 
111. P o l i c y  and Proqram Recommendations I A.  P r e v e n t i v e  p o l i c y  o p t i o n s  
N e g a t i v e  consequences  a r i s i n g  from j o b  loss may be 
minimized o r '  e l i m i n a t e d  i n  two b a s i c  wayst (1) Through 
o r  e l i m i n a t i o n  of t h e  s t r e s s o r  . e v e n t  i t s e l f ,  o r #  
( 2 )  Through b u f f e r i n q  t h e  stress v i a  mechanisms of f u n c t i o n a l  
The f o l l o w i n g  p o l i c y  o p t i o n s  a r e  recommended t o  p r e v e n t  
i 
I job l o s s  o r  t o  p r o v i d e  r a p i d  re-employment i n  t i m e s  of  
economic crisis. 
-- A n a t i o n a l  " f u l l  employment" p o l i c y ,  t o  commit po l icymakers  
and e m o t i o n a l  s u p p o r t .  From t h e  s t a n d p o i n t  of  t h e  a f f e c t e d  
i n d i v i d u a l ,  p r e v e n t i o n  of j o b  l o s s ,  o r  r a p i d  re-employment, 
a r e  c e r t a i n l y  t h e  p r c r e r r e d  s o l u t i o n s .  ' 
I t  c a n  a l s o  be a rgued  t h a t ,  s o c i e t y  a s  a whole would 
b e n e f i t  f r o m ~ c o y m i t m e n t  t o  a  f u l l  employment p o l i c y ,  f o r  
two r e a s o n s .  F i r s t ,  job  l o s s  and prolonged unemployment 
e n t a i l  c o n s i d e r a b l e  economic and s o c i a l ' c o s t s  to  s o c i e t y  
a s  o r e s u l t  of t h e  l o s s  of p r o d u c t i v e  r e s o u r c e s  of l a b o r  
t o  m a i n t a i n  l e v e l s  of unemployment n o t  t o  exceed a  s e t  r a t e  
which p r o v i d e s  f o r  a  r e a s o n a b l e  amount of s l a c k  i n  t h e  l a b o r  
I market ;  The f u l l  employment p o l i c y  may be e n f o r c e d  th rough  
! f i s c a l  and monetary i n i t i a t i v e s  aimed a t  p r e v e n t i n g  o r  s h o r t e n -  
i n g  r e c e s s i o n s ,  and th rough  promotion of c o u n t e r - c y c l i c a l  
. p u b l i c  employment programs and p r i v a t e  s e c t o r  employment 
programs s u b s i d i z e d  th rough  t a x  c r e d i t s  and o t h e r  means. 
. th rough  l a b o r  f o r c e  n o n - p a r t i c i p a t i o n  and i n d i v i d u a l  dys- 
f u n c t i o n .  (B.renner, 1977.1, Second, t h e  d i s p r o p o r t i o n a t e  
nega t i v e  i m p a c t s  of nlassive unenlploymant b e f a l l i n g  a l r e a d y  
d i s a d v a n t a q e d  s e c t o r s  of t h e  l a b o r  f o r c e  a r e  o f f e n s i v e  t o  
p r i n c i p l e s  of s o c i a l  j u s t i c e  and e q u i t y .  t lence, , p o l i c y  
i n i t i a t i v e s  t o  p r e v e n t  o r  e l i m i n a t e  uncmployment n e c e s s a r i l y  
. t a k e  f i r s t  p r i o r i t y .  l<ccogniz ing  t h a t  such  p o l i c y  i n i t i a t i v e s  
may n o t  be  implemented,  e i t h e r  i n  g e n e r a l  o r  i n  s p e c i f i c  
c a s e s ,  t h e n  a m e l i o r a t i v e  p o l i c i e s , s h o u l d  b e  adopted  t o  , .  
minimize the n e g a t i v e  consequences  of j o b  l o s s  a f f e c t i n g  
Individuals and t h e i r  f a m i l i e s ,  and t h e  communit ies  t h e y  
, . l i v e  i n .  
-- Economic a s s i s t a n c e  i n  t h e  form of  g r a n t s  and l o a n s  t o  
p r e v e n t  p l a n t  c l o s i n g s .  A n o t a b l e  p r e c e d e n t  h a s  becn s e t  by 
t h e  p r o v i s i o n  of p e d e r a l l y - g u a r a n t e e b  l o a n s  t o  C h r y s l e r  
I C o r p o r a t i o n .  I n  many c a s e s ,  c o r p o r a t i o n s  a r e  u n w i l l i n g  
! 
t o  o p e r a t e  v i a b l e  p l a n t s  because  t h e y  y i e l d  o n l y  marg ina l  
i I . p r o f i t s )  t h e s e  a r e  prime t a r g e t s  f o r  government-subsidized 
. purchase  and o p e r a t i o n  by employees and t h e  communities t h e y  
, . .  
l i v e  ' in .  ( B l a s i ,  1979.) . Such measures  have  t h e  advantage  
f o r  t h e  t a x p a y e r  of  s a v i n g  tremendous amounts of money p a i d  
! 
o u t  i n  unemployment compensat ion,  w e l f a r e  and h e a l t h  s e r v i c e s ,  
. .  . and job  r e - t r a i n i n g  programs. Enactment of f o d e r a l  laws 
r e q u i r i n g  advance n o t i f i c a t i o n  of b u s i n e s s  c l o s i n g  O r  
03 i 
. . 
. . .  
r e l o c a t i o n  is needed to e n a b l e  t h e  prompt, smooth t r a n s f e r  .,of ' . . , ... 
:, . . ' . . ' .  
ownership and o p e r a t i o n .  Community t a s k  f o r c e s  should  be  .. , . , ... . , - . I 
c r e a t e d  t o  b a r g a i n  w i t h  company management and government 
o f f i c i a l s  i n  t h e  purchase  of  f a c i l i t i e s .  ( B l a s i ,  1979.) 
- Work-sharing a s  a n  a l t e r n a t i v e  t o  mass l a y o f f  . During the 
1975 r e c e s s i o n  companies i n  many Western European c o u n t r i e s  
c u t  back t h e  h o u r s  of a l l  workers  r a t h e r  t h a n  lay ing-of f  
c e r t a i n  i n d i v i d u a l s .  P a r t i a l  unemployment compensat ion was 
provided t o  make-up f o r  up t o  65 p e r c e n t  of  wages l o s t  d u e  t o  
fewer h o u r s  worked. (Eloen, 1979.)  C a l i f o r n i a  e n a c t e d  a law 
i n  1978 p e r m i t t i n g  a n  e m p l o y e r , , w i t h  t h e  c o n s e n t  of workers  
and t h e  un ion ,  t o  implement work s h a r i n g  and p a r t i a l  unemp1oy'- 
ment i n s u r a n c e  i n  l i e u  of l a y o f f s .  Workers may b e n e f i t  from 
i n c r e a s e d  job  s e c u r i t y ,  employers  from r e t e n t i o n  o f  s k i l l e d  
l a b o r ,  and t h e  un ion  from r e t e n t i o n  of dues-paying members. 
( S h o s t a k ,  1980, p. 3 1 . )  
-- Promot ion .of  i n t e r -  and i n t r a - u n i o n  c o o p e r a t i o n  i n  t h e  
re-employment 'and r e l o c a t i o n . o f  d i s p l a c e d  workers  a c r o s s  
i n d u s t r i e s  and r e g i o n s .  Shos tak  (1980) h a s  noted a n  o f t -  
r e p o r t e d  l a c k  of  s o l i d a r y  c o o p e r a t i o n  among union l o c a l s  and 
a c r o s s  u n i o n s  i n  a s s i s t i n g  workers  t o  f i n d  new employment. 
N a t i o n a l  un ion  l e a d e r s  can  make s t r o n g e r  e f f o r t s  t o  promote 
working c l a s s  s o l i d a r i t y  and i n t e r e s t s  by d e c r e a s i n g  i n t r a -  
and i n t e r - u n i o n  c o m p e t i t i o n  and c o n f l i c t ,  i n  r e c o g n i t i o n  of 
t l r e i r  r e s p o n s i b i l i t i e s  t o  a  b r o a d e r  c o n s t i t u e n c y .  The planned 
merger of t h e  UAW and t h e  A~L-CIO is a  move i n  t h i s  d i r e c t i o n .  
. . -- ~ o l l e c t i v e ' h a r g a i n i n g  agreements  t o  p r o v i d e  f o r  t h e  
, .. . , . . . , ' ?d  , . , , . .  . . . ,  . , . . " . . . . ... : . . eGinttjal.i ' ty o f  p l a n t  shutdown o r  r e l o c a t i o n . .  A pre-planned 
c o n t i n g e n c y  p l a n  f o r  h a n d l i n g  a  p o s s i b l e  shutdown o r  mass 
l a y o f f  h a s  h e n e f i t s  f o r  t h e  c o r p o r a t i o n ,  i n  the s a v i n g  of  
money p a i d  o u t  i n  b e n e f i t s ,  c o n t i n u a t i o n  o f  p r o d u c t i v i t y  
l e v e l s  up t o  t h e  moment of  c l o s i n g ,  r e t e n t i o n  of  s k i l l e d  
l a b o r ,  r e d u c t i o n  of s a b o t a g e ,  and s t r e n g t h e n i n g  of  t h e  
c o r p o r a t e  p u b l i c  image. Organized l a b o r  b e n e f i t s  i n  obvious  
ways a s  w e l l ,  i n  p a r t i c u l a r ,  th rough  r e l i e f  of u n c e r t a i n t i e s  
a r i s i n g  from n o t i c e  of  impending shutdown, and th rough  
i n s t r u m e n t a l  p r o t e c t i v e  d e v i c e s  t o  e n s u r e  employment s e c u r -  
i t y ,  r a p i d  re-employment, and/or  f i n a n c i a l  s e c u r i t y  and ' 
adequacy. The c o l l e c t i v e  b a r g a i n i n g  agreement  should  i n c l u d e  
c l a u s e  r e q u i r i n g  advance n o t i c e  of  p l a n s  f o r  shutdown o r  
mass l a y o f f ,  p r o v i d i n g  f o r  n e g o t i a t i o n  of  p o s s i b l e  t r a n s f e r  
.. ' of ownership t o  worltcrs and/or  t h e  community whcre f e a s i b l e  
a s  a n  a l t e r n a t i v e  t o  shutdown. A l s o  needed is  s e v e r a n c e  pay 
w i t h  bonuses keyed t o  t h e  d e s i r a b l e  l a y o f f  s c h e d u l e .  , 
Extens ion  of h e a l t h  i n s u r a n c e  p o l i c i e s  is d e s i r a b l e ,  a s  
w e l l  a s  c r e a t i o n  of  " p o r t a b l e  pens ions . "  Commitments by 
t h e  employer should  be o b t a i n c d  t o  a s s i s t  workers  and t h e  
community t o  f i n d  o t h e r  p o t e n t i a l  p u r c h a s e r s  and u s e s  f o r  
p l a n t  facilities, and t o  c o o p e r a t e  w i t h  a  community s o c i a l  
s c r v i c e s  t a s k  f o r c e  i n  p l a n n i n g  and c o o r d i n a t i n g  s e r v i c e s  
t o  be ' i n t r o d u c e d  t o  workers  w i t h i n  t h e  p l a n t  p r i o r  t o  
c l o s i n q  ( d e s c r i b e d  below).  . I 
B. A m e l i o r a t i v e  p o l i c y  o p t i o n s  
P l a n n e r s  of a m e l i o r a t i v e  i n t e r v e n t i o n s  should  b e  
. c o g n i z a n t  of p o p u l a t i o n  subgroups  most a t  r i s k  of d i s p l a c e -  
ment, prolonged unemployment, and downward s t a t u s  m o b i l i t y  
d u r i n g  economic downturns a s  w e l l  a s  i n  good economic t imes .  
These  groups  i n c l u d e :  ( 1 )  Pemale h e a d s  of household vit.h 
young dependent  c h i l d r e n 1  ( 2 )  Young male h e a d s  of  household , 
w i t h  young dependent  c h i l d r e n ;  ( 3 )  O l d e r  middle  aged workers;  
( 4 )  Blue c o l l a r  workers ,  e s p e c i a l l y  t h o s e  w i t h  low l e v e l s  
o f  s k i l l  o r  o t h e r  human c a p i t a l l  ( 5 )  R a c i a l  m i n o r i t y  g r o u p  
workers .  
A m e l i o r a t i v e  p o l i c y  and program i n t e r v e n t i o n s  may be 
, s e e n  a s  p r o v i d i n g  e i t h e r  fo rmal  o r  i n f o r m a l  s u p p o r t ,  and 
f u r t h e r  d i s t i n c t i o n s  rnay be  s e e n  w i t h  r e g a r d  t o . t h e  p r o v i s i o n  . 
o f  i n s t r u m e n t a l  o r  f u n c t i o n a l  s u p p o r t  s e r v i c e s ,  and psycho- 
l o g i c a l  s u p p o r t  s e r v i c e s .  
1. I n s t r u m e n t a l  o r  f u n c t i o n a l  s u p p o r t  
-- C r e a t i o n  of a  comnunity s e r v i c e s  t a s k  f o r c e .  The t a s k  f o r c e  
may be model'ed a f t e r  t h e  s u c c e s s f u l  e f f o r t  by Taber ,  Walsh, 
and Cooke (1979) t o  implement a  c o u n c i l  comprised of r e p r e -  
. . 
s e n t a t i v e s  of company management, un ion  o f f i c i a l g ,  s o c i a l  
, . 
s e r v i c e  agency p l a n n e r s ,  and t h e  media, whose purpose  was t o  
maximize t h e  e f f i c i e n t  and e f f e c t i v e  d e l i v e r y  of  s o c i a l  s e r v i c e s  
' 
t o  masses of workers  a b o u t  t o  be d i s p l a c e d  a s  a r e s u l t  of a' 
p l a n t  c l o s i n g .   he j o b l e s s  o f t e n  r e q u i r e '  a  m u l t i p l i c i t y  of 
! 
s e r v i c e s ,  i n c l u d i n g 8  economic s u p p o r t ;  j o b  c o u n s e l i n g ,  
placement ,  and t r a i n i n g ;  c h i l d c a r e ;  and menta l  and p h y s i c a l  
h e a l t h  c a r e .  C o o r d i n a t i o n  of  s e r v i c e s  i s  i m p o r t a n t  t o  , 
economica l ly  d i s t r e s s e d  communit ies ,  wtiich c a n  i l l - a f f o r d  
d u p l i c a t i o n  of s e r v i c e s  o r  o t h e r  i n e f f i c i e n c i e s  i n  t h e s e  
h e l p i n g  e f f o r t s  d i r e c t e d  toward t h e  unemployed, An 
i n t e g r a t e d ,  p r o a c t i v e  implementa t ion  p l a n ,  i n t r o d u c i n g  t h e  
s e r v i c e s  t o  workers  w i t h i n  t h e  p l a n t  p r i o r  t o  c l o s i n g ,  h a s  
been found t o  be  most e f f e c t i v e  i n  meet ing t h e  n e e d s  of 
workers ,  management, s e r v i c e  a g e n c i e s ,  and t h e  community a s  
a  whole. Agenc ies  c a n  s h a r e  in forn la t ion  and c o o r d i n a t e  
e f f o r t s  t o  l o c a t e  and s e c u r e  s p e c i a l  governmental  funding .  
Organized community p r e s s u r e  c a n  be  focused  th rough  t h i s  
mechanism t o  b r i n g  a b o u t  c o o p e r a t i o n  on t h e  p a r t  of company 
management. 
-- E x t e n s i o n ' o f  supplementa l  unemployment b e n e f i t s  t o  t h e  
90 p e r c e n t  of  p r i v a t e  s e c t o r  employees n o t  now Covered. 
SUB b e n e f i t s  p r o v i d e  up t o  95 p e r c e n t  o r  a f t e r - t a x  wages, and 
e f f e c t i v e l y  e l i m i n a t e  t h e  stress of ecbnomic d e p r i v a t i o n  i n  
t h e  e v e n t  of l i m i t i e d  o r  i n d e f i n k  l a y o f f .  (Shos tak ,  1980, 
p . 3  . .  - ' 
-- R e l o c a t i o n  a s s i s t a n c e  by companies and the 'government .  
As i t  is now, j o b l e s s  workers  l i v i n q  i n  d e p r e s s e d  l a b o r  
market  a r e a s  r e c e i v e  l i t t l e  i f  any h e l p  i n  paying t h e  
c o n s i d e r a b l e  c o s t s  i n c u r r e d  i n  e f f o r t s  t o  move t o  o t h e r  nrens 
' w i t h  b e t t e r  o p p o r t u n i t i e s .  . R e l o c a t i o n  g r a n t s  o r  l o a n s  cou ld  
be  s u b s i d i z e d  w i t h  F e d e r a l  monies and a d m i n i s t e r e d  th rough  
NESC. There  a r e  t r a d e - o f f s  t o  be c o n s i d e r e d ,  however, w i t h  
r e g a r d  t o  t h e  l o s s  t o  t h e  a f f l i c t e d  community of  a  s k i l l e d  
l a b o r  f o r c e  heeded f o r  e v e n t u a l  economic recovery .  (Redburn 
and Buss, 1979. ) 
-- R e l a x a t i o n  of f i n a n c i a l  e l i g i b i l i t y  r e q u i r e m e n t s  f o r  
r e c e i p t  of food s tamps,  w e l f a r e ,  and o t h e r  income s u p p o r t s .  
A t  p r e s e n t ,  d i s p l a c e d  workers  and t h e i r  f a m i l e s  must f i r s t  
s e l l - o f f  t h e i r  a s s e t s  beEore becoming e l i g i b l e  f o r  f i n a n c i a l  
and in-kind s u p p o r t .  I t  seems p a t e n t l y  u n f a i r  t o  r e q u i r e  a  
worker who is  d i s p l a c e d  through no f a u l t  of  h i s  own t o  
impoveris11 h imse l f  b e f o r e  r e c e i v i n g  a s s i s t a n c e .  
- - Chi ld  c a r e  s e r v i c e s  f o r  s i n g l e  h e a d s  of  household.  Moen 
(1979) n o t e s  t h a t  c h i l d  c a r e  r e s p o n s i b i l i t e s  e a n  i n t e r f e r e  
g r a v e l y  w i t h  t h e  a b i l i t y  of s i n g l e  p a r e n t s  to  conduc t  a  
thorough job  s e a r c h ,  t h e r e b y  i n c r e a s i n g  t h e  l i k e l i h o o d  of  
prolonged une~nployment and h a r d s h i p .  S u b s i d i e s  f o r  p r i v a t e  
c h i l d  c a r e  o r  p r o v i s i o n  of p u b l i c  c h i l d  c a r e  c e n t e r s  i s  
i n d i c a t e d  f o r  t h i s  g roup .  
-- Formation of job  s e a r c h  c l u b s .  Washtenaw County Community 
Elental I l e a l t h  h a s  o p e r a t e d  a  " j o b  c lub"  f o r  s e v e r a l  y e a r s ,  
p r o v i d i n g  a  s u p p o r t i v e  time and t a s k - s t r u c t u r e d  environment  
which h a s  been found t o  be v e r y  h e l p f u l  t o  j o b  s e e k e r s ,  Led 
by a  t r a i n e d  g r o u p  f a c i l i t a t o r ,  i n d i v i d u a l s  i n  t h e s e  c l u b s  
l e a r n  and p r a c t i c e  e f f e c t i v e  j o b  s e a r c h  t e c h n i q u e s .  w h i l e  a t  
tl10 same t ime r e c e i v i n g  c ~ r ~ o t i o n a l  s u p p o r t  t o  h e l p  cope w i t h  
f r u s t r a t i o n s ; a n d  a n x i e t i e s .  (Michigan Department of  Mental  , 
'.:. . H a l t h ,  l 9 8 d . )  
-- Promotion of  mutual  s e l f - h e l p  a s s o c i a t i o n s  among t h e  
unemployed. These exchange and r e c i p r o c i t y  networks 
p r o v i d e  b o t h  i n s t r u m e n t a l  and e m o t i o n a l  s o c i a l  s u p p o r t ,  
i n c l u d i n g  s h a r i n g  of  c h i l d  c a r e  burdens ,  t r a n s p o r t a t i o n ,  
' . . / .  ' ' 
.'; .-. , j o b  l e a d s ,  s k i l l s  and l a b o r ,  l o a n s  and g i f t s ,  and s o  on,  
t h u s  resembl jng  a microcosm of  t h e  " i r r e g u l a r 1 '  o r  " in formal"  
economy d e s c r i b e d  by Dow (1977) and Jahoda (1979) .  'Beyond 
' , i n s t r u m e n t a l  s u p p o r t ,  s o c i a l  i n t e r a c t i o n  i n  t h e s e  g r o u p s  
. . ,. 
p r o v i d e s  e v a l u a t i v e  f e e d b a c k  and e m o t i o n a l  s u p p o r t  t o  a i d  
i n  cop ing .  
-r J o b  . r e - t r a i n i n g  programs. J o b  r e - t r a i n i n g  n e e d s  t o  b e  
prov ided  t o  ' d i s p l a c e d  w o r k e r s  w i t h  f e w  s a l e a b l e  s k i l l s ,  
. , 
such a s  many of  t h e  a y t o  workers  l a i d - o f f  d u r i n g  the p r e s e n t  
r e c e s s i o n .  The c o n t e n t  of t h e  t r a i n i n g  must b e  based on a  
c a r e f u l  needs  assessment  of t h e  l o c a l '  l a b o r  market .  
, 
2.  P s v c h o l o q i c a l  s u p p o r t  s e r v i c e s  
-- P r o n ~ o t i o n  of  s p e c i a l i z e d  unemploy~nent crisis c e n t e r s .  
Workers who might  o t h e r w i s e  avo id  s e e k i n g  needed p r o f e s s i o n a l  
menta l  h e a l t h  c a r e  more r e a d i i y  u t i l i z e  s e r v i c e s  of  c e n t e r s  
which a r e  c r e a t e d  e s p e c i a l l y  i o r  t h e i r  needs.  ( L i t t l e ,  19761 
B r i a r ,  1978.)  The UAW, w i t h  t h e  h e l p  of  t h e  F e d e r a l  govern-  
ment, h a s  e s t a b l i s h e d  t e n  cr is is  c e n t e r s  t o  h e l p  workers  
l a i d - o f f  d u r i n g  t h e  c u r r e n t  r e c e s s i o n .  Funding is due  t o  
,, . . 
,; ., . . 
I . .  . . . . .,. ' . ..;. . . ,  
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e x p i r e  s h o r t l y  and p r e s s u r e  should  b e  a p p l i e d  t o  e n s u r e  i ts 
c o n t i n u a n c e  . 
-- Mental  h e a l t h  t r e a t m e n t  m o d a l i t i e s  must be a t t u n e d  t o  
stresses and stress r e a c t i o n s  p e c u l i a r  t o  unemployment. 
C l i n i c a l  s o c i a l  workers  and o t h e r  p r o f e s s i o n a l  t h e r a p i s t s  
g e n e r a l l y  have r e c e i v e d  i n a d e q u a t e  t r a i n i n g  w i t h  r e g a r d  t o  
t h e  s t r e s s e s  and s t r e s s  r e a c t i o n s  endemic t o  unemployment. 
o f t e n t i m e s  t r e a t m e n t  m o d a l i t i e s  r e v e a l  poor u n d e r s t a n d i n g  of  
t h e  impor tance  of work i n  r e - e s t a b l i s h i n g  t h e  unemployed 
w o r k e r ' s  s o c i a l  and p s y c h o l o g i c a l  e q u i l i b r i u m .  (Ginsberg ,  1975.) 
Ginsberg  commentst " i \ l though s p e c i a l i s t s  ( i n  t h e  manpower 
f i e l d )  may d i f f e r  on s p e c i f i c  a l t e r n a t i v e s  ( e . g . ,  p r o v i s i o n s  
f o r  t r a i n i n g  o r  f o r  s u b s i d i e s  t o  employ.ers of  less produc t -  . 
i v e  w o r k e r s ) ,  a l l  a g r e e  tha t .  t h e  s o l u t i o n  is work. s o c i a l  
work, on Llle o t h e r  hand,  h a s  tended t o  be  ambiva len t  a b o u t  
t h e  impor tance  of work." (Ginsberg ,  1 9 7 5 ,  p. 29.)  Trea tment  
i n t e r v e n t i o n s  s t ~ o u l d  t h u s  be  r e - o r i e n t e d  toward enhanc ing  t h e  
clietit' s cl lances f o r  re-employment; f o r  i n s t a n c e ,  by f o c u s i n g  
es teem s u p p o r t  t o  h e l p  c o n f r o n t  tile s t r e s s e s  of  j o b  s e a r c h .  
P a r t i c u l a r  a t t e n t i o n  should  be  g i v e n  t o . m a r i t a 1  c o u n s e l i n g  
s i n c e  unemployment o f t e n  l e a d s  t o  m a r i t a l  t e n s i o n .  Promo- 
. t i n g  a t t r i b u t i o n  of  blame t o  e l e m e n t s  of  t h e  environment  
: (e.g., t o ,  h i g h  r a t e s  of unemploynent) i s  one way t o  r e d u c e  
. t h e  l e a r n e d  h e l p l e s s n e s s  r e s p o n s e ,  b o l s t e r  worker  s e l f - e s t e e m ,  
and r e d u c e  m a r i t a l  f r i c t i o n . '  (Caplan,  1979.)  
'-- P u b l i c  e d u c a t i o n  campaigns t o  r a i s e  awareness  and s e n s i t i v i t y  
! . . 
t o  problems of  t h e  unemployed. Many s t u d i e s  have  shown 
t h a t  s o c i a l  wi thdrawal  i n  t h e  f a c e  of i n d i f f e r e n t  o r  h o s t i l e  = -  
f r i e n d s ,  n e i g h b o r s ,  r e l a t i v e s ,  and a c q u a i n t a n c e s  l e a d s  t o  
a d d i t i o n a l  stress and stress r e a c t i o n  on t h e  p a r t  of t h e  
unemployed. On t h e  o t h e r  hand,  p e r c e p t i o n  by t h e  
unemployed of  community concern  h a s  been seen  t o  s u b s t a n t i a l l y  
b u f f e r  t h e  stress of j o b  l o s s .  (Gore,  1978.) 
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